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THE  PRESIDENT’S 

REPORT 


A  REPORT  BY  PRESIDENT  FRIDAY  TO  THE  BOARD  OF 
GOVERNORS  OF  THE  UNIVERSITY  OF  NORTH  CAROLINA, 


1975-76 


TO  THE  BOARD  OF  GOVERNORS  OF  THE 
UNIVERSITY  OF  NORTH  CAROLINA: 


I  submit  herewith  my  Report  for  the  University  of 
North  Carolina  for  the  year  1975-76.  I  am  pleased  to  in¬ 
clude  the  Reports  of  the  Chancellors  of  the  16  campuses 
comprising  the  University.  These  Reports  provide  a  more 
detailed  view  of  the  year’s  activities  on  each  campus. 


Chapel  Hill 
November,  1976 


Cordially, 


THE  PRESIDENT  S  REPORT 


A  REPORT  TO  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY  OF  NORTH 
CAROLINA  BY  PRESIDENT  WILLIAM  FRIDAY  FOR  THE  YEAR  1975-1976 


In  its  fourth  year  of  existence,  the  Board  of  Governors 
continued  to  perform  the  mission  assigned  to  it  with 
dedication,  diligence  and  a  keen  sense  of  responsibility  to 
the  institutions  it  governs  and  to  the  State  it  serves.  By  any 
measure,  it  was  a  year  of  solid  accomplishment. 

One  of  the  most  significant  events  was  the  completion 
and  adoption,  on  April  2,  1976,  of  Long-Range  Planning, 
1976-81,  the  Board’s  comprehensive  five-year  plan  for 
higher  education  in  North  Carolina.  Many  hours  of  hard 
work  over  a  period  of  more  than  two  years  produced  this 
document  which  presents  the  goals  and  objectives  of  The 
University  for  the  next  five  years.  It  sets  forth  the 
academic  program  plan  of  each  of  the  16  constitutent  in¬ 
stitutions,  establishes  procedures  for  the  initiation  of  new 
programs,  and  requires  the  review  and  evaluation  of  ex¬ 
isting  programs  of  study.  To  assure  that  the  Plan  remains 
current,  it  will  be  reviewed  annually.  This  Plan  meets  one 
of  the  principal  obligations  imposed  upon  the  Board  by 
the  General  Assembly,  and  provides  a  blueprint  for  the 
creative,  practical  and  orderly  development  of  higher 
education. 

Also  during  the  year,  the  Board  met  its  commitment  to 
the  Office  of  Civil  Rights  and  completed  A  Comparative 
Study  of  the  Five  Historically  Black  Constituent  In¬ 
stitutions  of  The  University  of  North  Carolina.  The  study 
was  prepared  with  the  assistance  of  the  Chancellors  of 
these  five  institutions.  The  study  found  that  there  is  no 
discrimination  in  the  patterns  or  levels  of  state  budgetary 
support  that  is  adverse  to  the  historically  black  in¬ 
stitutions.  It  did  identify  further  important  needs  and 
deficiences  to  be  addressed,  some  of  them  common  to 
both  historically  black  and  historically  white  institutions. 
These  needs  are  addressed  in  the  budget  request  for  1977- 
79. 

The  value  of  the  planning  process,  central  to  the 
Board’s  mission,  was  further  demonstrated  in  a  special 
study.  Nursing  Education  in  North  Carolina,  1975-80, 
that  was  adopted  by  the  Board  in  November,  1975.  This 
study  is  an  important  element  of  the  Board’s  Long-Range 


Plan,  similar  to  special  studies  of  medical  education  and 
legal  education,  and  it  was  prompted  in  part  because 
several  of  the  constitutent  institutions  had  requested 
authorization  to  establish  new  baccalaureate  programs  in 
nursing.  After  analyzing  the  needs  and  trends  in  nursing 
in  the  State  and  the  public  and  private  resources  available 
to  meet  them,  the  Board  declined  to  authorize  the  plan¬ 
ning  of  any  additional  bachelor’s  degree  program  in  nur¬ 
sing  until  1980,  at  the  earliest.  Planning  was  authorized 
for  two  master’s  programs  in  nursing  in  order  to  prepare 
more  faculty  to  staff  existing  programs. 

Rules  and  guidelines  relating  to  the  licensure  of  private, 
degree-granting  institutions  by  the  Board  were  adopted  in 
1974.  Two  years  of  experience  revealed  a  need  for 
revisions  in  this  procedure  and  these  revisions  were  made. 

Tenure  policies  and  regulations,  conforming  to 
Chapter  Six  of  the  University  Code,  were  adopted  by  all 
1 6  institutions  and  then  submitted  to  and  approved  by  the 
Board.  This  procedure  was  a  good  example  of  proper  in¬ 
volvement  and  teamwork.  Staff  members  from  the 
General  Administration  met  with  faculty  with  ad¬ 
ministrative  representatives  of  all  of  the  institutions  to 
discuss  the  changes  to  be  made  in  institutional 
regulations.  The  Chancellors  then  presented  the  changes 
to  their  local  Boards  of  Trustees,  and  returned  the 
documents  to  the  Board’s  Committee  on  Personnel  and 
Tenure.  The  committee  reviewed  and  edited  the 
documents  and  returned  them  to  the  institutions  for  final 
approval.  Board  action  followed.  Such  a  process  con¬ 
sumes  time,  but  it  is  time  well  spent. 

As  the  Committee  on  Budget  and  Finance  said  in  its  an¬ 
nual  report,  “The  period  covered  by  this  report  was  mark¬ 
ed  by  the  most  sustained  period  of  budget  activity  in  the 
history  of  The  University.”  The  chronology  is  illustrative: 
July — the  Committee  made  recommendations  to  the 
Board  on  allocations  for  current  operations  of  the  con¬ 
stituent  institutions  for  1975-76;  October — recom¬ 
mendations  made  to  the  Board  on  capital  improvements 
allocations  for  1975-76;  November — allocations  of 


capital  improvement  funds  for  the  East  Carolina  Univer¬ 
sity  School  of  Medicine  proposed  to  Board;  February — 
the  committee  approved  the  President’s  recommen¬ 
dations  for  1976-77  budget  allocations,  and  in  June  the 
committee  recommended  amendments  to  the  1976-77 
budgets  required  by  the  actions  of  the  special  budget  ses¬ 
sion  of  the  General  Assembly  held  in  May. 

In  January,  the  Board  accepted  and  adopted  a  policy 
concerning  political  activities  of  University  employees  as 
recommended  by  the  Committee  on  University  Gover¬ 
nance.  This  action  provided  a  needed  policy  in  a  sensitive 
area.  The  policy  applies  to  all  employees  who  are  exempt 
from  the  State  Personnel  Act.  It  presumes  that  candidacy 
for  major  political  office  interferes  with  the  satisfactory 
performance  of  a  University  position,  and  makes  distinc¬ 
tions  between  full-time  and  part-time  officeholding.  Full 
leaves  of  absence  may  be  granted  by  The  U niversity  for  a 
maximum  of  two  years;  partial  leaves  may  be  granted  for 
an  indefinite  period  at  the  discretion  of  The  University. 

One  of  the  most  gratifying  events  of  the  year  occurred 
in  March,  when  the  voters  of  the  State  approved  a  $43,- 
267.000  bond  issue  for  capital  improvements  for  higher 
education.  The  well  organized  bond  campaign  involved 
Board  members.  General  Administration  staff,  local 
Boards  of  Trustees  and  campus  administrators  and 
friends  of  The  University  all  across  the  State.  The 
enthusiasm  displayed  by  individuals  and  the  various 
promotional  committees  was  pronounced  and  con¬ 
tagious.  The  campaign  proved  once  again  that  the  people 
of  North  Carolina  will  respond  positively  if  The  Univer¬ 
sity’s  needs  are  presented  to  them  clearly. 

Although  the  Board  itself  was  not  formally  involved, 
many  individuals  on  the  Board  and  numerous  ad¬ 
ministrators  of  The  University  were  intimately  involved  in 
the  successful  effort  to  persuade  the  American  Academy 
of  Arts  and  Sciences  to  locate  the  National  Humanities 
Center  in  the  Research  Triangle  Park.  We  again  com¬ 
mend  Archie  K.  Davis  of  Winston-Salem  for  the 
leadership  he  provided  this  most  worthy  undertaking. 

In  September,  culminating  a  nationwide,  year-long 
search,  the  Board  elected  Dr.  Joab  T.  Thomas  of  the  Un¬ 
iversity  of  Alabama  as  Chancellor  of  North  Carolina 
State  University  at  Raleigh.  During  the  year,  Chancellor 
Kenneth  Williams  of  Winston-Salem  State  University  an¬ 
nounced  his  intention  to  retire  as  of  June,  1977.  In  the 
General  Administration,  Cleon  F.  Thompson,  Jr.  on 
March  1  became  Vice  President  for  Student  Services  and 


Special  Programs,  a  position  he  had  occupied  on  an  ac¬ 
ting  basis. 

As  this  fiscal  year  begun,  10  persons  started  new  terms 
as  members  of  the  Board,  pursuant  to  election  by  the 
General  Assembly.  Four  were  incumbents;  John  R.  Jor¬ 
dan,  Jr.,  Louis  T.  Randolph,  Mrs.  Howard  Holderness 
and  J.  Aaron  Prevost.  The  six  new  members  were  Irwin 
Belk,  Wayne  Corpening,  Daniel  C.  Gunter,  Jr.,  Mrs. 
John  L.  McCain,  J..I.  Sansom,  Jr.,  and  Harley  F. 
Shuford,  Jr.  T.  Worth  Coltrane  was  elected  Vice  Chair¬ 
man  of  the  Board,  succeeding  W.  Earl  Britt,  who  resigned. 
In  July,  1976,  Mr.  William  A.  Dees,  Jr.,  ended  his  service 
as  Chairman  of  the  Board  of  Governors.  His  service  as 
Chairman  began  in  January,  1973,  and  continued  during 
the  critical  formative  years  of  the  Board.  Our  progress 
and  accomplishments  during  these  years  are  in  large 
measure  a  personal  tribute  to  his  dedication  and 
leadership. 

A  special  word  of  appreciation  must  be  expressed  to 
Vice  President  Dawson  for  his  strong  leadership  in 
Academic  Affairs;  to  Vice  President  Sanders  for  his  splen¬ 
did  efforts  in  bringing  forth  the  Long-Range  Plan;  to  Vice 
President  Joyner  for  yet  another  superb  effort  in  produc¬ 
ing  a  budget  document  and  a  budget  process  of  real 
significance;  and  to  Vice  President  Thompson  for  his 
sustained  efforts  in  student  affairs  and  with  our  programs 
to  remove  racial  duality.  These  men  and  their  associates 
merit  the  gratitude  of  the  Board  of  Governors  for  a  year  of 
productive  and  creative  endeavor. 

I  also  express  appreciation  to  John  Kennedy  and  Neal 
Cheek  for  their  service  to  the  Board  of  Governors. 

Finally,  I  express  personal  thanks  to  Arnold  King, 
Richard  Robinson,  R.D.  McMillan,  Jr.,  Jay  Jenkins, 
George  Bair,  Mrs.  Britt  Norwood  and  Mrs.  David  Yar¬ 
borough,  each  of  whom  performs  highly  important  work 
in  this  office. 

Respectfully  submitted, 

William  Friday 

President 
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APPALACHIAN  STATE  UNIVERSITY 


A  REPORT  TO  PRESIDENT  ER1DAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCEELOR  HERBERT  WEY  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1975  TO  JUNE  30,  1976 


INTRODUCTION 


It  often  takes  an  experience  such  as  a  trip  around  the 
world  to  bring  a  greater  appreciation  of  Appalachian 
State  U  niversity.  During  the  six  months  that  I  was  gone,  I 
visited  77  colleges  and  universities,  and  saw  programs  that 
are  at  the  forefront  of  finding  new  and  better  ways  to 
teach  and  learn.  Appalachian  compares  most  favorably 
with  these  fine  schools  that  I  visited  and  is  truly  one  of  the 
most  innovative  schools  in  the  world,  a  tribute  to  our  fine 
faculty  and  staff.  1  was  pleased  to  discover  many  times 
during  my  travels  that  Appalachian  also  is  gaining  a 
national  and  international  reputation  for  its  innovative 
approaches  and  for  its  commitment  to  serve  its  region  and 
state. 

As  the  song  states,  “it  was  a  very  good  year”  at  Ap¬ 
palachian.  There  are  many  events  and  statistics  that  attest 
to  the  continued  growth  in  both  quantity  and  quality  of 
the  University. 

First,  the  number  of  freshmen  and  transfer  applications 
continues  to  increase  each  year,  and  the  applications  are 
from  increasingly  better  students. 

1  n  turn,  the  quality  of  our  academic  program  continues 
to  improve.  The  most  recent  example  of  Appalachian’s 
emerging  excellence  as  a  true  university  is  the  accredita¬ 
tion  of  our  College  of  Business  by  the  American  Assembly 
of  Collegiate  Schools  of  Business.  Only  about  one-fourth 
of  the  business  curriculums  across  the  country  are  ac¬ 
credited,  and  few  programs  earn  accreditation  in  just  six 
short  years. 

In  business  matters,  the  task  of  modernizing  and 
streamlining  our  operations  continues.  Usage  of  campus 
facilities  is  at  a  very  high  percentage  of  its  capacity. 
Through  efficient  methods  and  use  of  new  technologies, 
we  have  managed  to  make  better  use  of  limited  financial 


resources,  provide  better  services  to  students  and  faculty, 
and  even  save  money. 

The  results  of  our  academic  and  business  operations 
have  provided  students  with  new  opportunities  and  our 
students  have  taken  advantage  of  these  new  programs. 

In  our  development  programs,  financial  support  is  at 
record  totals  and  many  more  friends  and  alumni  are 
providing  the  necessary  funds  for  Appalachian’s  margin 
of  excellence. 

Coupled  with  the  continuing  improvement  of  the 
academic  parts  of  university  life  has  been  a  year  of  great 
improvement  in  athletics,  especially  of  the  football  and 
basketball  programs.  Equally  as  important  is  the  fact  that 
the  athletic  program  is  operating  efficiently  and  fielding 
as  many  men’s  and  women’s  teams  as  schools  with  far 
greater  athletic  budgets. 

All  this  is  not  to  imply  or  state  that  Appalachian  is  do¬ 
ing  all  that  it  can  or  should.  In  higher  education,  once  you 
find  a  new  or  better  way  to  teach  or  learn,  it  immediately  is 
time  to  question  that  new  approach  and  to  begin  work  im¬ 
proving  the  improvement. 

This  is  as  it  must  be  at  Appalachian  as  we  continue  to 
offer  a  quality  education  at  the  lowest  possible  cost  and  to 
meet  the  educational  and  manpower  needs  of  the 
Northwest  mountain  region  and  of  all  of  North  Carolina. 


A  DM  I  NIST  RA  TIVE  CHANGES 


The  foremost  administrative  change  occurred  when 
Chancellor  Herbert  W.  Wey  returned  from  a  Ford 
Foundation-sponsored  world-wide  study  of  higher 
education.  Dr.  Cratis  Williams,  who  was  acting 
Chancellor  during  Dr.  Wey’s  absence,  accepted  the  posi¬ 
tion  of  special  assistant  to  the  Chancellor  and  then  elected 
to  retire  on  July  1,  1976.  He  has,  however,  agreed  to  work 
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part-time  during  the  next  year  and  will  pursue  ad¬ 
ministrative  responsibilities  assigned  by  the  Chancellor. 

Other  important  administrative  changes  occurred  in 
the  area  of  departmental  chairpersons.  The  following  ap¬ 
pointments  will  be  effective  with  the  coming  year:  in 
Philosophy  and  Religion,  Dr.  Raymond  S.  Ruble 
replaces  Dr.  Richard  A.  Humphrey;  in  Health,  Physical 
Education  and  Recreation.  Mr.  Roger  Thomas  (acting) 
replaces  Dr.  Lawrence  E.  Horine;  in  Art,  Mr.  Noyes  C. 
Long  (acting)  replaces  Mr.  Lawrence  F.  Edwards;  in  Ad¬ 
ministration,  Supervision  and  Higher  Education,  Dr. 
Roy  R.  Blanton  (acting)  replaces  Dr.  Alvin  Hooks;  in 
Reading  Education,  Dr.  William  Blanton  (acting) 
replaces  Mr.  Uberto  Price.  Dr.  Linda  Blanton  was  named 
chairperson  in  Special  Education,  and  Dr.  Millard  M. 
Meador  in  Speech  Pathology  and  Audiology. 


OR  GA  NIZA  TIONA  L  CHA  NGES 


There  were  a  number  of  important  organizational 
changes  during  the  year.  In  the  College  of  Learning  and 
Human  Development,  the  dean  has  affected  a  dissolution 
of  the  Departments  of  Clinical  Services  and  Learning  and 
Language  Disabilities.  Some  of  the  responsibilities  and 
faculty  previously  assigned  to  these  two  departments  have 
been  reassigned  to  the  Department  of  Special  Education 
and  the  remaining  responsibilities  and  faculty  have  been 
reassigned  to  the  newly-created  Department  of  Speech 
Pathology  and  Audiology.  The  result  is  a  decrease  of  one 
department  in  the  College  of  Learning  and  Human 
Development  and  a  more  efficient  and  effective  delega¬ 
tion  of  responsibilities. 

In  the  Department  of  Sociology/  Anthropology  in  the 
College  of  Arts  and  Sciences,  there  has  been  a  request  to 
establish  Anthropology  as  a  separate  department.  This 
year,  the  area  coordinator  position  was  established  to 
report  to  the  department  chairperson  of  the  Department 
of  Sociology/  Anthropology  and  begin  to  assume  some  of 
the  responsibilities  for  budgetary  matters  and  other  ad¬ 
ministrative  functions  normally  associated  with  the  posi¬ 
tion  of  chairperson  for  the  Anthropology  faculty.  The 
coordinator  will  receive  a  quarter  release  time  and  will  be 
placed  on  a  ten-month  contract  to  continue  ad¬ 
ministrative  responsibilities  during  the  summer  months. 
At  the  end  of  a  three-year  period,  the  department  will  be 
reviewed  again  and  determination  made  at  that  time  as  to 


whether  the  two  disciplines  will  be  divided  into  separate 
departments. 

In  the  College  of  Continuing  Education,  the  Division  of 
Community  and  Regional  Services  and  the  Office  of  Ex¬ 
tension  merged  into  one  unit — the  Division  of  Communi¬ 
ty  Services.  It  is  expected  the  duties  and  responsibilities 
formerly  associated  with  two  distinct  organizational  units 
will  be  more  efficiently  and  more  effectively  carried  out  by 
the  newly-created  Division  of  Community  Services. 

In  July,  1975,  the  Office  of  Learning  Resources 
reorganized  along  functional  lines  into:  the  University 
Library,  the  Audiovisual  Center,  the  Center  for  Instruc¬ 
tional  Development,  the  Office  of  Grants  Planning  and 
the  Office  of  Long-Range  Planning. 

The  major  restructuring  in  the  area  of  Student  Affairs 
will  be  discussed  later  in  this  report  under  the  general 
heading  of  Student  Affairs. 


ENROLLMENTS  AND  GRADUATES 


Fall  semester  undergraduate  and  graduate  resident 
headcount  was  8,541,  several  hundred  higher  than  had 
been  anticipated.  Extension  and  regional  service 
enrollments  amounted  to  an  additional  1 ,667  students  for 
a  grand  total  of  10,208. 

Summer  enrollment,  1975,  was  a  comfortable  5,739, 
one  of  the  largest  summer  attendance  totals  in  the  history 
of  the  University. 

Again,  this  year  as  last,  applications  from  students 
seeking  admission  have  increased  and  the  University 
stopped  accepting  applications  in  March.  The  1800 
member  1976  freshman  class  will  be  selected  from  4,109 
applications  as  compared  to  a  1975  total  of  3,935,  an  in¬ 
crease  of  174  applications. 

At  the  spring  commencement,  1,174  undergraduates 
and  1 89  graduate  degrees  were  granted  and  at  the  summer 
1975  commencement  369  undergraduates  and  189 
graduate  degrees  were  granted  and  at  the  summer  1975 
commencement  369  undergraduate  and  372  graduate 
degrees  were  granted. 


CAPITAL  IMPROVEMENT 


During  the  past  year  a  number  of  capital  improvement 
projects  were  completed  and  are  now  serving  the  Univer- 
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sity.  These  include  the  physical  services  building,  the 
building  for  the  College  of  Business,  Astroturf  in  Conrad 
Stadium,  outdoor  instructional  space,  and  walks,  drives, 
and  landscaping.  Others  still  under  construction  but 
scheduled  for  completion  during  the  coming  year  include 
a  chemical  storage  building  and  the  Art  and  Speech 
building. 

Projects  in  the  design  stage  include  the  addition  to  the 
Library,  the  expansion  of  the  athletic  fieldhouse,  ad¬ 
ditional  seating  in  Conrad  Stadium,  the  relocation  of  the 
driver  education  range,  the  renovation  of  Broome-Kirk 
basement,  a  frozen  food  storage  facility  for  Food  Ser¬ 
vices,  a  greenhouse,  extension  of  campus  utilities,  and  the 
continuation  of  the  removal  of  architectural  barriers  on 
campus.  Of  these  the  major  project  is  the  addition  to  Belk 
Library  which  when  completed  will  directly  affect  the 
overall  campus  plan. 

Four  parcels  of  land  were  acquired  during  the  year 
which  will  allow  the  U  niversity  more  flexibility  for  future 
growth. 


ACADEMIC  AFFAIRS 


A  report  of  the  academic  year  1975-76  must  begin  with 
a  look  at  plans  for  the  future.  We  plan  to  maintain  our 
projected  growth  pattern  to  approximately  8,000  full¬ 
time  equivalent  students  by  1981  and  to  utilize  the 
resources  accruing  to  us  as  a  result  of  this  growth  to  main¬ 
tain  our  position  of  leadership  in  providing  sound 
academic  programs  through  effective  exploration  into  the 
newest  and  best  academic  information  available.  We  will 
continue  to  serve  the  region  and  the  total  University 
through  off-campus  field-based  programs. 

The  field-based  programs  are  being  analyzed  now  to 
determine  various  ways  that  they  can  be  improved  by  such 
methods  as  bringing  the  students  to  our  Center  for  Con¬ 
tinuing  Education  for  planned  on-campus  experiences 
above  and  beyond  those  normally  required.  We  have  ex¬ 
perimented  with  this  and  found  that  the  students  react 
quite  favorably  to  coming  on  campus  for  a  period  that  will 
permit  them  to  meet  other  members  of  the  faculty,  student 
body,  and  administration.  This  type  of  interaction  is  most 
beneficial,  as  it  fulfills  a  need  in  the  field  to  have  a  close 
identification  with  the  campus;  and  it  provides  faculty 
members  on  campus  who  have  not  worked  in  the  field 
with  an  experience  with  the  student  body  engaged  in  these 
programs. 


We  intend  to  maintain  our  position  of  leadership  in  the 
area  of  internships  in  business,  industry,  and  government. 
These  internships  coupled  with  sound  academic  programs 
in  preparation  for  the  experience  have  enhanced  the 
employment  opportunities  of  all  of  the  graduates  of  Ap¬ 
palachian  State  Univerrsity  because  even  those  who  do 
not  participate  directly  in  the  internship  program  derive  a 
benefit  from  our  fine  placement  reputation  with  the 
leaders  outside  the  academic  community.  Further,  the  ac¬ 
tive  pursuit  of  internships  permits  us  to  play  a  unique  role 
in  community  service  while  at  the  same  time  enhancing 
and  updating  our  curriculum.  A  specific  example  would 
be  the  interns  placed  in  local  governments  through  our 
Department  of  Political  Science.  These  interns  actually 
work  in  the  smaller  communities  that  cannot  afford  city 
managers  and  other  trained  administrators. 

Our  planning  program  in  the  Department  of 
Geography  will  begin  to  play  a  more  important  role  in  the 
internship  program  as  it  develops  and  matures.  Already, 
persons  in  our  Geography  Department  are  considered  to 
be  authorities  in  the  area  of  recreational  land  use  plan¬ 
ning.  We  are  in  the  process  now  of  selecting  a  director  of 
International  Studies  who  will  continue  to  work  across 
this  campus  with  those  departments  participating  in  the 
study  of  international  affairs,  both  on  campus  and 
overseas.  We  have  mounted  a  joint  program  between  the 
Economics  Department  and  the  Foreign  Languages 
Department  to  provide  a  track  for  economics  majors 
which  will  prepare  them  for  international  business.  The 
basic  philosophy  of  this  endeavor  is  to  turn  out  a  student 
who  is  able  to  speak  the  language  and  understand  the 
country  or  countries  in  which  he  or  she  has  specialized.  To 
support  this  program,  we  have  established  a  foreign 
language  “house”  in  which  persons  will  live  together  using 
the  language  and  practicing  the  customs  of  the  country. 

The  campus  in  New  Y ork  continues  to  enjoy  much  use. 
Originally  it  was  established  to  prov  ide  art  students  with  a 
base  of  operations  in  the  center  of  the  art  world.  But  New 
Y  ork  is  a  center  for  other  disciplines  as  well.  The  College 
of  Business  has  utilized  the  campus,  as  has  the  Home 
Economics  Department,  the  Music  Department,  and 
others.  The  Art  Department  continues  to  be  the  lead  user 
and  credit  courses  are  being  taught  by  the  associate  direc¬ 
tor  of  the  project  who  resides  onsite  in  New  York.  We  also 
have  received  a  $50,000  grant  from  the  Fleischmann 
Foundation  to  be  used  towards  the  establishment  of  a 
facility  in  the  Washington,  D.C.,  area  to  be  used  in  a 
manner  similar  to  that  of  the  New  York  campus. 
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We  have  taken  the  program  for  the  gifted  and  placed  it 
on  state  support.  Heretofore,  this  had  been  a  grant- 
supported  program  entirely.  This,  along  with  our  other  ef¬ 
forts  in  Special  Education,  will  permit  us  to  continue  to 
maintain  our  position  of  leadership  in  the  state  in  the  area 
of  education  to  those  w  ith  special  learning  needs. 

After  one  year’s  experience  with  our  Center  for  Instruc¬ 
tional  Development,  we  are  in  a  position  now  to  provide 
some  real  service  to  faculty  members  desiring  assistance  in 
improving  their  delivery  techniques.  We  are  providing 
state  support  for  the  Center  and  are  seeking  further  sup¬ 
port  in  the  change  budget  and  from  private  sources.  The 
Kellogg  Foundation  grant  in  excess  of  $600,000  will  per¬ 
mit  us  to  work  with  the  member  institutions  in  the 
Western  Carolina  Consortium  to  improve  our 
developmental  studies  program.  The  Department  of 
Home  Economics  has  received  a  substantial  grant  to 
provide  a  staff  development  training  program  to  serve 
child  development  center  personnel  and  socia’  service  day 
care  consultants  or  coordinators  for  child  development 
programs  receiving  social  services  in  Northwestern  North 
Carolina.  We  will  continue  to  stress  interdisciplinary 
course  work  through  the  General  College;  and,  at  the 
other  end  of  the  spectrum,  we  are  perfecting  a  tracking 
system  to  provide  us  data  on  our  graduate  students  who 
have  graduated  to  find  where  they  are  placed  and  what 
type  of  honors  or  other  extra  recognition  they  earn.  We 
hope  to  expand  this  tracking  system  to  the  undergraduate 
program  and  maintain  records  on  our  admissions  to  to 
various  graduate  schools,  placement  in  medical,  dental, 
and  other  professional  programs,  record  of  significant 
test  scores,  and  other  significant  data. 

It  is  submitted  that  the  materials  contained  in  the 
foregoing  report  are  representative  of  some  “accomplish¬ 
ment”  in  that  the  organizational  changes  and  the  acquisi¬ 
tion  of  resources  were  all  aimed  at  improving  the  efficien¬ 
cy  and  effectiveness  of  the  University.  One  project  that 
deserves  special  mention  is  the  internship  program  for 
faculty  members.  During  the  fall  semester,  1975,  four  in¬ 
terns  were  accommodated  in  the  office  and  brought  into 
the  mainstream  of  the  decision-making/  policy-making 
function  of  the  Office  of  Academic  Affairs.  All  four 
reported  very  favorably  on  the  program  and  continue  to 
report  that  the  experience  was  valuable  to  them.  All  in¬ 
terns  participated  in  the  program  and  continue  to  report 
that  the  experience  was  valuable  to  them.  All  interns  par¬ 
ticipated  in  the  program  on  the  basis  of  a  quarter-time 
load  reduction  from  their  teaching  duties.  The  Office  of 


Academic  Affairs  benefited  directly  by  having  four  very 
talented  resource  persons  on  tap  at  anytime  to  express 
opinions  and  views  and  to  give  insights  to  problems  and 
situations  that  simply  would  have  been  unavailable 
without  having  integrated  four  faculty  members  into  the 
total  process. 

Based  on  the  success  of  the  internship  program  in  the 
academic  year  1975-76,  it  will  be  extended  into  the  next 
academic  year  using  basically  the  same  format  of  accept¬ 
ing  up  to  four  persons  to  work  directly  in  the  Office  of 
Academic  Affairs.  Judging  from  the  annual  report  sub¬ 
mitted  to  the  Office  of  Academic  Affairs  from  University 
committees  and  from  direct  involvement  with  the  Faculty 
Senate,  it  is  certainly  fair  to  comment  that  the  faculty  in¬ 
volvement  in  U  niversity  governance  at  Appalachian  State 
University  is  a  success  worthy  of  note  as  an  accomplish¬ 
ment  in  any  academic  year. 

The  goal  of  the  Office  of  Academic  Affairs  remains  un¬ 
changed;  it  is  to  maintian  a  balanced  program  with  a 
strong  emphasis  on  classroom  teaching  supported  by 
research — both  pure  and  applied — and  community  ser¬ 
vice  that  flows  naturally  from  the  pool  of  talented 
professionals  who  make  up  the  University  faculty. 


BUSINESS  AFFAIRS 


The  organizational  structure  of  Business  Affairs  con¬ 
tinues  to  serve  effectively  with  whatever  success  the 
organization  has  achieved  due  primarily  to  dedicated  per¬ 
sonnel. 

The  Controller’s  Office  has  completed  the  first  phase  of 
automating  the  accounting  functions  which  will  result  in 
better  service  to  the  campus.  Much  of  the  success  in  the 
development  of  the  accounting  system  rests  with  the 
Audits  and  Systems  Division.  They  are  responsible  also 
for  the  efficient  licensing  and  accounting  system  being  in¬ 
stalled  in  the  Traffic  and  Security  Office.  It  will  become 
operational  on  September  1,  1976. 

Much  of  the  activity  of  the  Personnel  Office  revolved 
around  state  and  federal  regulatory  requirements.  The 
Equal  Employment  Opportunity  Act,  Title  IV  of  the  Civil 
Rights  Act,  and  Title  IX  of  the  Education  Amendments 
Act  have  had  a  major  impact.  The  State  Personnel 
Department,  through  the  implementation  of  new  policies 
and  procedures,  has  required  a  reorganization  of  respon¬ 
sibilities.  In  spite  of  these  added  responsibilities,  ac¬ 
complishments  have  been  made  such  as  automating  the 
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vacation  and  sick  leave  data,  implementation  of  the 
statewide  suggestion  system,  and  expanded  training 
programs.  A  major  task  for  the  future  is  the  revision  of  the 
current  payroll  system  to  conform  to  the  revised  chart  of 
accounts. 

Administrative  Support  Services  continues  to  serve  the 
campus  in  an  excellent  manner.  The  entire  purchasing 
procedure  has  been  computerized  as  a  part  of  the  total  ac¬ 
counting  system.  The  next  major  task  will  be  the  im¬ 
plementation  of  a  campus-wide  fixed  inventory  system. 
New  facilities  have  been  occupied  which  provide  a  more 
accessible  location  to  those  persons  served  by  the  area. 

Facility  Support  Services  continues  to  be  the  area  of  the 
University  where  financial  support  is  most  needed.  Every 
change,  increase  in  activity,  or  new  program  throughout 
the  campus  has  a  direct  impact  on  this  area.  For  example, 
the  addition  of  the  new  College  of  Business,  the  utilities 
for  the  building,  the  parking  access,  and  literally  the  grass 
that  surrounds  the  building  have  an  impact.  The  quality 
of  service  could  decline  unless  recognition  is  given  to  the 
significance  of  these  services. 

The  change  in  rules  and  regulations  which  allowed 
freshmen  and  sophomores  to  bring  automobiles  to  cam¬ 
pus  has  created  an  added  parking  problem.  Some  relief 
can  be  expected  with  the  relocation  of  the  driver  educa¬ 
tion  range  and  other  parking  area  adjustments.  The  staff 
of  the  T raffic  and  Security  Office  are  receiving  continuing 
training  to  increase  their  competence  in  law  enforcement. 

The  Student  Support  Services  of  the  University 
represents  a  fiscal  operation  of  almost  $6,000,000  annual¬ 
ly.  The  major  accomplishment  of  Student  Support  Ser¬ 
vices  has  been  to  continue  to  operate  at  a  satisfactory  level 
of  service  with  no  increase  in  fees.  Future  plans  include 
more  optional  services  and  the  elimination  of  required 
fees.  Presently  options  are  offered  in  housing  and  laundry 
service.  Full-time  staff  positions  have  been  drastically 
reduced  and  replaced  in  many  cases  with  students.  The 
present  level  of  staffing  seems  optimum. 

Utilities  Services  performs  a  less  obvious  service  than 
other  areas  of  Business  Affairs.  The  electrical  system, 
campus-wide  heating,  water,  and  telephone  services 
represent  a  crucial  element  of  support.  These  have  func¬ 
tioned  with  infrequent  and  minor  interruptions  and  im¬ 
provements  and  refinements  to  the  various  systems  have 
been  accomplished  during  the  year.  Additional  telephone 
service  will  be  available  in  residence  halls  in  1976-77.  The 
University  has  become  a  part  of  the  state-wide  system 
providing  unlimited  long  distance  service  at  reduced  rates 


both  in  state  and  out  of  state.  A  computerized  billing  and 
budget  allocation  system  has  been  developed.  A  similar 
system  for  allocation  and  administration  of  postage  funds 
will  soon  be  initiated. 

Despite  the  fact  that  the  U  niversity  budget  was  substan¬ 
tially  reduced  during  the  fourth  quarter,  through  effective 
administration  the  fiscal  year  was  closed  June  30th 
without  major  restrictions  in  services. 


STUDENT  AFFAIRS 


The  Office  of  Student  Affairs  at  ASU  encompasses 
several  divisions  dealing  with  the  delivery  of  quality  ser¬ 
vices  to  students,  and  divisions  whose  mission  is  to 
enhance  the  overall  development  of  students  by  providing 
Living/  Learning  programs,  education-related  activities, 
assistance  with  personal  problems,  and  programs  of  a 
cultural,  recreational,  and  social  nature. 

During  1975-76  a  major  restructuring  which  affected 
four  divisions  in  Student  Affairs  was  accomplished, 
resulting  in  a  new  Division  of  Complementary  Education. 
This  division  is  designed  to  strengthen  the  ties  between  the 
objectives  of  Academic  Affairs  and  Student  Affairs,  to 
provide  more  work  and  learning  opportunities  for 
students,  and  to  eliminate  overstaffing  and  overlapping  of 
responsibilities  in  the  former  divisions. 

The  Medical  Center  and  the  Counseling  and  Psy¬ 
chological  Services  Center  continued  to  offer  quality 
medical  care  and  counseling  services.  The  Medical  Center 
saw  a  week-day  average  of  168  out-patients  during  the 
year.  More  than  6,800  laboratory  procedures  and  x-rays 
were  performed.  The  Counseling  and  Psychological  Ser¬ 
vices  Center  averaged  75  student  contacts  per  day  and 
conducted  an  average  5.1  sessions  with  each  client.  Over 
7,000  tests  were  given  and  739  psychological  evaluations 
were  performed.  The  Center  evaluated  71  cases  for  the 
Veterans  Administration.  Thirty-nine  graduate  students 
at  the  University  were  in  training  as  counselors  at  the 
Center  during  the  year. 

With  the  opening  of  the  new  Farthing  Auditorium  on 
the  campus  the  University  is  giving  increased  emphasis  to 
cultural  events.  The  Cultural  Affairs  area  sponsored  18 
speakers,  five  programs  in  the  Major  Artists  Series,  and 
eight  events  in  the  Chamber  Series. 

Student  organizations  sponsored  356  scheduled  events 
during  the  sesison,  including  such  activities  as  art  shows, 
concerts,  and  membership  drives. 
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The  staff  in  the  Office  of  Student  Financial  Aid  made  a 
total  of  7.417  separate  financial  aid  awards  during  the 
year  amounting  to  almost  $6  million.  The  growing  Basic 
Educational  Opportunity  Grants  program  accounted  for 
over  half  a  million  dollars  of  aid.  The  Veterans  Ad¬ 
ministration  is  still  by  far  the  largest  source  of  financial 
aid  for  our  students. 

Student  Residence  Life  committees  are  functioning  in 
each  hall.  Improvements  continue  to  be  made  in  the  ac¬ 
tivities  areas  in  the  halls,  providing  space  for  such  ac¬ 
tivities  as  weight  lifting  and  games.  An  experiment  was 
conducted  during  spring  semester  using  an  all-student 
staff  in  one  residence  hall  with  a  division  of  duties  among 
the  student  coordinators  covering  the  areas  of  Resident 
Life,  Resident  Programs,  Resident  Administrative 
Operations,  and  Academic/ Special  Projects. 

The  Student  Affairs  staff  remained  active  and  managed 
to  maintain  a  wide  range  of  professional  contacts  despite 
a  curtailment  of  travel  late  in  the  year. 


DEVELOPMENT  AND  PUBLIC  AFFAIRS 


The  year  1975-76  was  a  good  one  for  the  service- 
oriented  office  of  Development  and  Public  Affairs. 
M  easurement  of  success  in  the  field  of  public  affairs  is  dif¬ 
ficult  and  must  be  reflected  in  the  overall  excellent  reputa¬ 
tion  and  popularity  of  the  University. 

During  the  year  over  165  booklets,  brochures  and 
papers  were  designed,  edited  and  distributed.  Foremost 
of  these  is  Serendipitous  Gleanings,  a  guide  to  alternate 
forms  of  teaching  and  learning  at  ASU.  More  than  1700 
news  releases,  features  and  editorials  were  prepared  and 
furnished  to  the  various  media. 

Alumni  interests  and  activities  continue  at  a  rapidly  in¬ 
creasing  pace.  The  alumni  have  matured,  achieved  status 
in  their  professional  fields,  and  are  willing  and  able  to 
monetarily  support  the  University.  Annual  telefunds, 
planned,  organized  and  administrated  by  alumni,  have 
become  a  major  fund-raising  source  as  well  as  an  excellent 
vehicle  for  personal  communication  between  the  Univer¬ 
sity  and  its  friends  and  alumni. 

The  concentrated  deferred  giving  program  initiated 
during  last  year  has  been  expanded  to  include  a  new  ser¬ 
vice  to  friends  and  alumni  of  the  University.  The  wills 
emphasis  program  is  provided  as  an  educational  service 
of  the  University.  Staff  personnel  are  available  for  in¬ 


dividual  or  group  consultation.  The  wills  program  when 
combined  with  other  deferred  giving  plans  offers  a  com¬ 
plete  selection  of  giving  methods  to  friends  and  alumni  of 
Appalachian. 

Accomplishments  in  the  development  portion  of  the  of¬ 
fice  are  concrete  and  can  be  measured  in  monetary 
successes.  For  example,  Appalachian  was  the  recipient  of 
the  largest  donation  from  one  individual  in  its  history, 
$250,000  to  be  divided  over  a  three-year  period. 

The  Foundation’s  investments  portfolio  sustained  a 
growth  of  19.2  percent  from  this  time  last  year.  Its  market 
value  now  stands  at  an  all-time  high  of  over  one  million 
dollars. 

One  thousand,  five  hundred  and  ninety-eight  friends 
and  alumni  contributed  over  $511,200  to  the  University 
in  1975  compared  to  a  1974  total  of  $477,000,  an  increase 
of  over  $34,200  in  a  year  when  the  economy  was  depress¬ 
ed.  And,  the  Foundation  disbursed  $209,741  in 
scholarships,  grants  for  research  and  new  programs, 
faculty  incentives  and  to  the  Library. 

Proud  as  we  are  of  the  other  accomplishments  of  the 
Office  of  Development  and  Public  Affairs,  we  are  most 
pleased  in  the  area  of  student  placement.  In  a  year  of 
economic  instability,  94  percent  of  Appalachian 
graduates  were  placed  in  productive  employement  or  in 
graduate  studies  leading  to  further  professional  growth. 


CURRICULAR  CHANGES 


Numerous  curricular  revisions  were  acted  upon  by  the 
Academic  Policies  and  Procedures  Committee.  In  addi¬ 
tion  to  modifications  to  existing  courses  and  programs 
throughout  the  University,  the  Committee  approved 
several  new  programs  of  study  at  both  the  undergraduate 
and  the  graduate  levels.  The  underlying  rationale  for  each 
of  these  additional  programs  of  study  is  primarily  that  of 
offering  to  the  student  even  greater  degrees  of  flexibility  in 
planning  their  respective  degree  programs  to  best  serve 
their  career  goals  and  objectives.  A  few  of  these  new 
programs  of  study  will  require  further  approval  prior  to 
their  being  implemented. 

In  the  College  of  Arts  and  Sciences,  there  were  ap¬ 
proved  non-teaching  options  under  the  Bachelor  of 
Science  degree  in  social  science,  a  non-teaching  option 
under  the  Bachelor  of  Science  degree  in  history,  a  non¬ 
teaching  option  under  the  Master  of  Arts  degree  in 
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sociology,  a  minor  in  Appalachian  Studies,  and  a  non¬ 
thesis  option  under  the  Master  of  Arts  degree  in  political 
science. 

In  the  College  of  Business,  a  major  in  distributive 
education  was  approved  to  be  offered  in  conjunction  with 
the  Bachelor  of  Science  degree  in  buisness  education. 

In  the  College  of  Fine  and  Applied  Arts,  there  were  ap¬ 
proved  a  concentration  in  broadcasting  under  the 
Bachelor  of  Science  degree  in  speech,  a  non-teaching  op¬ 
tion  under  the  Master  of  Arts  degree  in  Music,  and  a  prin¬ 
ting  and  production  management  concentration  under 
the  Bachelor  of  Science  degree  in  industrial  arts.  Ap¬ 
proved  in  the  College  of  Learning  and  Human  Develop¬ 
ment  was  a  concentration  related  to  teaching  the  gifted 
and  talented  to  be  offered  under  the  Master  of  Arts  degree 
in  special  education. 

Following  several  months  of  study  the  Committee 
acted  favorably  upon  a  recommendation  to  alter  the  pre¬ 


sent  methods  of  honoring  outstanding  students.  The 
report  approved  by  the  Committee  stated  “To  be  eligible 
for  graduation  with  honors  a  student  must  complete  a 
minimum  of  four  semesters  (or  58  semester  hours)  in 
residence  at  Appalachian.  A  grade-point  average  of  3.45 
is  required  for  graduating  cum  laude;  a  grade-point 
average  of  3.65  is  required  for  graduating  magna  cum 
laude;  and  a  grade-point  average  of  3.85  is  required  for 
graduating  summa  cum  laude."  The  committee  also  ap¬ 
proved  raising  from  3.20  to  3.25  the  grade-point  average 
required  for  students  being  placed  on  the  Deans’  List, 
These  changes  are  to  become  effective  at  the  beginning  of 
the  1977  fall  semester. 

Respectfully  submitted, 

Herbert  W.  Wey 

Chancellor 
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EAST  CAROLINA  UNIVERSITY 


A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  LEO  W.  JENKTNS  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1975  TO  JUNE  30,  1976 


INTRODUCTION 


The  academic  year  1975-76  has  been  an  exciting  and 
rewarding  year  for  East  Carolina  University.  The  institu¬ 
tion  has  continued  to  serve  its  mission  of  providing  an  en¬ 
vironment  conducive  to  the  pursuit  and  dissemination  of 
knowledge,  and  serving  the  region  by  the  development  of 
its  material  and  human  resources.  In  the  furtherance  of 
this  goal,  and  with  strong  dedication  of  purpose,  the  in¬ 
dividuals  that  constitute  the  institution  have  engaged  in  a 
wide  variety  of  functions  and  activities,  the  highlights  of 
which  will  be  herein  reported. 


FACULTY 


During  1975-76,  there  were  744  teaching  and  research 
faculty  members  in  the  University,  of  whom  67  percent 
have  earned  doctorates  or  terminal  degrees.  This  total  in¬ 
cludes  all  academic  deans  and  other  academic  ad¬ 
ministrative  personnel  with  faculty  rank.  Approximately 
22  percent  of  the  faculty  have  the  rank  of  professor  and 
about  64  percent  of  the  total  hold  tenure.  During  the  year, 
there  were  86  promotions  in  rank,  while  28  faculty 
members  were  awarded  tenure.  There  were  16 
resignations,  6  retirements,  and  4  deaths. 

The  faculty  continued  to  be  engaged  in  a  wide  variety  of 
scholarly  activities  and  other  services.  Achievement  was 
shown  in  the  publication  of  23  books,  176  articles  in 
professional  journals,  and  75  book  reviews.  A  total  of  205 
scholarly  papers  were  presented  at  professional  conven¬ 
tions  or  other  meetings.  Over  1,000  presentations,  con¬ 
sultations,  or  technical  assistance  services  were  rendered 
to  the  educational  community  and  public  at  large. 

It  is  noteworthy  that  53  faculty  members  served  as 
president,  or  in  the  chairposition,  in  many  major 


professional  associations  and  societies;  and  101  served  as 
other  officers  in  these  organizations.  This  is  a  reflection  of 
the  strength,  quality,  and  reputation  of  the  faculty. 

Faculty  efforts  in  two  major  projects  on  the  University 
campus  have  been  particularly  outstanding:  the  conver¬ 
sion  of  the  curricula  to  the  semester  system,  and  the  con¬ 
tinuing  endeavor  to  formulate  unit,  or  departmental, 
governance  codes.  The  monumental  task  of  converting  all 
courses  and  programs  to  fit  a  semester  system  was  under¬ 
taken  with  commendable  determination  and  an  excellent 
spirit  of  cooperation  which  resulted  in  completion  earlier 
than  was  expected.  The  work  on  unit  governance  codes 
continues  after  much  progress  over  the  past  year. 


ENROLLMENT  AND  DEGREES  A  WARDED 


The  University  experienced  a  3.4  percent  increase  in 
student  enrollment.  From  5,445  new  freshmen 
applications  for  the  fall  quarter,  2,578  new  freshmen  were 
actually  enrolled.  Almost  89  percent  of  the  total  enroll¬ 
ment  of  13,580  were  North  Carolina  residents;  and  of  the 
total,  5.4  percent  were  from  an  ethnic  minority,  while  4.7 
percent  of  the  minority  enrollment  were  black.  Slightly 
over  12  percent  of  the  on-campus  students  were  enrolled 
in  Health  Affairs  majors. 


Headcount  Enrollment 
East  Carolina  University  Fall  1975 


Academical 

Affairs 

Health 

Affairs 

Total 

Undergraduate 

8,755 

1,339 

10,094 

Graduate 

1,542 

89 

1,631 

Total  on  Campus 

10,297 

1,428 

11,725 

Off-campus  Centers 

1,127 

— 

1,127 

Graduate  Extension 

728 

— 

728 

Total  Enrollment 

12,152 

1,428 

13,580 
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There  were  2,429  degrees  awarded  during  1975-76  in  89 
degree  programs,  including  171  program  tracks.  Of  the 
total,  1,832  bachelor’s  degrees,  576  master’s  degrees,  and 
21  sixth-year  degrees  were  awarded. 


DIVISION  OF  STUDENT  AFFAIRS 


A  major  effort  of  the  personnel  of  the  Division  of  Stu¬ 
dent  Affairs  during  the  past  year  was  their  involvement 
with  Title  IX  of  the  Education  Amendments  of  1972.  The 
study  was  completed  in  the  spring  and  incorporated  in  the 
University  report. 

Mendenhall  Student  Center  continued  to  be  the  hub  for 
many  extracurricular  and  recreational  activities.  More 
than  193  events  were  staged  with  combined  attendance 
exceeding  70,000.  This  does  not  include  participation  in 
bowling,  billiards,  table  tennis,  and  other  non-structured 
activities  in  the  Center.  A  highlight  of  the  coming  year  is 
the  anticipated  opening  of  a  crafts  center  to  provide  an 
opportunity  for  those  who  are  not  necessarily  majoring  in 
departments  offering  degrees  in  arts  and  crafts  to  use  and 
express  their  artistic  talents. 

The  Counseling  Center  continued  to  meet  the  needs  of 
students.  During  the  1975-76  school  year,  1,194  students 
(490  male  and  704  female)  were  counseled  in  3,149  ap¬ 
pointments.  Eighty-six  veterans,  veterans’  dependents, 
and  war  orphans  were  counseled  under  a  contract  with  the 
Veterans  Administration.  Several  regular,  pre-medical, 
and  nursing  students  majoring  in  Vocational  Rehabilita¬ 
tion  used  the  resources  of  the  Counseling  Center  as  a 
training  facility  for  their  practicum  experience  in  special 
study  skills  classes. 

Dormitory  occupancy  increased  from  93  percent  for 
1974-75  to  over  96  percent  for  1975-76.  Residence  hall  oc¬ 
cupancy  was  put  on  a  contract  basis  this  past  year  and 
probably  accounts  for  some  of  the  increase. 

Orientation  for  new  students  has  gone  very  well  this 
summer.  Approximately  2,200  freshmen  and  500  transfer 
students  have  visited  the  campus  and  engaged  in  various 
programs. 

The  counselors  and  administrators  of  the  residence 
halls  were  very  active  this  past  year  in  working  with 
students  and  providing  several  hundred  programs  for  the 
residents.  There  were  programs  of  an  informational, 
cultural,  and  recreational  nature.  The  staff  also  placed 


much  emphasis  on  Title  IX  in  making  students  aware  of 
what  it  is  and  how  it  can  affect  them.  It  is  felt  that  these  ac¬ 
tivities  have  resulted  in  better  participation  in  in¬ 
tramurals,  less  vandalism,  and  better  discipline. 

In  the  area  of  student  financial  aid,  4,972  awards  to 
3,189  unduplicated  recipients  were  made.  This  group 
received  $3,250,053  for  an  average  award  of  $654.  In  addi¬ 
tion,  145  students  received  $174,156  in  awards  from  the 
National  Science  Foundation  and  Health,  Education  and 
Welfare;  and  202  athletes  received  $287,070  in  athletic 
grants.  The  overall  program  consisted  of  27  percent  loans, 
32  percent  employment  and  41  percent  scholarship 
assistance. 


THE  GRADUATE  SCHOOL 


Graduate  enrollment  has  continued  to  increase.  Much 
growth  was  experienced  in  the  School  of  Business,  with 
most  other  schools  and  departments  experiencing  some 
enrollment  increase.  The  exceptions  are  programs 
operating  at  capacity  as  those  in  psychology  and 
rehabilitation. 

Applications  for  Graduate  School  for  fall,  1976,  as  of 
June  23,  1976,  were  675;  and  359  of  these  applicants  had 
been  approved  for  fall  admission.  The  admission  level  at 
present  is  80  students  above  that  of  the  some  date  last 
year. 

Graduate  programs  are  continuing  at  the  military  base 
off-campus  centers; 

Fort  Bragg  -  Political  Science,  Educational 
Counseling,  Administrative  Ser¬ 
vices 

Camp  Lejeune  -  Elementary  Education,  Ad¬ 
ministrative  Services 

Cherry  Point  -  Elementary  Education,  Ad¬ 
ministrative  Services 

No  new  programs  were  initiated  during  the  1975-76 
year;  but  master’s  degree  programs  in  Adult  Education 
and  Driver  Safety  Education  are  expected  to  be  con¬ 
sidered  by  the  UNC  Board  of  Governors;  and,  if  ap¬ 
proved,  these  will  begin  with  the  fall  term,  1976. 

In  April,  1976,  the  Master  in  Business  Administration 
(MBA)  program  was  accredited  by  the  American 
Assembly  of  Collegiate  Schools  of  Business. 


DIMS  ION  OF  HEALTH  AFFAIRS 


Throughout  1975-76  the  Division  of  Health  Affairs  ex¬ 
perienced  continuing  challenges  as  it  sought  to  maintain 
its  operational  programs  and  to  proceed  in  the  develop¬ 
ment  of  new  program  efforts.  Major  and  significant 
achievements  were  recorded  toward  the  establishment  of 
the  degree-granting  School  of  Medicine  with  endorse¬ 
ment  of  these  steps  documented  in  consultants’  reports 
form  the  Liaison  Committe  on  Medical  Education,  the 
national  accrediting  agency  for  medical  schools. 

Under  the  able  leadership  of  its  new  Dean,  Dr.  William 
E.  Laupus,  the  School  of  Medicine  consummated  a 
primary  affiliation  agreement  with  the  Pitt  County 
Memorial  Hospital  which  permits  the  Hospital  to  serve 
both  as  the  major  teaching  hospital  for  the  School  and  as 
the  patient  care  center  for  the  county  and  the  region.  Sub¬ 
sequent  to  the  approval  of  this  agreement  by  the  Pitt 
County  Board  of  Commissioners  and  the  University  of 
North  Carolina  Board  of  Governors,  an  extensive  expan¬ 
sion  of  the  Hospital  has  been  launched  to  provide  the 
teaching  and  the  sophisticated  service  facilities  required 
for  the  operation  of  a  medical  school. 

In  March,  1976,  the  School  occupied  the  renovated 
Ragsdale  Building  on  the  campus,  greatly  increasing  in¬ 
terim  facilities  available  for  its  operation  until  the  new 
permanent  facilities  for  the  School  and  the  Health  Affairs 
Library,  funded  during  the  1975  and  1976  legislative 
sessions,  are  completed. 

The  faculty  of  the  School  of  Medicine  demonstrated 
their  continued  commitment  to  the  development  of  the 
School  through  their  assistance  to  the  Dean  in  vigorous 
and  successful  recruitment  of  new  faculty  members  and 
major  departmental  chairpersons,  the  intensive  com¬ 
prehensive  planning  effort  required  in  readiness  for 
evaluation  for  accreditation,  the  teaching  of  students 
from  Allied  Health  in  Human  Anatomy  and  Physiology, 
and  in  active  basic  research  efforts. 

Sound  program  evaluations  and  renewal  of  accredita¬ 
tion  were  received  by  the  School  of  Nursing  as  well  as  by 
Rehabilitation  Counseling  and  Medical  Record  Sciences 
in  the  School  of  Allied  Health  and  Social  Professions; 
however,  the  accrediting  reports  strongly  urged  signifi¬ 
cant  increases  in  state  resources  for  these  programs  if  ac¬ 
creditation  is  to  be  maintained. 

The  Board  of  Governors  authorized  the  implementa¬ 


tion  of  a  professional  baccalaureate  degree  program  in 
Health  Sciences  and  planningforthe  Master  of  Science  in 
Nursing  program  and  the  Master  of  Science  in  En¬ 
vironmental  Health.  An  additional  major  program  plan¬ 
ning  effort,  in  cooperation  with  Eastern  Area  and  Area 
“L”  Health  Education  Centers,  culminated  in  October, 
1975,  when  the  School  of  Nursing  enrolled  its  first  class  of 
16  students  in  the  Family  Nurse  Practitioner  program. 

The  Health  Affairs  Library  experienced  a  year  of  in¬ 
creasingly  heavy  utilization  while  undertaking  major  ex¬ 
pansion  of  professional  staff,  acquisition  of  new  learning 
materials,  and  the  addition  of  interim  facilities  to  enlarge 
its  seating  capacity.  All  of  this  was  made  possible  by  the 
funds  appropriated  for  these  purposes  in  support  of  the 
development  of  the  School  of  Medicine. 

Student  visits  to  the  Student  Health  Service  increased 
dramatically  throughout  this  year  as  compared  to  the 
preceding  one,  placing  a  heavy  burden  on  the  current 
professional  staff  and  facilities.  Increased  student  health 
fees  will  be  necessary  during  the  coming  academic  year  to 
provide  the  physicians  and  other  personnel  required  to 
meet  the  growing  demand  for  student  health  services. 

The  Developmental  Evaluation  Clinic  (DEC), 
operated  by  the  U niversity  under  a  contractual  agreement 
with  the  State  Board  of  Health,  continued  its  exemplary 
service  to  the  developmentally  disabled  children  in  the 
region  while  providing  valuable  clinical  education  ex¬ 
periences  for  students  in  the  Division  and  several  other 
programs  of  the  U  niversity.  A  major  new  program  effort, 
the  State-wide  Pre-kindergarten  Screening  Program,  was 
begun  in  several  eastern  counties  under  the  direction 
auspices  of  the  DEC. 

Faculty  members  in  the  three  professional  schools  of 
the  Division  of  Health  Affairs  received  praiseworthy 
recognition  of  their  accomplishments  in  basic  and  applied 
research  and  in  community  service.  A  total  of  15  new 
grants  and  contracts  were  awarded,  representing  $7 1 8,000 
to  support  their  efforts  in  these  endeavors.  Faculty 
members  also  participated  in  the  authorship  and  publica¬ 
tion  of  8  books  and  44  articles  in  professional  journals;  5 1 
scholarly  papers  were  presented  to  professional 
associations  throughout  the  state  and  the  nation.  Further 
recognition  of  faculty  competence  and  achievement  is 
measured  by  the  election  of  28  members  to  positions  of 
responsibility  in  state-  and  nationally-oriented 
professional  organizations.  Particularly  noteworthy  are 
the  reelection  of  Dean  William  E.  Laupus  of  the  School  of 
Medicine  to  a  second  term  as  President  of  the  American 
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Board  of  Pediatrics,  the  election  of  Associate  Professor  F. 
Oris  Blackwell  as  President  of  the  National  Environmen¬ 
tal  Health  Association,  and  the  selection  of  Professor  H. 
G.  Moeller  by  East  Carolina  University  as  its  nominee  for 
the  O.  Max  Gardner  Award. 

The  future  presents  an  exciting  and  bright  promise  for 
the  Division  of  Health  Affairs  as  the  School  of  Medicine 
proceeds  to  full  development  and  as  the  Division  faces  the 
challenge  given  to  East  Carolina  University  by  the  Board 
of  Governors  in  the  Long-Range  Plan  to  continue  the 
emphasis  and  the  expansion  of  its  programs  in  the  health 
professions. 


DIVISION  OF  CONTINUING  EDUCATION 


The  most  outstanding  achievement  for  the  Division  of 
Continuing  Education  for  1975-76  has  been  the  further 
development  of  the  graduate  degree  programs  offered  at 
the  off-campus  centers.  The  counselor  education  program 
has  experienced  a  healthy  growth  pattern  and  additional 
( materials  and  equipment  have  been  made  available  at 
Fort  Bragg.  A  Career  Planning  Center  has  been  establish¬ 
ed  as  part  of  the  counselor  education  program  to  support 
the  occupational  education  courses  as  well  as  the  prac- 
ticum.  The  elementary  education  program  has  developed 
a  very  strong  language  arts  program  and  has  made  an  im¬ 
pact  on  the  instructional  programs  in  the  counties  near 
the  resident  centers.  Approximately  40  students  com¬ 
pleted  their  degree  requirements  during  this  school  year 
through  the  off-campus  center  programs. 

The  Division  began  a  Status/ Evaluation  Study  that 
will  involve  every  staff  member  assigned  to  the  Division 
plus  other  University  personnel.  The  purpose  of  the  study 
is  to  prepare  a  report  giving  the  status  of  the  Division  as  of 
the  end  of  1975-76.  The  final  report  will  include  the  status, 
identified  problems,  alternatives  to  solve  the  problems  , 
and  recommendations  as  to  which  of  the  alternatives 
should  be  selected. 

A  special  remedial  program  known  as  PREP  was  in¬ 
itiated  at  Camp  Lejeune.The  program  is  funded  by  the 
Veterans  Administration  and  is  designed  to  assist  active 
duty  Marine  Corps  personnel  who  have  academic 
deficiencies.  Special  courses  in  English,  math,  reading, 
and  study  skills  are  offered. 

The  Division  continues  to  experience  a  growth  rate  of 
approximately  20  percent.  The  greatest  potential  for 


growth  continues  to  be  in  the  area  of  graduate  degree- 
oriented  programs.  The  counselor  education  program, 
elementary  education  program,  and  political  science 
program  are  likely  to  increase  during  the  1976-77  school 
year.  The  Division  will  likely  experience  an  increase  in  the 
number  of  undergraduate  sections  offered  during  the 
1976-77  school  year.  The  number  of  sections  offered  at 
technical  institutes  will  decline  as  the  institutes  become 
community  colleges.  The  credit-free  program  will  likely 
experience  an  increase  in  registrations. 


INSTITUTIONAL  DEVELOPMENT 


The  Office  of  Institutional  Development  coordinates 
the  functions  and  activities  of  eight  auxiliary  agencies: 
Alumni  Affairs  and  Foundations,  Computing  Center,  1  n- 
stitutional  Research,  Institute  for  Coastal  and  Marine 
Resources,  News  Bureau  and  Public  Relations,  Regional 
Development  Institute,  Career  Planning  and  Placement 
Service,  and  Sponsored  Programs.  The  Institute  for 
Coastal  and  Marine  Resources  was  administratively 
transferred  to  Development  in  April,  a  move  reflective  of 
the  diverse  institutional  components  of  the  Institute  and 
its  public  service  aspects.  Each  of  these  agencies  has  a 
director  and  appropriate  staffing  to  organize  and  conduct 
the  activities  related  to  each  office. 

Contributions  to  the  Alumni  Loyalty  Fund  were  up 
almost  12  percent  over  last  year  and  for  the  first  time  con¬ 
tributions  exceeded  predicted  income.  The  Alumni 
Association  continues  to  sponsor  approximately  $8,500 
in  scholarships  and  to  offer  an  expanding  program  of  ser¬ 
vice. 

The  Computing  Center  accomplished  many 
enhancements  and  improvements  to  its  services,  including 
some  internal  reorganizations.  New  computer 
applications  were  developed  for  the  School  of  Nursing. 
Almost  all  computer  applications  received  modification 
during  the  year,  including  modification  of  the  registration 
system  to  accommodate  the  University’s  conversion  to.  the 
semester  system.  Major  steps  were  initiated  toward  revis¬ 
ing  the  employee  data  system  to  accommodate  changes  in 
data  requirements  of  the  UNC  General  Administration 
and  by  the  Office  of  State  Personnel,  as  well  as  for  in¬ 
creasing  efficiency  and  effectiveness  of  use  by  par¬ 
ticipating  University  offices.  At  the  end  of  the  academic 
year,  a  proposal  for  possible  upgrading  of  the  University’s 
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central  computer  system  was  received  from  the  vendor 
and  consideration  thereof  was  in  progress 

The  Office  of  Institutional  Research  has  been  active  in 
institutional  studies  and  research,  planning  and  manage¬ 
ment  support  services,  and  external  information  repor¬ 
ting  services.  Research  highlights  include  student  studies, 
resource  utilization  studies,  comparative  analyses  of 
faculty  salaries,  and  affirmative  action  progress.  Planning 
and  management  support  included  enrollment  projec¬ 
tions  for  budget  planning,  participation  in  the  redesign  of 
the  employee  data  system,  inventories  of  all  physical 
facilities,  and  providing  a  wide  variety  of  institutional  in¬ 
formation  to  Univesity  officials  and  faculty.  Information 
was  also  reported  to  numerous  state,  federal,  and  higher 
education  agencies. 

The  New  Bureau-Public  Relations  Office  has  engaged 
daily  in  hundreds  of  public  information  and  public 
relations  activities  involving  students,  faculty,  ad¬ 
ministration,  alumni,  and  the  general  public.  The  depth 
and  diversity  of  this  function  is  indicated  by  the  15,934 
“local  interest”  direct  mailings  to  hometown  newspapers 
and  media,  the  1,913  photographs  printed,  and  the  initia¬ 
tion  of  more  than  205  television  and  radio  news  and 
feature  projects. 

This  year,  as  in  the  past,  the  work  of  the  Regional 
Development  Institute  has  reflected  changes  in  the 
national  economy  with  more  efforts  directed  toward 
financial  assistance  projects  to  help  keep  firms  in  financial 
trouble  solvent.  Assistance  in  the  filing  of  several  state 
and  federal  grant  applications  resulted  in  millions  of 
dollars  flowing  into  eastern  North  Carolina  and  the  es¬ 
tablishment  of  policies  that  will  result  in  more 


sophisticated  economic  development  for  the  area  over  the 
long  term. 

The  Office  of  Career  Planning  and  Placement  Service 
had  an  active  year  distributing  almost  16,000  job 
bulletins,  interview  announcements,  and  employment  in¬ 
quiries.  A  total  of  almost  3,000  registrant  credentials  were 
sent  to  prospective  employers.  Because  of  the  ample  supp¬ 
ly  of  graduates  in  most  fields,  employers  are  able  to  exer¬ 
cise  high  selection  standards,  and  recent  graduates  have 
been  faced  with  a  job  market  that  is  a  challenge  to  enter. 

The  Office  of  Sponsored  Programs  has  supported  and 
handled  the  submission  of  all  proposals  to  outside  agen¬ 
cies  in  seeking  support  for  research,  development,  and 
training  programs.  During  the  past  year  there  was  a  24 
percent  increase  in  the  number  of  departments  or  schools 
seeking  outside  funds.  A  total  of  142  proposals  requesting 
more  than  $5.5  million  resulted  in  63  awards  totaling 
almost  $2. -7  million.  These  funds  will  make  a  significant 
impact  on  the  research  and  training  programs  in  several 
departments. 

The  Institute  for  Coastal  and  Marine  Resources  has 
promoted  learning  and  dissemination  of  knowledge  from 
the  interdisciplinary  analysis  of  coastal  and  estuarine 
water  phenomena.  Information  and  results  of  studies  of 
the  use  of  natural  resources  from  fresh  water  on  land  to 
the  edge  of  the  continental  shelf  and  their  relationships  to 
resource  management  practices  have  been  made  available 
to  the  general  public,  governmental  agencies,  and  the 
scientific  community. 

Respectfully  submitted, 

Leo  W.  Jenkins 

Chancellor 
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ELIZABETH  CITY  STATE  UNIVERSITY 


A  REPORT  TO  PRESIDENT  ERIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  MARION  D.  THORPE  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1975  TO  JUNE  30.  1976 


INTRODUCTION 


The  national  emphasis  on  post-secondary  education,  as 
opposed  to  higher  education,  had  its  effect  on  Elizabeth 
City  State  University  during  the  last  academic  year; 
however,  it  did  not  have  the  expected  effect  on  enroll¬ 
ment.  For  the  first  time  during  its  eighty-five  years  of  ex¬ 
istence,  the  institution  had  to  be  concerned  about  immi¬ 
nent  possibilities  of  over-enrollment.  The  increase  in 
enrollment  at  this  campus  proved  to  be  a  source  of  much 
needed  funds  for  the  State  of  North  Carolina  to  overcome 
its  expected  budget  deficit  for  the  1975-76  fiscal  year. 

Planning  continued  to  occupy  one  of  the  highest 
priorities.  The  University  found  itself  making  several 
revisions  in  its  long-range  plan  to  accomodate  obvious 
changes  in  enrollment  trends,  The  Board  of  Governors 
Long-Range  Planning,  1976-1981,  special  requirements 
of  State  and  Federal  agencies,  accepted  standard  of  plan¬ 
ning  and  the  needs  of  its  constituency.  Central  to  these 
plans  is  an  increasing  awareness  of  the  great  need  and 
potential  for  greater  community  service.  The  1975-76 
academic  year  was  one  of  significant  achievement  in  this 
direction. 


STUDENTS  AND  STUDENT  SERVICES 


An  enrollment  of  1629  students  during  the  fall  semester 
of  the  1975-76  academic  year  represented  the  largest  head- 
count  enrollment  in  the  history  of  Elizabeth  City  State 
University  and  a  significant  increase  over  that  for  1974- 
75.  The  student  leaders  showed  much  concern  for  the 
overall  development  of  the  institution  and  began  a  con¬ 
certed  effort  to  improve  the  quality  of  student  participa¬ 
tion  and  student  achievement.  The  Student  Government 
Officers  cooperated  very  well  with  members  of  the  Stu¬ 


dent  Affairs  Staff  to  effect  responsible  student  participa¬ 
tion  in  institutional  development  and  operation. 

A  new  position.  Director  of  Student  Activities,  made 
available  through  the  Title  1 1 1  Program  of  Administrative 
Improvement,  brought  to  the  campus  a  much  needed 
coordination  of  student  activities.  The  position  was  filled 
with  a  person  who  subsequently  received  a  doctorate 
degree  from  West  Virginia  University  and  who  was  able  to 
maintain  student  cooperation  and  respect.  The  new  office 
immediately  assumed  responsibility  for  directing  students 
in  the  production  of  a  yearbook,  introducing  unified 
group  activities  on  campus  and  off  campus,  coordinating 
student  activities,  planning  non-class  related  field  trips, 
advising  student  groups  on  program  planning  and  presen¬ 
tation  and  supervising  the  staff  of  the  University  Center 
(Student  Union  Building).  The  position  also  brought  to 
the  area  of  Student  Affairs,  additional  supervisory  poten¬ 
tial. 

Activities  associated  with  dormitory  living  were  quite 
helpful,  in  general.  Dormitory  facilities  were  somewhat 
strained  because  of  the  difficulty  in  locating  off-campus 
housing  for  students.  In  spite  of  the  problems  caused  by 
housing  95 1  students  on  campus  during  the  first  semester 
and  921  during  the  second  semester,  in  spaces  normally 
accommodating  788,  dormitory  programs  and  planned 
activities  were  considered  successful. 

One  member  of  the  Counseling  Staff  returned  from  a 
leave  of  absence  after  having  received  the  doctorate 
degree.  One  other  remained  on  leave  to  complete  re¬ 
quirements  for  her  terminal  degree  and  another,  who  had 
been  employed  on  a  temporary  basis,  is  now  completing 
her  master’s  work.  This  staff  provided  a  campus  testing 
service  ais  well  as  a  service  for  those  who  wished  to  take  a 
variety  of  Educational  Testing  Service  examinations. 
Working  in  conjunction  with  the  Counseling  Center  was 
the  Career  Counseling  and  Placement  Office,  which  serv¬ 
ed  students,  alumni  and  other  persons  in  the  area  of  job 
placement.  This  Office  also  has  the  responsibility  for 
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providing  the  additonal  information  on  placement  of 
graduates  required  by  the  Federal  government. 

The  Financial  Aid  Staff  concentrated  on  getting  its 
operations  computerized.  This  process  will  continue  dur¬ 
ing  the  next  year,  as  an  attempt  is  made  to  secure  adequate 
funding  for  the  recommended  staff  and  operations.  The 
Staff  of  the  Financial  Aid  Office  processed  more  than 
2.900  aid  awards,  amounting  to  over  $1,700,000. 

Associated  with  a  population  that  exhibits  such  severe 
need  in  terms  of  financial  assistance,  one  can  expect  many 
needs  for  medical  attention.  The  Infirmary  at  this  institu¬ 
tion  has  a  heavy  case  load  that  severely  taxes  the  limited 
staff.  During  the  last  academic  year,  the  Staff  served  out¬ 
patients  on  5,376  calls  and  provided  bed-patient  service 
for  257. 


ENROLLMENT 


As  noted  in  the  Annual  Report  for  the  1974-75  fiscal 
year,  the  possibility  for  a  significant  enrollment  increase 
for  the  fall  of  1975  existed.  This  possibility  actually 
became  a  reality,  as  1629  students  entered  or  returned  to 
the  University.  To  some  extent,  the  closing  of  a  private 
college  in  North  Carolina,  the  bleak  employment  picture 
and  the  increased  Basic  Educational  Opportunity  Grant 
liberalization  all  contributed  to  this  increase  in  enroll¬ 
ment.  The  percentage  of  non-black  students  dropped  dur¬ 
ing  both  the  first  and  second  semesters.  However,  the 
number  of  non-black  students  increased  by  thirty  for  the 
first  semester  and  thirty-two  for  the  second  semester. 

Enrollment  in  the  Extended  Day  Program  has  con¬ 
tinued  to  increase,  as  more  area  residents  seek  to  take  ad¬ 
vantage  of  this  community  service. 


FACULTY 


The  faculty  of  Elizabeth  City  State  University  con¬ 
tinued  to  grow  during  the  1 975-76  academic  year,  but  at  a 
much  slower  rate  than  the  student  enrollment.  There  were 
ten  new  appointments,  104  reappointments,  one  promo¬ 
tion,  two  retirements  and  three  resignations.  Leaves  of 
absence  were  granted  to  five  for  study  during  the  year. 

Members  of  the  faculty  continued  to  take  advantage  of 
the  Faculty-Staff  Improvement  Grants  Program.  Five 


teachers  and  counselors  pursued  doctoral  programs  and 
one  experienced  secretary  returned  to  the  classroom  to 
complete  work  for  a  masters  degree  under  a  special 
development  program.  All  of  these  studied  on  a  full-time 
basis,  with  financial  aid,  through  the  institution’s  aid 
programs.  In  addition,  six  faculty  members  pursued  doc¬ 
toral  degrees  on  a  part-time  basis. 

Since  the  beginning  of  the  Faculty  Development 
Program,  with  a  grant  from  the  Esso  Foundation  in  1965, 
eight  doctoral  degrees  and  seven  masters  degrees  have 
been  earned  by  faculty  members  and  counselors  at 
Elizabeth  City  State  University.  The  first  organized 
program  of  faculty  development  began  during  the 
summer  of  1968  and  has  performed  vigorously  and  con¬ 
tinuously  since  that  time,  with  a  total  expenditure  in  ex¬ 
cess  of  one  quarter  of  a  million  dollars  in  State  and 
Federal  funds. 

An  unprecedented  number  of  faculty  members  were  in¬ 
vited  to  serve  as  consultants,  speakers,  and  accrediting 
committee  members  during  the  1975-76  academic  year. 
Participation  in  professional  organizations  and  con¬ 
tributions  to  the  literature  were  also  a  continuing  part  of 
the  faculty’s  growth  and  development. 


THE  LIBRA  R  Y 


Gifts  continued  to  come  to  the  G.  R.  Little  Library 
from  local  residents  and  others  outside  the  State  of  North 
Carolina.  A  new  Head  Librarian,  appointed  at  the  begin¬ 
ning  of  the  1975-76  academic  year,  brought  vigorous 
leadership  to  the  Library  Staff.  A  thorough  inventory  and 
physical  reorganization  were  the  first  accomplishments. 
These  provided  sound  bases  for  additional  improvements 
and  requests.  The  Head  Librarian  will  be  participating  in 
an  internship  during  the  1976-77  academic  year  and 
should  bring  valuable  experience  and  knowledge  to  the 
campus  at  the  end  of  the  year. 

A  massive  effort  on  the  part  of  the  constituent  in¬ 
stitutions  of  The  University  of  North  Carolina,  with  un¬ 
paralleled  leadership  at  the  General  Administration, 
resulted  in  the  approval  of  the  proposed  capital  improve¬ 
ment  bond  issue  for  higher  education  in  North  Carolina. 
This  assured  Elizabeth  City  State  University  that  the  G. 
R.  Little  Library  will  get  its  much-needed  addition.  Plans 
had  been  approved,  and  now  the  bids  have  been  let.  Con¬ 
struction  should  begin  within  a  few  weeks. 
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RESEA  RCH 


As  would  be  expected,  the  emphasis  at  Elizabeth  City 
State  University  is  on  good  teaching,  advisement  and 
academic  development.  Yet,  where  research  can  be 
beneficial  to  the  undergraduate  student,  it  has  been 
welcomed  to  this  campus.  Significant  examples  of  thisap- 
proach  are  seen  in  the  Minority  Biomedical  Research 
Program,  the  National  Aeronautics  and  Space  Ad¬ 
ministration  energy-related  project  and  the  University 
Year  for  Action  Program,  which  continue  to  serve  the  stu¬ 
dent  population  of  this  institution.  This  does  not  mean 
that  individual  faculty  members  are  not  encouraged  to 
pursue  private  research  goals  during  their  off-duty  time. 
In  fact,  two  publications  in  theoretical  physics  were 
produced  by  one  faculty  member  under  these  conditions 
and  another  spent  the  summer  in  such  a  pursuit  at  another 
institution. 


CURRICULUM  AND  INSTRUCTIONS 


As  projected  in  last  year’s  Report,  East  Carolina  Un¬ 
iversity  did  cooperate  with  this  institution  to  bring 
graduate  courses  to  area  residents  and  a  program  of  inter¬ 
disciplinary  curriculum  development  was  initiated.  The 
Cooperative  Physics  Program  continues,  with  Elizabeth 
City  State  University  serving  as  the  fiscal  agency  for  the 
whole  national  project.  All  of  the  other  innovative  and 
service  projects  in  the  area  of  Curriculum  and  Instruction 
made  substantial  progress  during  the  year. 

With  twenty-two  degree  programs  and  their  related 
degree  tracts,  the  institution  has  established  a  firm  foun¬ 
dation  for  wide  service  to  the  community.  The  anticipated 
approval  of  an  Industrial  Technology  degree  tract  for 
non-teaching  majors  will  provide  a  course  of  study  for 
which  students  in  this  area  have  long  waited. 


CONTINUING  EDUCATION  AND  PUBLIC  SER¬ 
VICE 


The  Extended  Day  Program  continues  to  be  the  basic 
vehicle  by  which  this  institution  provides  for  continuation 


of  educational  opportunities  to  members  of  the  local  com¬ 
munity.  The  State  of  North  Carolina,  by  making  available 
to  its  senior  citizens  tuition  free  education,  has  increased 
the  available  possibilities.  One  employee  retired  on 
December  31,  1975  and  enrolled  as  a  full-time  student  for 
the  second  semester  of  the  1975-76  academic  year. 

The  most  pronounced  increase  in  a  public  service  ac¬ 
tivity  was  that  noted  in  the  use  of  campus  facilities  for 
public  programs  and  meetings.  Cooperation  with  local 
and  State  organizations  brought  cultural  activities  to  the 
community  that  would  not  have  been  available  otherwise. 


THE  DATA  PROCESSING  CENTER 


The  Data  Processing  Center  was  able  to  meet  all 
deadlines  in  converting  to  the  new  chart  of  accounts  and 
in  providing  other  mandated  services.  This  was  done  in 
spite  of  the  loss  of  the  services  of  a  temporary  employee 
who  had  served  as  a  computer  programmer  during  the 
previous  year.  The  dedication  of  the  Center’s  Staff  is  ex¬ 
emplary. 

Within  the  next  few  months,  the  institution  expects  to 
upgrade  its  computing  facilities  to  meet  the  growing 
demands  of  State  and  Federal  reporting.  It  is  expected 
that  during  the  next  biennium,  the  needed  increase  in  per¬ 
sonnel  will  be  funded. 


DEVELOPMENT  AND  ALUMNI  AFFAIRS 


Development  and  fund-raising  activities  were  inten¬ 
sified  resulting  in  an  increase  of  private  gifts.  The  Alumni 
Association  experimented  in  giving  more  of  its  funds  as 
unrestricted  gifts.  This  group  seemed  to  be  more  respon¬ 
sive  to  the  institution’s  annual  fund  drive  as  a  result  of  im¬ 
proved  procedures  that  allowed  for  accurate  and  timely 
reporting  of  receipts  and  disbursements  of  the  Elizabeth 
City  State  University  Foundation. 

A  reorganization  of  the  areas  of  Development  and 
Alumni  Relations  is  anticipated  for  the  1976-77  academic 
year  to  create  more  effective  fund-raising,  public 
relations,  planning  and  development  programs.  It  is 
hoped  that  this  rearrangement  will  give  the  necessary 
organizational  structure  to  build  a  first-rate  development 
program. 
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TRUSTEES 


The  Board  of  Trustees  of  Elizabeth  City  State  Universi¬ 
ty  assumed  a  more  agressive  role  in  the  governance  of  the 
institution  during  the  1975-76  academic  year.  Much  time 
was  given  to  studying  problems  and  plans  between 
meetings  in  order  to  arrive  at  sound  decisions  during  the 
regular  sessions.  The  whole  institution  benefitted  from 
these  efforts  and  is  indebted  to  each  member  of  the  Board. 
It  is  expected  that  the  Board  will  play  an  even  greater  part 
in  the  affairs  of  this  campus  during  the  years  ahead. 


IN  SUMMARY 


In  spite  of  the  problems  surrounding  an  economic 
crisis,  a  demand  for  admission  that  could  not  be  met,  in¬ 


adequate  housing  facilities  for  our  students  (off-campus, 
as  well  as  on-campus)  and  increased  administrative  re¬ 
quirements,  Elizabeth  City  State  University  did  make 
progress.  In  spite  of  the  controversies  related  to  the 
National  Teacher  Examinations,  control  of  the 
professional  accreditation  in  education,  the  Buckley 
Amendments,  and  the  various  other  problems,  the  ad¬ 
ministration,  faculty  and  student  body  have  persevered. 

Elizabeth  City  State  University  looks  forward  to  years 
of  dedicated  service  to  Eastern  North  Carolina,  to  the 
State  and  to  the  Nation.  It  expects  the  continued  support, 
as  promised,  of  the  Board  of  Governors  and  the  General 
Administration.  In  return,  it  reaffirms  its  commitment  to 
service. 

Respectfully  Submitted, 

Marion  D.  Thorpe 

Chancellor 
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FAYETTEVILLE  STATE  UNIVERSITY 


A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  CHARLES  “A”  LYONS,  JR.  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1975  TO  JUNE  30,  1976 


INTRODUCTION 


As  we  begin  the  Centennial  year  of  Fayetteville  State 
University  as  a  state  institution  of  higher  education,  it  is 
well  to  reflect  on  the  past  activities  and  accomplishments 
of  the  institution  as  guidance  for  the  future.  This  report 
will  highlight  some  of  the  more  significant  activities  and 
accomplishments  of  Fayetteville  State  University  during 
1975-76. 


BOARD  OF  TRUSTEES 


The  Board  of  Trustees  remained  committed  to 
providing  positive  and  effective  leadership  to  the  Univer¬ 
sity.  That  leadership  has  enabled  Fayetteville  State  Un¬ 
iversity  to  continue  its  growth  and  development  in 
programs,  facilities,  climate  and  other  support  services 
designed  to  provide  the  best  possible  scholastic  oppor¬ 
tunities  for  students.  The  Board  of  Visitors,  a  creation  of 
the  Board  of  Trustees,  became  a  reality  and  met  twice  on 
the  campus  during  the  year.  Mr.  Jackson  F.  Lee  was 
elected  Chairperson  of  the  Board  of  Trustees  while  Dr. 
Carlton  J.  Barber  continued  to  serve  as  Vice  Chairperson 
and  Mrs.  Bessie  M.  Landis  served  as  Secretary.  The 
Board  of  Trustees  continued  its  membership  and  par¬ 
ticipation  in  the  Association  of  Governing  Boards. 

The  Board  of  Trustees,  in  recognition  of  the  fact  that 
Fayetteville  State  University  will  celebrate  its  centennial 
in  the  1976-77  academic  year,  appointed  a  Centennial 
Commission  to  plan  that  observance. 


A  DM  IN  1ST  R  A  TION 


This  year  has  been  a  significant  one  for  Fayetteville 
State  University’s  continued  progress  toward  achieving 


its  avowed  goal  of  a  “Full  Service  University.”  Three 
buildings  have  been  completed  and  occupied:  the  George 
L.  Butler  Learning  Center,  the  Center  for  Continuing 
Education  and  a  new  dormitory.  In  addition,  an  off- 
campus  residence  was  acquired  as  the  Chancellor’s 
residence. 

Academic  year  1975-76  was  the  second  year  that  the  ad¬ 
ministration  of  Fayetteville  State  University  operated  un¬ 
der  a  management-accountability  system.  The  system, 
during  this  second  year,  focused  on  the  decentralization 
of  decision  making  and  the  strengthening  of  the  program¬ 
matic  leadership  and  service  delivery  capabilities  of  the 
various  academic  and  non-academic  administrative  units 
of  the  University. 

Fiscal  operations  were  improved  with  the  addition  of  a 
Systems  Accountant,  supported  by  a  Kenan  Charitable 
Trust  Fiscal  Management  Grant,  and  the  addition  of 
other  fiscal  office  staff.  The  Business  Office  experienced  a 
complete  reorganization  and  all  positions  were  evaluated 
by  the  State  Personnel  Department  for  proper  classifica¬ 
tion.  New  job  descriptions  were  developed  and  the 
Systems  Accountant  was  charged  with  analyzing,  up¬ 
dating  and  rewriting  all  fiscal  operation  procedures. 
Valuable  inter-institutional  support  came  during  the  year 
from  the  University  of  North  Carolina  at  Greensboro 
which  served  as  the  cooperating  institution  under  the 
Kenan  Fiscal  Management  Program.  Valuable  support 
was  also  received  during  the  year  from  the  Department  of 
the  State  Auditor.  The  end  product  is  expected  to  be  the 
mechanization  of  systems  in  the  fiscal  area.  Attention  was 
also  focused  on  improving  the  physical  environment  of 
the  Business  Office.  The  appearance  of  the  business  office 
was  improved  with  the  provision  of  additional  space  and 
the  renovation  of  existing  floor  space  in  that  area. 

The  overall  work  force  of  Fayetteville  State  University 
totaled  three  hundred  thirty  (330)  employees  in  1975-76. 
Although  additional  personnel  were  added  in  the  clerical 
and  maintenance  areas,  the  University  continued  to  ex- 
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perience  a  shortage  of  personnel  in  these  two  areas.  Dur¬ 
ing  the  year  the  Personnel  Office  implemented  a  disability 
insurance  program  for  all  employees.  Plans  for  the  next 
academic  year  include  the  expansion  of  staff  in  the  Per¬ 
sonnel  Office  in  order  to  permit  that  office  to  meet  the  in¬ 
crease  in  work  volume  in  the  personnel  area. 


ACADEMIC  AFFAIRS 


Organization  and  Administration 

During  the  1975-76  academic  year,  the  University’s 
academic  program  was  under  the  leadership  of  Dr. 
DeField  T.  Holmes,  w  ho  was  appointed  Provost  and  Vice 
Chancellor  for  Academic  Affairs  effective  July  1,  1975. 
U nder  his  able  leadership  the  University  made  significant 
progress  in  strengthening  its  academic  program.  The  Un¬ 
iversity  completed  the  reorganization  of  academic  affairs 
into  three  units;  the  Division  of  Arts  and  Sciences,  the 
Division  of  Business  and  Economics,  and  the  Division  of 
Education  and  Human  Development.  Included  in  this 
reorganization  was  the  reformulation  of  the  General 
Education  Program  into  a  General  Studies  Program  and 
the  establishment  of  the  Honors  Program.  The  theme  for 
the  academic  year,  which  was  introduced  at  the  Faculty 
Fall  Conference  was  “Improving  Instruction.”  In 
preparation  for  the  arrival  of  the  National  Council  for  Ac¬ 
creditation  of  Teacher  Education  (NCATE)  visiting  team 
during  the  fall  of  1976,  a  full-time  director  was  appointed 
to  conduct  the  required  University-wide  Self  Study. 

Faculty 

The  1975-76  academic  faculty  consisted  of  well 
qualified  and  highly  trained  persons.  There  were  132  full¬ 
time  and  13  part-time  faculty  members.  Of  that  total,  45 
had  doctor’s  degrees;  84  had  master’s  degrees;  and  4  had 
the  baccalaureate  degree.  The  faculty  engaged  in  many 
professional  activities  during  the  year  which  resulted  in 
the  improvement  of  teaching,  the  publication  and  presen¬ 
tation  of  books  and  professional  papers,  and  the  comple¬ 
tion  of  consultations  and  technical  assistance 
assignments.  The  faculty  held  memberships  and  offices  in 
professional  societies,  and  were  active  in  University 
development,  charities,  and  other  civic  activities. 

The  University  continued  to  examine  its  curricular 
offerings.  The  Division  of  Education  and  Human 
Development  culminated  its  year-long  study  to  improve 
its  curriculum.  Two  faculty  members  with  full-time 


responsibility  in  Psychology  were  added.  A  program  in 
International  Education  was  established  and  supported 
by  federal  funds  and  the  North  Carolina  Consortium 
World  Studies  Program.  The  University  received  a  seed 
grant  to  study  the  feasibility  of  proposing  an  un¬ 
dergraduate  program  in  Criminal  Justice.  A  charter  was 
approved  establishing  a  chapter  of  Delta  Mu  Delta,  a 
national  honor  society  for  business  majors. 


ACADEMIC  SUPPORT  UNITS 


The  Chestnutt  Library  continued  to  operate  with 
limited  staff,  budget,  and  facilities.  Although  the  state 
budget  freeze  seriously  affected  the  Library  aquisition 
program,  a  total  of  5,503  units  of  material  was  added  to 
the  Library  collection.  Despite  limited  facilities,  circula¬ 
tion  of  library  book  resources  increased  27.8%  among 
students  and  58.3%  among  faculty.  A  complete  set  of 
Educational  Research  Information  Center  (ERIC) 
microfiche  for  the  years  1973-1975  was  acquired,  as  well 
as  2,077  microfilm  reels. 

The  Office  of  Admissions  increased  the  enrollment  of 
both  new  students  and  transfer  students.  This  office 
produced  new  recruitment  materials  and  developed  ac¬ 
tivities  that  brought  prospective  students  and  counselors 
to  the  campus.  A  recuiter  was  added  to  the  staff  who’s 
responsibility  was  to  expand  the  Office’s  capability  to  in¬ 
crease  non-black  enrollment. 

The  Office  of  the  Registrar  engaged  in  an  in-depth 
study  to  maximize  its  efficiency  and  service  to  the  Univer¬ 
sity.  The  study  concentrated  on  maintenance  of  student 
data,  record  storage,  equipment  needs  and  utilization, 
and  the  mid-term  reporting  system.  A  new  Registrar  was 
appointed  at  the  beginning  of  the  second  semester. 

The  Computer  Center  expanded  its  application  by  ty¬ 
ing  into  the  Triangular  Universities  Computing  Center 
(TUCC)  and  became  a  remote  job  entry  terminal.  This  in¬ 
creased  the  Center’s  ability  to  support  academic  research, 
maintain  student  and  financial  aid  records,  assist  in  the 
evaluation  of  instruction,  and  process  administrative 
data. 

The  Communications  Center  planned  for  an  FM  radio 
station  which  is  scheduled  to  begin  operation  during  the 
1976-1977  academic  year.  Steps  were  taken  to  establish  a 
microwave  link  with  local  television  stations  which  would 
enable  the  University  to  expand  it  Continuing  Education 
offerings,  extension,  and  public  service  programs. 
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OFFICE  OF  INSTITUTIONAL  RESEARCH  AND 
PLANNING 


The  Office  of  Institutional  Research  and  Planning  is 
charged  with  the  coordination  of  Long-Range  Planning 
and  the  collection  of  data  for  HEGIS,  NCHED,  OCR, 
and  other  compliance  reporting  as  required  by  UNC- 
General  Administration. 

One  of  the  major  projects  completed  during  fiscal  year 
1975  was  the  development  of  a  planning  schema  for  the 
development  of  the  institution’s  long-range  plan.  In  addi¬ 
tion,  the  Office  of  Institutional  Research  and  Planning 
completed  and  published  its  annual  Factbook  which  sum¬ 
marizes  the  institutional  data  base.  Other  publications  of 
this  office  included,  The  Mini-Faclbook,  the  Faculty- 
Staff  Profile  Handbook,  the  Departmental  Cost 
Analysis,  Understanding  Title  III:  A  Monograph,  the 
Focus  on  Federal  Relations  Newsletter,  and  Data  Re¬ 
quirements  for  the  Office  of  Institutional  Research. 

A  significant  project  of  this  Office  was  the  publication 
of  the  handbook.  Managing  Institutional  Research  at  the 
Small  College.  This  document  was  used  as  the  source 
document  for  the  U nited  States  Office  of  Education  mini¬ 
workshop  on  Institutional  Research  held  in  Atlanta, 
Georgia  on  July  7-9,  1976. 


FORT  BRAGG  -  POPE  AIR  FORCE  BASE  UNIVER¬ 
SITY  CENTER 


The  Fort  Bragg-Pope  Air  Force  Base  University  Center 
offered  ten  degree  programs  leading  to  the  Associate  in 
Arts  Degree  and  the  Baccalaureate  degree.  There  were 
thirteen  academic  areas  in  which  requirements  for  the 
A. A.  degree  could  be  met  at  the  Center  and  thirteen  that 
were  coordinated  with  the  Main  Campus.  Baccalaureate 
degrees  were  offered  in  28  programs. 

The  Fayetteville  State  University  Fort  Bragg  Center 
responded  to  the  Army’s  mandate  to  provide  educational 
upgrading  of  its  personnel  through  the  Army’s  On-Duty 
Educational  Program.  Classes  were  located  in  the  unit 
areas  and  two  renovated  classroom  buildings  were 
designated  “The  All-American  University.”  Seven  major 
units  participated  in  the  program  which  offered  twenty- 
one  (21)  cycles  (6,  8,  or  12  weeks)  of  undergraduate 
courses  with  a  total  of  one  hundred  and  forty-three  (143) 


classes,  and  served  2,119  service  members.  Also,  the 
Center  provided  a  Pre-Discharge  Education  Program 
designed  to  help  high  school  graduates  prepare  for  college 
level  work. 

A  total  of  6,382  students  enrolled  for  all  courses  during 
the  year.  The  full-time  equivalent  (FTE)  total  was  3,897. 
This  represented  a  149%  headcount  increase  in  students, 
and  a  72%  FTE  increase  over  the  preceeding  year.  Fifty- 
four  (54)  students  received  Baccalaureate  degrees,  and 
twenty-nine  (29)  received  the  Associate  in  Arts  degree. 
Under  the  auspices  of  the  General  Administration  of  the 
University  of  North  Carolina,  Fayetteville  State  Universi¬ 
ty  provided  administrative  support  for  four  master’s 
degree  programs.  East  Carolina  University  registered  604 
students  in  27  courses,  while  North  Carolina  State  Un¬ 
iversity  registered  609  students  in  31  courses. 


CONTINUING  EDUCATION 


The  Division  of  Continuing  Educaiton  completed  its 
third  year  of  operation  as  a  distinct  division  of 
Fayetteville  State  University.  A  Continuing  Education 
Building  funded  by  the  Kellogg  Foundation  was  com¬ 
pleted  and  occupied. 

The  Division  continued  to  offer  educational  ex¬ 
periences  in  credit  and  non-credit  categories.  The 
Weekend  College,  which  offers  working  people  the  op¬ 
portunity  to  pursue  their  college  eduation  by  attending 
classes  on  weekends,  had  a  total  enrollment  of  four  hun¬ 
dred  and  fifty-three  (453)  students  and  represented  a 
287%  increase  from  the  previous  year.  Of  that  total,  two 
hundred  and  forty-five  (245)  or  54%  were  degree  can¬ 
didates. 

The  Satellite  Centers  designed  to  reach  clientele  on  a 
regional  basis,  offered  education  experiences  in  Clinton, 
Goldsboro,  Smithfield,  and  Fayetteville.  Ten  (10)  in- 
service  courses,  which  met  the  requirements  for  North 
Carolina  teacher  certification  renewal,  were  offered  to 
teachers.  The  total  enrollment  at  these  Centers  was  1,216 
which  represented  a  15%  increase  from  the  previous  year. 

The  Division  co-sponsored,  with  Pembroke  State  Un¬ 
iversity  and  the  University  of  North  Carolina  at 
Wilmington,  a“Television  Town  Meeting  of  the  Air.”  The 
purpose  of  this  program  was  to  afford  the  citizens  of  this 
area  an  opportunity  to  pose  questions  and  get  responses 
from  state  and  regional  representatives  in  the  United 
States  Congress.  Senator  Robert  Morgan  and  Con- 
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gressman  Charles  Rose  and  four  representatives  of  the 
media  participated.  A  public  relations  firm  estimated  that 
sixty  thousand  (60.000)  citizens  viewed  the  program. 

Two  additional  significant  programs  were  funded  and 
implemented.  A  Title  XX  Grant  provided  for  child 
development  and  day  care  training  for  tw'o  hundred  (200) 
persons  in  thirteen  (13)  North  Carolina  counties  through 
on-site  visitations,  demonstrations,  and  consultations.  A 
grant  from  the  North  Carolina  Department  of  Human 
Resources  and  the  Kellogg  Foundation  supported  a 
program  to  assist  in  the  educational  and  career  develop¬ 
ment  of  teenage  mothers  in  Cumberland  County  and 
Fayetteville.  Additional  program  funding  was  received  in 
the  areas  of  law  enforcement  and  community  relations. 


STUDENTS  AND  STUDENT  SERVICES 


Fayetteville  State  University’s  students,  in  1975-76, 
represented  sixty-six  (66)  North  Carolina  counties, 
twenty-three  (23)  states,  and  three  (3)  foreign  countries. 
The  number  of  students  enrolled  was  2,002,  representing  a 
1.1%  increase  from  the  previous  year.  One  thousand  and 
forty-three  (1.043)  students  were  housed  on  campus.  The 
completion  in  August,  1976,  of  a  new  apartment-style 
dormitory  should  relieve  the  present  over-crowded  con¬ 
ditions  and  add  to  the  options  of  dormitory  living. 

The  major  undertaking  of  restructuring,  staffing,  and 
expanding  the  Counseling  Center  into  a  Student  Services 
Center  was  completed.  The  focus  of  this  reorganization 
was  to  align  student  services  more  closely  with  the 
academic  divisions.  A  new  position,  the  Director  of  Stu¬ 
dent  Services,  was  established. 

The  Office  of  Career  Planning  and  Placement  con¬ 
tinued  its  comprehensive  development  of  career  counsel¬ 
ing  and  placement  programs  which  included  increased 
faculty  involvement  in  education  students  in  career  op¬ 
portunities  and  options.  Among  the  activities  that  the 
Career  Planning  and  Placement  Office  successfully  spon¬ 
sored  were  the  Annual  New  Career  Opportunities 
Program,  the  enlistment  of  students  in  the  Cooperative 
Education  Program,  and  numerous  workshops  and 
seminars  designed  to  expand  the  students’  awareness  of 
job  and  career  opportunities.  It  also  generated  an  in¬ 
creased  number  of  visits  to  the  campus  by  prospective 
employers.  The  number  of  students  who  registered  and 
used  the  Placement  Office  continued  to  increase 
significantly. 


The  Veterans  Affairs  Office,  as  a  result  of  a  self-study, 
was  able  to  administer  its  programs  more  effectively.  The 
staff  received  additional  professional  training  and  in¬ 
creased  its  coordination  with  other  offices  in  student  ser¬ 
vices  and  the  academic  areas  which  allowed  for  more 
effective  administration  of  its  support  services.  The  office 
was  successful  in  instituting  financial  aid  assistance  and 
payment  schedules  with  the  University  that  solved  many 
of  the  financial  problems  unique  to  veterans. 

As  in  past  years,  the  University’s  Financial  Aid 
Program  continued  to  grow.  More  student  aid  funds  were 
allocated  to  the  University  and  more  students  were 
assisted  with  better  and  larger  packages  of  financial  aid 
than  in  previous  years.  Funds  awarded  to  the  University 
from  federal  sources  totaled  $2,432,782.  Funds  form  in¬ 
stitutional  sources  totaled  $270,740;  and  from  other 
sources,  $21,957.  Total  aid  to  the  University  amounted  to 
$2,724,479.  These  funds  assisted  1,618  students,  making 
an  average  aid  package  of  $1,625  per  student. 


THE  OFFICE  OF  DEVELOPMENT  AND  UNIVER¬ 
SITY  RELA  TIONS 


The  Development  and  University  Relations  Office 
functioned  with  a  part-time  Development  Officer  and 
staff.  The  Development  Office  coordinated  program  ef¬ 
forts  with  the  Alumni  and  the  Centennial  Commission 
that  resulted  in  the  restoration  of  “The  Alumni  Gates” 
and  the  addition  of  the  portraits  of  Fayetteville  State  Un¬ 
iversity’s  Founders,  Presidents,  and  the  present 
Chancellor  to  the  archives  of  the  University.  These  efforts 
were  funded  by  a  grant  form  the  American  Bicentennial 
Administration. 

Gifts  from  the  alumni,  benefactors,  and  industries  were 
made  to  the  scholarship  and  athletic  funds  and  the  overall 
operations  of  the  University.  A  more  involved  and  inten¬ 
sive  planning  process  developed  gift  programs  for  the 
alumni  and  friends  of  the  University.  The  office  planned 
to  interface  with  the  Fayetteville  State  University  Foun¬ 
dation  as  building  activities  and  development  projections 
became  more  concrete. 

The  Public  Relations  and  Sports  Information  Office 
was  able  to  expand  local  and  national  media  coverage  of 
the  University’s  activities.  The  Fayetteville  State 
University-Federal  City  College  football  game  was 
broadcast  nationally  by  the  Mutual  Black  Network. 
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Our  greatest  weakness  in  the  Development  area  is  the 
absence  of  a  full-time  Director  of  Development  and  Un¬ 
iversity  Relations  staff  position.  This  is  an  item  of  un¬ 
finished  business  to  be  pursued  in  the  1976-77  fiscal  year. 


A  THLETICS 


Fayetteville  State  University’s  athletic  rebuilding 
program  resulted  in  the  best  record  compiled  by  a 
Fayetteville  State  University  football  team  in  the  history 
of  the  institution.  For  his  successful  efforts.  Coach  Ray¬ 
mond  McDougal  was  named  C1AA  Coach  of  the  Year 
and  NAIA  District  29  Coach  of  the  Year.  James  Godwin 
was  named  All-Conference  and  All-American,  and  Jackie 
Simmons  and  Maurice  Franks  were  named  to  the  All- 
Conference  and  All-NAIA  Teams.  Five  (5)  other 
members  of  the  football  team  were  named  to  the  All- 
NAIA  Team. 

The  success  of  the  women’s  basketball  team 
demonstrates  Fayetteville  State  University’s  commitment 
to  sex  parity  in  inter-collegiate  athletics.  Miss  Lauraette 
Taylor  coached  the  women’s  basketball  team  to  a  record 
of  nineteen  wins  and  two  losses  and  a  second  place  finish 
in  the  conference  championship  tournament.  At 
Fayetteville  State  University,  female  athletic  scholarship 
awards  were  made  using  the  same  criteria  as  male  athletic 
scholarships. 

The  golf  team  also  experienced  a  high  degree  of  success. 
It  placed  first  in  all  of  its  matches  and  won  the  Cl  AA  title. 
Coach  Moses  Walker  was  chosen  C1AA  Coach  of  the 


Y ear,  and  the  team  placed  a  total  of  five  (5)  players  on  the 
All-CIAA  Team.  Andre  Springs  was  top  medalist  in  the 
CIAA  Tournament  and  Vincent  Reid  was  All-CIAA  and 
District  29  NAIA  All  Star. 

The  accomplishments  in  track  and  field  were  outstan¬ 
ding.  The  most  successful  performer  was  James  Wooten, 
who  placed  first  in  the  one  hundred  and  two  hundred 
meter  dashes  in  the  NAIA  and  NCAA  Division  II  finals 
and  qualified  for  the  Olympic  trials. 


CONCLUSION 


This  report  is  a  cursory  summary  of  the  positive  con¬ 
tributions  that  were  made  by  the  members  of  the 
Fayetteville  State  University  family  and  is  a  compendium 
of  the  activities  at  Fayetteville  State  University  during  the 
academic  year  1975-76.  These  efforts  reflect  the  une¬ 
quivocal  commitment  of  this  institution  to  the  goals,  aims 
and  purposes  of  the  University  of  North  Carolina  as 
defined  by  the  Board  of  Governors,  the  President,  and  the 
Board  of  Trustees.  Many  long  hours  were  devoted  to 
assuring  that  the  services  provided  by  the  institution  con¬ 
tributed  positively  to  the  total  development  of  the 
students.  Fayetteville  State  University  continued  to 
marshal  its  energies  and  efforts  toward  becoming  a  “Full 
Service  University.” 

Respectfully  submitted, 

Charles  “A”  Lyons,  Jr. 

Chancellor 
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NORTH  CAROLINA  AGRICULTURAL  AND 
TECHNICAL  STATE  UNIVERSITY 


A  REPORT  TO  PRESIDENT  FIR  DAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  LEWIS  C.  DOWDY  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1975  TO  JUNE  30,  1976  . 


INTRODUCTION 


As  this  nation  pauses  to  commemorate  its  200th  birth¬ 
day,  it  is  most  fitting  and  proper  that  North  Carolina  A.  & 
T.  State  University  also  salutes  briefly  its  85  action- 
packed  years  of  service  to  the  State  and  nation.  A.  &  T. 
State  University  is  indeed  proud  to  be  linked  in  an  impor¬ 
tant  way  to  that  heritage. 

The  1975-1976  school  year  has  been  one  of  solid 
academic  and  physical  gains  for  the  U niversity,  in  spite  of 
the  unstable  economic  conditions,  the  progress  made  by 
the  University  during  1975-1976  could  not  have  been  ac¬ 
complished  without  the  dedicated  support  of  the  Board  of 
Governors,  General  Administration,  Trustees,  faculty, 
students,  administrators  and  alumni.  The  results  of  these 
sustained  labors  have  reaped  rich  benefits.  With  this  con¬ 
tinued  support,  we  shall  provide  even  greater  service  to 
the  State  and  nation. 

The  University  achieved  a  record  enrollment  of  5,345 
students  for  the  fall  semester  of  1975.  This  was  an  increase 
of  427  students,  or  an  8  percent  increase  over  the  previous 
year.  The  University  also  noted  record  enrollments  in  the 
Graduate  and  Summer  School  Programs. 

The  most  gratifying  progress  during  1975-1976  came  in 
the  areas  of  curriculum  development  and  modifications. 
One  project,  the  Advanced  Institutional  Development 
Programs,  has  already  provided  the  resources  for  many 
creative  endeavors.  We  are  engaged  in  at  least  four 
program  thrusts  under  the  AIDP  Program  designed  to 
propel  the  University  into  the  mainstream  of  higher 
education.  These  programs  are: 

1 .  Development  of  a  Long-Range  Plan  for  the  Univer¬ 
sity  for  Planning,  Management  and  Evaluation,  un¬ 
dergirded  with  a  Management  Information  System. 


2.  Faculty  and  Administrative  Development. 

3.  Development  of  a  Configuration  of  Innovative  Ap¬ 
proaches  to  Curriculum  Development  and  new  ap¬ 
proaches  to  teaching  and  learning. 

4.  A  Student  Services  Oriented  Program  for  Career 
Education,  Academic  Advisement,  Counseling  and 
Placement  orientation. 

With  AIDP  and  private  assistance,  the  University  has 
moved  very  near  a  previously  announced  goal  of  achiev¬ 
ing  a  prominent  faculty — 50  percent  holding  doctorates 
or  terminal  degrees.  A  gain  of  eight  doctorates  has  in¬ 
creased  this  percentage  to  49  percent. 

As  a  thriving  Land-Grant  University,  A.  &  T.  State 
University  has  become  increasingly  aware  of  its  respon¬ 
sibility  in  the  area  of  research.  The  U niversity  experienced 
a  most  productive  year  in  the  application  of  research  to 
concerns  of  the  State  and  the  nation.  Among  the  $1.6 
million  in  research  projects  secured  last  year  were  projects 
cited  as  nationally  significant,  which  included  studies  by 
the  Transportation  Institute  and  Clothing  and  Textiles. 

The  campus  beautification  projects,  valued  at  more 
than  $6  million,  are  currently  underway  in  an  effort  to 
enhance  A.  &  T.’s  physical  facilities  development. 

The  progress  being  sustained  at  the  University  is 
designed  to  benefit,  first  of  all,  our  students.  They  are 
responding  to  our  commitment  to  excellence  by  achieve- 
ing  new  heights  in  scholarship  and  by  providing  outstan¬ 
ding  leadership  in  the  communities  in  which  they  settle. 


ACADEMIC  PROGRAM 


Emphasis  during  the  current  report  period  was  on 
strengthening  existing  instructional  programs,  while  seiz- 
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ing  the  initiative  to  plan  and  to  make  projections  for  ad¬ 
ditional  programs  in  the  future  to  meet  the  needs  of  this 
rapidly  changing  society. 

The  Schools  and  Departments  have  engaged  in 
penetrating  self-analysis  of  their  offerings  to  seek  changes 
where  necessary.  The  State,  the  community  and  especially 
the  students  stand  to  benefit  from  this  kind  of 
professional  educational  management. 

The  School  of  Agriculture 

The  School  of  Agriculture  has  taken  steps  to  equip 
students  for  the  needs  and  expanding  opportunities 
available  to  them.  The  Institute  of  Environmental  Design 
and  Natural  Resources  and  Landscape  Architecture  were 
created  and  are  considered  a  functional  entity  of  the 
School. 

The  primary  activities  of  the  Institute’s  staff  during 
1975-1976  were: 

1.  The  preparation  of  a  curriculum  proposal  for  a 
new  four-year  professional  program  in 
Landscape  Architecture  in  accordance  with 
authorization  from  General  Administration  of 
The  University  of  North  Carolina. 

2.  Promotion  of  career  awareness  among  potential 
students  of  the  program  in  anticipation  that  the 
first  classes  would  be  taught  in  the  fall  of  1976. 

The  new  Cooperative  Pood  Science  Program  became 
operational  after  the  recruitment  of  additional  staff. 

The  School  of  Agriculture  was  also  involved  in  ac¬ 
tivities  providing  meaningful  internship  for  students. 
Students  in  agricultural  education  and  home  economics 
education  worked  with  farmers,  farm  organizations  and 
other  agencies  in  rural  and  urban  settings.  Agencies  from 
the  Pederal  Government  provided  summer  internship  and 
traineeships,  and  hospital  and  medical  units  provided 
dietetic  traineeships  to  graduates  in  home  economics. 

The  Small  Business  Management  Program,  sponsored 
by  the  Department  of  Agricultural  Education,  assisted 
minority  entrepreneurs  with  instruction,  counseling  and 
analysis  in  support  of  improved  efficiency  and  greater  net 
profits. 

The  School  of  Arts  and  Sciences 

Enrollment  in  the  School  of  Arts  and  Sciences  for  1975- 
1976  increased  by  138  students  for  a  total  of  1,238,  or  28 
percent  of  students  enrolled  in  the  University. 

The  Community  Mental  Health  Program  contributed 


significantly  to  the  increase  in  the  enrollment  in  the 
School  of  Arts  and  Sciences. 

The  Department  of  Psychology  was  shifted  from  the 
School  of  Education  to  the  School  of  Arts  and  Sciences. 

Dr.  Rabinder  Madan  of  the  Department  of  Physics 
developed  a  computer-related  course  in  Quantum 
Mechanics,  which  solves  the  barrier  penetration  problem 
in  Quantum  Mechanics. 

The  Department  of  Music  acquired  an  audio-visual 
course  of  instruction  in  performance  of  the  guitar.  Full 
implementation  is  projected  for  the  fall  of  1976-1977. 

The  Department  of  Biology  pursued  the  presentation 
of  Biology  as  a  service  course  involving  the  “inquiry  ap¬ 
proach  to  learning”  and  utilized  student  experimental 
studies  with  live  animals  as  objects  of  their  investigative 
approaches. 

The  School  of  Business  and  Economics 

The  School  of  Business  and  Economics  completed  the 
fourth  year  of  a  concentrated  five-year  program  toward 
accreditation  by  the  American  Assembly  of  Collegiate 
Schools  of  Business. 

There  were  approximately  1,075  students  enrolled  in 
the  School  of  Business  and  Economics  during  the  1975- 
1976  academic  year,  which  represents  an  increase  over  the 
1974-1975  academic  year. 

The  School  of  Business  and  Economics  had  the  largest 
number  of  students  since  1972  to  earn  and  maintain  an 
academic  average  of  3.00  or  better,  with  at  least  13 
students  earning  all  A’s  either  one  or  both  semesters  dur¬ 
ing  the  year. 

The  School  of  Education 

The  School  of  Education  has  been  actively  engaged  in  a 
Self-Study  of  all  teacher  education  programs,  a  prelude 
for  seeking  national  accreditation  by  the  National  Coun¬ 
cil  for  the  Accreditation  of  Teacher  Education,  the 
National  Association  of  Industrial  Technology  and  the 
Association  of  Educational  Communication  and 
Technology. 

A  National  Accrediting  Team  will  visit  the  University 
campus  to  review  the  teacher  education  program  during 
the  period  November  8-10,  1976. 

By  action  of  the  Board  of  Trustees,  a  Department  of 
Educational  Psychology  and  Guidance  was  established  in 
the  School  of  Education  beginning  with  the  1975-1976 
school  year.  The  Department  of  Psychology  was  shifted 
to  the  School  of  Arts  and  Sciences. 
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The  School  of  Engineering 

The  School  of  Engineering  achieved  a  31  percent  in¬ 
crease  in  undergraduate  enrollment  for  the  fall  semester 
of  the  1975-1976  academic  year. 

The  School  implemented  Fast  Fourier  Transform 
techniques,  a  Signal  Analysis  Center  (including  the 
utilization  of  the  spectrum  analyzer),  and  a  Parametric 
Analysis-Synthesis  Center  in  the  Department  of  Elec¬ 
trical  Engineering.  The  Department  of  Architectural 
Engineering  developed  new  laboratories  for  improved 
study  of  such  phenomena  as  heating,  cooling,  sanitation, 
illumination  and  sound,  and  soils  and  foundations.  The 
Department  of  Mechanical  Engineering  increased  the 
development  and  use  of  self-paced  instructional  techni¬ 
ques. 

The  School  of  Nursing 

Enrollment  in  the  School  of  Nursing  increased  from 
304  students  in  the  fall  of  1974  to  360  in  the  fall  of  1975. 
The  number  of  transfer  students  also  increased. 

A  proposal  has  been  submitted  to  increase  the  number 
of  faculty  and  to  initiate  an  undergraduate  teaching  assis¬ 
tant  program. 

In  the  area  of  support  services,  the  School  of  Nursing 
continued  to  have  the  services  of  part-time  counselors  and 
graduate  assistants.  An  all  out  effort  was  made  to  en¬ 
courage  students  to  seek  the  assistance  of  the  counselors 
and  others  available  on  campus.  Temporary  assistants 
were  made  available  through  the  Capitation  Grant  to  the 
School  of  Nursing. 

The  School  of  Graduate  Studies 

The  Graduate  School  had  the  largest  graduating  class 
in  its  history'  in  1976,  a  total  of  293  students,  of  which  5 
students  made  straight  “A”  averages  in  all  of  their 
graduate  courses.  Leading  the  majors  in  graduate  studies, 
in  terms  of  the  number  of  graduates,  was  Safety  and 
Driver  Education  with  87,  followed  by  Guidance  with  54, 
Administration  with  35,  and  Physical  Education,  Early 
Childhood  Education,  English  and  Intermediate  Educa¬ 
tion  with  17,  13,  11,  and  10  students  respectively.  The 
summer  enrollment  in  Graduate  Studies  exceeded  last 
year  by  170  students. 

ROTC  Program 

During  the  current  report  period,  A.  &T.  State  Univer¬ 
sity  maintained  its  leadership  role  in  providing  both  Army 
and  Air  Force  ROTC  training.  The  Air  Force  ROTC  Unit 


commissioned  34  new  officers,  while  the  Army  ROTC 
U  nit  commissioned  28  students,  including  the  first  female 
student.  The  Army  ROTC  achieved  a  significant  gain  in 
enrollment,  and  the  Air  Force  ROTC  Unit  continued  to 
lead  the  nation  in  the  number  of  minority  Air  Force  of¬ 
ficers  commissioned.  Female  students  are  increasingly 
taking  advantage  of  the  ROTC  programs,  with  a  total  of 
92  females  having  enrolled  during  the  past  year. 


STUDENTS 


Following  a  national  trend,  A.  &  T.  State  University 
students  today  are  deeply  concerned  with  getting  the  best 
education  possible.  The  student  body  is  more  diverse, 
with  more  older  and  part-time  students  enrolling. 

The  University  attracted  a  record  enrollment  of  5,345 
students,  in  spite  of  a  sluggish  economy,  dwindling  finan¬ 
cial  aid  resources  and  an  increasing  de-emphasis  on  the 
value  of  higher  education  in  some  segments  of  our  society. 
Also  encouraging  was  the  record  1,100  students  receiving 
degrees  during  the  1976  commencement  exercises. 

The  1975-1976  academic  year  was  primarily  one  of 
programming,  planning  and  launching  of  an  ambitious 
A1DP  Program. 

The  Student  Affairs  Division  has  the  responsibility  for 
providing  student  services  and  administrative  support  of 
structured  out-of-class  activities  and  the  integrative  lear¬ 
ning  experiences  for  all  students  enrolled  at  the  Universi¬ 
ty.  Current  changes  in  higher  education  have  caused,  in¬ 
itiated  or  even  dictated  changes  in  student  personnel  ser¬ 
vices,  program  structure,  emphasis  and  directions.  These 
changes  also  brought  on  concommitant  needs  and 
demands  that  are  more  exacting,  educationally  sound  and 
defensible.  Accordingly,  reorganization  of  the  Student 
Affairs  Division  structure  and  programs  were  under¬ 
taken. 

Students  distinguished  themselves  in  professional  ac¬ 
tivities  via  research,  the  presentation  of  papers,  and  par¬ 
ticipation  in  State,  regional  and  national  meetings  in  the 
areas  of  transportation,  engineering,  chemistry,  biology, 
agriculture  and  sociology. 

Miss  Andrea  Troy  became  the  first  female  student  to 
earn  a  commission  through  the  Army  ROTC  Program. 

Anthony  Hines,  a  sophomore  political  science  major, 
became  the  first  minority  student  from  N orth  Carolina  to 
serve  as  a  page  during  the  Democratic  National  Conven¬ 
tion. 
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Army  ROTC  Cadet  Frank  Batts  was  one  of  the  19 
Cadets  in  the  nation  selected  to  receive  the  Society  of 
American  Military  Engineer’s  ROTC  medal  of  Merit. 

David  Brown  was  awarded  a  $6,000  grant  to  study 
Economics  at  The  Massachusetts  Institute  of 
Technology. 

Army  ROTC  Cadet,  Lamont  Hill,  was  selected  as  one 
of  the  20  outstanding  General  Military  Science  ROTC 
Cadets  in  the  United  States  to  receive  the  annual  National 
Defense  Transportation  Association  Award. 

Students  at  A.  &  T.  State  U niversity  also  played  signifi¬ 
cant  roles  in  sponsoring  several  successful  conferences  on 
campus,  which  included  the  First  National  Conference  on 
Rural  Public  Transportation,  the  Annual  Regional 
Meeting  of  the  American  Society  of  Mechanical 
Engineers,  and  the  5th  Annual  Urban  Affairs  Conference. 
These  conferences  attracted  more  than  1,000  persons. 

Numerous  students  were  admitted  to  prestigious  un¬ 
iversities  throughout  the  country,  five  of  whom  were  ad¬ 
mitted  to  the  School  of  Law  of  The  University  of  North 
Carolina  at  Chapel  Hill,  and  are  performing  very  satisfac¬ 
torily. 

The  University’s  Varsity  Football,  Basketball  and 
Wrestling  Teams  won  championships  of  the  Mid-Eastern 
Athletic  Conference. 


FACULTY 


North  Carolina  A.  &  T.  State  University  continues  to 
attract  scholars  and  researchers  who  provide  academic 
stimulation  for  more  than  5,000  students.  It  is  the  Univer¬ 
sity’s  own  proven  faculty  development  program  which 
has  brought  it  very  near  its  goal  of  having  a  teaching  facul¬ 
ty  of  50  percent  with  the  doctorate  or  terminal  degrees. 

During  1975-1976,  14  faculty  members  pursued 
graduate  study  toward  the  terminal  degree.  These  persons 
were  assisted  with  aid  from  the  University.  In  addition,  9 
persons  holding  the  terminal  degrees  were  added  to  the 
faculty  in  the  areas  of  Counseling  Services;  Animal 
Science;  Business  Administration,  Chemistry,  English; 
Student  Teaching  and  Internship  in  Education;  Safety 
and  Driver  Education;  Architectural  Engineering. 

Members  of  the  faculty  continue  to  be  a  significant 
force  on  and  off  the  University  campus. 

Dr.  Myrtle  L.  Smith,  Professor  of  Clothing  and  Tex¬ 
tiles,  published  a  national  study  on  the  durability  of 
flame-resistant  children’s  night  wear. 


Dr.  Rabinder  N.  Madan,  Associate  Professor  of 
Physics,  was  selected  to  deliver  a  series  of  lectures  on 
Quantum  Mechanics  at  Stanford  University  in  Califor¬ 
nia. 

Dr.  Ralph  Wooden,  Director  of  the  Audio-Visual  Aids 
Center,  was  awarded  a  Meritorious  Service  Award  Cer¬ 
tificate  and  Medal  by  the  U.S.  Selective  Service  System. 

Dr.  Albert  W.  Spruill,  Dean  of  the  School  of  Graduate 
Studies,  served  as  President  of  the  Southern  Conference 
of  Graduate  Schools. 

Mr.  Robert  L.  Wynn,  retired  Extension  Specialist,  was 
honored  as  a  pioneer  by  the  Department  of  Animal 
Science  at  North  Carlina  State  University  at  Raleigh. 

Dr.  Howard  F.  Robinson,  Director  of  Research  Ad¬ 
ministration,  was  cited  by  Ohio  State  University  and 
presented  the  Distinguished  Alumni  Award. 

Mrs.  Tommie  M.  Young,  Director  of  Library  Services, 
served  as  President  of  the  Guilford  County  Library 
Association. 

Mr.  Herman  Fox,  of  the  Engineering  Faculty,  was  ap¬ 
pointed  to  the  Greensboro  Airport  Authority. 

Dr.  Suresh  Chandra,  Dean  of  the  School  of  Engineer¬ 
ing,  served  as  National  Vice  President  of  the  Pi  Tau 
Sigma,  Honorary  Mechanical  Engeering  Fraternity. 

Dr.  Jimmy  L.  Williams,  Chairman  of  the  English 
Department,  was  Co-author  of  the  book  entitled, 
“Humanities  Through  the  Black  Experience.” 

Mr.  Douglas  McKelvey,  of  the  Transportation  In¬ 
stitute,  testified  at  the  Presidential  Public  Forum  on 
Domestic  Policy,  chaired  by  Vice  President  Nelson  A. 
Rockefeller. 

Dr.  Meada  Shipman,  Chairman  of  the  Department  of 
Business  Education  and  Administrative  Services,  was  ap¬ 
pointed  to  the  Greensboro  Commission  on  the  Status  of 
Women. 

Dr.  Basil  G.  Coley,  Department  of  Economics,  and  Dr. 
Daniel  Godfrey,  of  Agricultural  Extension  Service,  serv¬ 
ed  as  consultants  in  Niger,  Africa. 

Mr.  Jimmie  I.  Barber,  of  the  Education  Department, 
was  re-elected  to  the  Greensboro  City  Council. 

Dr.  Dorothy  Prince,  Chairman  of  the  Department  of 
Education,  served  as  President  of  the  North  Carolina 
Association  of  Colleges  for  Teacher  Education. 

Dr.  Frank  H.  White,  Dean  of  the  School  of  Arts  and 
Sciences,  served  on  the  Board  of  Directors  of  the  Council 
of  Colleges  of  Arts  and  Sciences. 

Dr.  Quiester  Craig,  Dean  of  the  School  of  Business  and 
Economics,  was  elected  to  numerous  Boards  and  Com- 
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mittees  on  both  the  State  and  national  levels.  There  was 
quite  a  demand  for  his  services  as  a  lecturer.  He  was  an  ac¬ 
tive  participant  in  Symposiums  and  Regional  Meetings 
sponsored  by  Certified  Public  Accountants,  the  National 
Association  of  State  Boards  of  Accountancy,  and  speak¬ 
ing  engagements  at  colleges  and  universities  throughout 
the  country.  Dr.  Craig  served  as  a  member  of  the  Audit 
T earn  for  the  State  CPA  Examination.  He  is  a  member  of 
the  American  Institute  of  Certified  Public  Accountants. 

Chancellor  Lewis  C.  Dowdy  served  as  a  member  of  the 
President's  Commission  on  White  House  Fellowships. 
Also,  he  was  one  of  the  8  winners  of  the  National  Alumni 
Award  of  the  4-H  Foundation. 


THE  DEVELOPMENT  PROGRAM 


The  Office  of  Development  and  University  Relations 
concentrated  its  efforts  on  corporate  relations  and  in¬ 
creased  extramural  support,  with  emphasis  on  un¬ 
restricted  funds.  Restricted  funding  continued  its  uphill 
climb,  but  unrestricted  funding  has  not  kept  up  with  the 
needs  and  obligations  of  the  University. 

The  year  was  highlighted  by  the  continued  growth  of 
the  A  &  T  Industry  Cluster.  Six  Corporations  joined  the 
Cluster  during  the  year  and  have  made  their  presence  felt 
through  contributions  of  equipment,  technical  assistance, 
on-loan  faculty  members,  funds  for  student  scholarships, 
faculty  improvement  study  grants,  and  the  improvement 
of  the  instructional  program. 

The  Cluster  initiated  a  project  for  computerizing  cer¬ 
tain  instructional  programs  in  the  Division  of  Industrial 
Education  and  Technology.  Rockwell  International  Cor¬ 
poration  established  a  joint  industry-university  Solid 
State  Electronics  Technology  Development  Program  on 
the  campus  for  a  three  and  one-half  year  period,  the  object 
of  which  is  to  establish  a  strong  research  effort  in  the 
electro-optics  technology. 

The  A.  &  T.  University  Foundation  raised  $346,470  in 
restricted  funds  and  $90,512  in  unrestricted  funds. 


ALUMNI 


The  Alumni  Association  realized  $70,000  in  its  Annual 
Giving  Program  and  assisted  the  University  in  recruiting 
high  ability  students.  The  Association  also  actively  par¬ 


ticipated  in  legislative  relations,  which  included  in  the 
Bond  Issue  for  Higher  Education. 


IN  FORM  A  TION  SER  VICES 


The  Office  of  Public  Information  Services  played  a 
significant  role  in  helping  to  generate  a  more  positive  im¬ 
age  for  the  University  in  the  State  and  nation.  Faculty  and 
staff  members  are  becoming  increasingly  aware  of  the 
possibilities  of  planned  information  to  make  the  various 
publics  cognizant  of  University  programs. 


COOPERA  TIVE  EDUCA  TION 


The  Office  of  Cooperative  Education  continues  to  en¬ 
joy  tremendous  expansion  and  growth  in  services  to 
students.  Approximately  100  students  participated  in 
work-study  opportunities  during  the  year  and  generated 
$165,000  in  income,  used  primarily  for  college  expenses. 

North  Carolina  A.  &T.  State  University  coordinated  a 
$569,071  Centralized  Cooperative  Education  Program 
with  the  Naval  Material  Command.  This  program  in¬ 
volved  44  N aval  activities  around  the  coast-line  of  the  U  n- 
ited  States,  using  as  the  nucleus  the  six  historically  black 
engineering  schools  to  place  200  Pre-Co-op  students  for 
the  summer. 


RESEARCH 


During  one  of  the  most  economically  depressed  periods 
of  the  county’s  history.  North  Carolina  A.  &  T.  State  Un¬ 
iversity  was  awarded  $1.4  million  in  funded  research  pro¬ 
jects  for  1975-1976,  an  increase  of  nearly  $1  million  over 
the  previous  report  period.  Funding  for  developmental 
projects  reached  a  total  of  $2.7  million,  and  funding  for 
special  projects  and  institutes  totaled  $425,000. 

Significant  among  the  research  projects  was  a  national 
study  concerned  with  the  durability  of  the  flame  retardant 
children’s  nightwear  ($193,000),  and  a  study  of  twinning 
in  beef  cattle  ($364,000). 

Many  of  the  special  projects  were  concerned  with  com¬ 
munity  resources  development,  such  as  the  Summer  Food 
Program  for  5,000  children,  the  U pward  Bound  Program, 
the  Community  Environmental  Education  Programs  and 
the  National  Youth  Sports  Program. 
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EXTENSION  AND  COMMUNITY  SERVICE 


Agricultural  Extension  at  North  Carolina  A.  &  T.  State 
U niversity  provides  a  vehicle  to  stimulate  meaningful  and 
constructive  changes  in  the  lives  of  people.  Through  an  in¬ 
formal  education  system  that  incorporated  research  and 
resources  from  A.  &  T.  and  North  Carolina  State  Univer¬ 
sities,  Extension  reached  out  into  the  community  to  help 
urban  and  rural  families  in  31  of  the  100  counties  in  North 
Carolina  to  improve  their  quality  of  life. 

Operating  out  of  David  S.  Coltrane  Hall,  University 
Campus,  9  Extension  Specialists,  19  Agents,  and  47 
agricultural  and  subject-matter  paraprofessionals  con¬ 
ducted  programs  dealing  with  community  development, 
family  living,  urban  youth,  and  limited  resource  farmers. 
In  1975-1976,  these  efforts  influenced  the  lives  of  over  69,- 
000  families  of  varying  and  diverse  ethnic  backgrounds. 


A  comprehensive  outreach  program  was  coordinated 
through  the  Department  of  Adult  Education  and  Com¬ 
munity  Services.  During  1975-1976,  enrollment  in  even¬ 
ing  classes  reached  several  thousand  persons.  In  addition, 
the  University  hosted  more  than  10,000  persons  attending 
conferences,  meetings  and  workshops.  The  Adult  Educa¬ 
tion  Program  had  a  very  successful  year. 

Through  the  Office  for  International  Programs,  the 
University  continued  its  efforts  in  promoting  greater  in¬ 
terest  and  participation  of  faculty  and  students  in  inter¬ 
national  programs,  especially  those  related  to  Africa.  The 
African  Heritage  Center  attracted  thousands  of  students 
and  visitors  from  this  area  and  throughout  the  State. 

Respectfully  submitted, 

Lewis  C.  Dowdy 

Chancellor 
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NORTH  CAROLINA  CENTRAL  UNIVERSITY 


A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  ALBERT  N.  WHITING  FOR  THE  ACADEMIC  YEAR 
JULY  I,  1975  TO  JUNE  30,  1976 


INTRODUCTION 


A  retrospective  view  of  1975-76  yields  the  inescapable 
conclusion  that  the  year  was  one  of  substantial  progress 
for  North  Carolina  Central  University.  Although  public 
attention  was  focused  by  the  news  media  on  momentary 
difficulties  on  the  campus,  the  year  was  one  in  which  great 
improvements  in  physical  facilities,  administrative 
operations,  and  educational  services  were  made.  Progress 
toward  other  improvements  was  exceptional. 

The  university’s  physical  growth  included  completion 
of  an  annex  to  the  James  E.  Shephard  Memorial  Library 
and  the  beginning  of  renovation  of  the  older  building,  oc¬ 
cupancy  of  a  renovated  and  expanded  building  by  the 
School  of  Law  and  completion  (with  minor  changes  to  be 
made)  of  a  new  Communications  Building,  and  the  begin¬ 
ning  of  construction  of  an  annex  to  our  Fine  Arts 
Building.  The  Communications  Building  and  the  pro¬ 
jected  law'  school  building  represent  an  expansion  of  the 
geographical  boundaries  of  the  campus. 

Improvement  in  administration  operations  were  sub¬ 
stantial,  and  more  improvements  will  come.  The  principal 
target  for  improvement  has  been  Management  Informa¬ 
tion.  and  the  emphasis  has  been  on  academic  manage¬ 
ment.  An  Associate  Vice  Chancellor  for  Research, 
Evaluation,  and  Planning  has  been  named  to  work  with 
the  Vice  Chancellor  for  Academic  Affairs.  A  centralized 
Faculty  Advisory  Service  has  been  created  to  work  with 
students  who  have  not  elected  majors.  The  Data  Process¬ 
ing  Center  is  developing  on-line  access  to  the  transcript 
file,  and  is  evaluating  existing  software  in  the  areas  of 
registration,  student  scheduling,  and  grade  reporting,  as 
well  as  other  non-academic  software  for  administrative 
use. 

Two  new  deans  were  named  during  the  year:  Dr.  Ivory 
L.  Lyons  in  the  School  of  Business  at  the  beginning  of  the 


year  and  Harry  E.  Groves  for  the  School  of  Law  at  the  end 
of  the  year.  New  chairmen  were  named  in  the  Department 
of  Chemistry,  Department  of  Geography,  Department  of 
Modern  Foreign  Languages,  and  the  Department  of  Psy¬ 
chology,  as  well  as  an  Acting  Chairman  in  the  Depart¬ 
ment  of  Dramatic  Art.  Two  other  chairmen  should  be 
named  soon.  Ten  department  chairmen  have  taken 
special  courses  in  management,  and  steps  are  being  taken 
to  identify  and  formally  train  potential  successors  to  all 
chairmen  to  eliminate  any  crisis  following  the  unexpected 
loss  of  a  chairman. 

The  university’s  Student  Affairs  Division  has  been 
reorganized  with  specific  administrative  responsibilities 
more  formally  defined. 

An  affirmation  of  the  quality  of  service  of  one  of  our 
schools  was  the  accreditation  of  our  School  of  Library 
Science  last  summer.  This  school,  which  will  celebrate  its 
35th  anniversary  this  fall,  has  attained  national  leadership 
in  the  area  of  Early  Childhood  Librarianship  and  con¬ 
tinues  excellent  programs  in  public  librarianship,  school 
librarianship,  and  institutional  librarianship. 

Our  School  of  Law  has  had  its  accreditation  continued 
by  the  American  Bar  Association.  Five  new  faculty 
members  will  join  the  law  school  in  July.  A  grant  for  a 
legal  clinic  for  black  landowners  has  been  received  from 
the  Rockefeller  Foundation. 

A  program  sponsored  by  the  William  R.  Kenan,  Jr., 
Charitable  Trust  which  ended  this  year  has  resulted  in  the 
development  of  a  number  of  cross-disciplinary  programs 
in  the  sciences,  the  social  sciences,  and  the  humanities  in 
our  undergraduate  school.  A  new  Kenan  grant  has  been 
received  for  improvement  of  our  science  programs.  Other 
improvements  in  the  science  programs,  particularly  in  the 
area  of  research  opportunities,  have  been  supported  by 
the  Federal  Minority  Schools  Biomedical  Support 
Program  and  by  other  Federal  grants. 

The  university’s  Student  Government  Association 
played  an  important  role  during  the  year  in  providing  ac- 
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tivities  and  entertainment  for  students.  Student 
publications  showed  a  significant  improvement  in  qual¬ 
ity.  The  Campus  Echo,  the  student-published-and-edited 
newspaper,  maintained  a  praiseworthy  policy  of  positive 
criticism  in  its  editorial  content,  suggesting  solutions  to 
identified  problems  and  distinguishing  carefully  between 
information,  speculation,  and  opinion. 


FACULTY 


During  1975-76,  North  Carolina  Central  University 
employed  267  full-time  faculty  members,  of  whom  101 
held  the  doctorate  or  the  first  professional  degree.  Two 
faculty  members  received  the  doctoral  degree  during  the 
year,  three  others  reached  the  dissertation  stage,  two  com¬ 
pleted  the  first  30  hours  of  study  toward  the  doctorate, 
and  five  completed  a  second  summer  of  course  work 
toward  the  terminal  degree.  One  faculty  member.  Dr. 
LeRoy  T.  Walker,  was  co-recipient  of  the  O.  Max  Gard¬ 
ner  Award  from  The  University  of  North  Carolina. 

Publications  by  faculty  members  included  two  books 
and  approximately  20  articles  in  professional 
publications.  In  addition,  members  of  the  faculty  read  ap¬ 
proximately  30  papers  before  professional  organizations 
during  the  year. 


STUDENTS 


North  Carolina  Central  University  enrolled  4,730 
students  during  the  fall  semester  and  4,729  during  the  spr¬ 
ing  semester.  The  full-time  equivalent  enrollments  were 
4,358.0  during  the  fall  and  4,268  during  the  spring.  The 
undergraduate  enrollment  included  students  from  27 
states,  but  89.8  per  cent  of  the  enrollment  came  from 
North  Carolina.  (Five  students  came  from  outside  the  Un¬ 
ited  States.)  Durham  County  was  the  county  of  origin  for 
902  undergraduates.  Twenty-five  North  Carolina  coun¬ 
ties  sent  at  least  35  (one  per  cent  of  undergraduate  enroll¬ 
ment)  undergraduate  students  to  North  Carolina  Central. 
The  university  enrolls  at  least  10  per  cent  of  all  North 
Carolina  college  students  (public  and  private,  senior  and 
junior)  from  the  counties  of  Durham,  Granville,  Hert¬ 
ford,  Northampton,  Pamlico,  Vance,  and  Warren. 

Tiving  on  campus  during  the  year  were  642  men  and 
1,358  women,  giving  the  university  an  overall  dormitory 
occupancy  rate  of  98.5  per  cent. 


The  Student  Health  Services  recorded  7,949  student 
visits  during  the  year,  an  average  of  883  per  month.  Under 
new  management,  the  Student  Health  Services  this  year 
included  on  the  staff  a  gynecologist  and  surgeon  and 
offered  increased  laboratory  services. 

The  university  Counseling  Center  was  in  contact  with 
2,589  individual  students  during  1975-76.  Twenty-five  per 
cent  of  the  students  seeking  counseling  were  graduate 
students,  38  per  cent  were  freshmen,  and  37  per  cent  were 
upperclassmen.  Most  of  the  students  sought  educational 
counseling;  a  total  of  459  appointments  were  with 
students  seeking  personal  counseling. 


THE  UNDERGRADUA TE SCHOOL 


Including  students  in  the  School  of  Business,  the  un¬ 
dergraduate  full-time  equivalent  enrollment  for  the  first 
semester  was  3,745.6  and  for  the  second  semester  was  3,- 
639.9  A  total  of  6 1 2  undergraduate  degrees  were  awarded. 

Undergraduate  enrollment  will  be  cut  by  250  in  1976-77 
(in  response  to  instructions  of  the  Board  of  Governors)  by 
limiting  readmits  to  those  seniors  who  will  be  able  to  com¬ 
plete  their  programs  within  the  academic  year  and  by 
restricting  unclassified  students  —except  those  in  contract 
programs — to  three  credit  hours  per  semester.  These 
measures  are  designed  to  produce  no  long-term  effect 
such  as  would  be  caused  by  limiting  the  intake  of 
freshmen  or  transfer  students. 

Curriculum  development  projects  under  the  Advanced 
Institutional  Development  Program  (a  Federal  grant 
program)  included  special  assistance  for  “readmits”  and 
“mature”  students  through  the  Academic  Skills  Center, 
completing  the  conversion  of  the  Senior  Semester  in 
education  to  a  competency-based  approach,  establishing 
the  first  set  of  courses  for  three-year  degrees  and  for  a 
statistical  laboratory,  for  a  “total  approach”  in 
economics,  for“Ta  Francophonie”  in  French,  for  jazz  and 
sacred  music  programs,  and  creating  the  first  sophomore 
level  transdisciplinary  General  Education  Program 
courses  in  the  sciences,  the  social  sciences,  and  the 
humanities.  A  five-year  Kenan  Trust  project  was 
successfully  completed  with  the  establishment  of 
freshman  level  transdisciplinary  courses  in  the  humanities 
and  with  the  graduation  of  the  first  Public  Administration 
students  to  complete  four  years  of  that  program,  which 
received  a  new  $170,000  grant  from  the  Kellogg  Founda¬ 
tion  for  additional  improvement.  The  Criminal  Justice 
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program  received  General  Administration  approval  and 
became  a  degree  track. 

A  new  Kenan  Trust  grant,  which  is  for  $75,000  a  year 
and  is  projected  for  three  years,  supports  improvement  of 
science  instruction. 


THE  GRADUATE  SCHOOL  OF 
ARTS  AND  SCIENCES 


The  Graduate  School  had  an  FTE  enrollment  of  377.6 
during  the  first  semester  and  392.1  during  the  second 
semester.  (The  figures  include  graduate  students  in  the 
School  of  Business.)  The  school  awarded  197  master’s 
degrees  at  the  1976  commencement  exercises. 

The  State  Evaluation  Committee  on  the  Teacher 
Education  Program  gave  only  provisional  approval  to 
five  graduate  programs  (in  educational  administration, 
counselor  education,  curriculum-instruction  specialist, 
speech  and  hearing,  and  home  economics  education) 
“because  of  the  inadequate  number  of  faculty  members.” 
Although  there  has  been  a  30  per  cent  enrollment  increase 
in  the  graduate  program  in  education  over  five  years, 
fewer  teachers  serve  those  graduate  students  now  than 
were  employed  then. 

A  program  of  graduate  study  in  early  childhood  educa¬ 
tion  w  ill  be  offered  in  1976-77  to  teachers  in  Fayetteville 
and  Cumberland  County  through  a  cooperative  program 
involving  the  Department  of  Education,  the  Graduate 
School,  and  the  General  Administration.  Graduate  exten¬ 
sion  courses  offered  in  Halifax  County  during  1975-76 
may  have  to  be  phased  out  after  1976-77  because  of 
limitations  on  the  number  of  hours  permitted  in  extension 
courses.  Many  of  these  teachers  will  enroll  in  summer 
school  at  NCCU  to  continue  the  program  in  special 
education. 


THE  SCHOOL  OF  BUSINESS 


The  School  of  Business  had  an  enrollment  during  the 
year  of  approximately  1,200  students.  Rapid  growth  of 
this  school  has  led  to  severe  understaffing.  The  school 
graduated  177  seniors  (116  in  business  administration) 
and  awarded  22  master’s  degrees  (18  in  business  ad¬ 
ministration). 

A  curriculum  committee  is  examining  the  school’s 
program,  with  emphasis  on  skills  orientation,  on-the-job 


training,  and  cooperative  education.  The  school  is  con¬ 
templating  recommending  that  the  Master  of  Business 
Administration  be  awarded  at  the  graduate  level,  rather 
than  the  Master  of  Science  in  Business,  to  students  in  the 
Department  of  Business  Administration  and  that  a 
master’s  program  in  economics  be  developed. 

Steps  are  being  taken  to  seek  accreditation  by  the 
American  Assembly  of  Collegiate  Schools  of  Business. 
Identified  problems  are  in  personnel  and  curriculum. 

The  school’s'  Business  Advisory  Council  has  been 
revitalized.  More  executives  (persons  capable  of  commit¬ 
ting  company  resources)  are  being  recruited  for  the  Coun¬ 
cil  which  involves  the  business  and  industrial  community 
in  the  affairs  of  the  school.  Industrial  members  of  the 
Council  have  been  asked  to  work  directly  with  one  of  the 
four  departments. 


THE  SCHOOL  OF  LIBRARY  SCIENCE 


The  FTE  enrollment  of  the  School  of  Library  Science 
was  24.0  in  the  first  semester  and  29.3  in  the  second 
semester.  Full-time  enrollment  increased  from  17  in  the 
second  semester  of  1974-75  to  24  in  the  second  semester  of 
1975-76.  White  student  applications  and  enrollment  are 
increasing.  Sixteen  Master  of  Library  Science  degrees 
were  awarded  in  June. 

Since  accreditation  by  the  American  Library  Associa¬ 
tion  last  summer  (and  by  the  State  Department  of  Public 
Instruction  in  December),  the  school  has  concentrated  on 
individualized  instruction  and  practicum  experience. 

Library  holdings  in  the  school  have  increased  to  3 1 ,232 
items. 

Dean  Annette  L.  Phinazee  has  served  this  year  (and  will 
serve  until  1977)  as  president  of  the  North  Carolina 
Library  Association  and  in  many  other  professional  and 
civic  capacities.  Other  faculty  members  also  served  with 
distinction  in  professional  and  civic  organizations  and 
displayed  scholarly  achievement  through  presentation  of 
papers  and  through  publications. 

The  school’s  Advisory  Council  lost  three  members 
through  three-year  rotations:  Doris  Brown,  William  Cle¬ 
ment,  and  Joseph  Reason.  E.J.  Josey  of  the  New  York 
State  Education  Department  has  consented  to  join  the 
Council  and  two  other  members  will  be  appointed. 

A  Colloquium  on  the  Southeastern  Black  Librarian  is 
scheduled  October  8-9,  1976,  in  observation  of  the 
school’s  35th  anniversary. 
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The  school  has  moved  its  offices  and  classrooms  three 
times  this  year  as  a  result  of  construction  projects.  Two 
more  moves  are  projected,  the  last  one  to  the  building  now 
used  by  the  law  school  when  a  new  law  school  building  is 
completed. 


THE  SCHOOL  OF  LA  W 


The  School  of  Taw  reported  an  FTE  enrollment  of 
210.8  in  the  first  semester  and  206.8  in  the  second 
semester,  a  reduction  from  an  average  FTE  enrollment  in 
1974-75  of  268.9.  The  drop  in  enrollment  was  mandated 
by  overcrowding  and  does  not  reflect  a  drop  in 
applications.  The  school  awarded  109  Juris  Doctor 
degrees  and  one  Bachelor  of  Laws  degree. 

Harry  E.  Groves  has  been  named  dean  of  the  school, 
replacing  LeMarquis  DeJarmon,  who  resigned  to  return 
to  full-time  teaching.  Dean  Groves  has  announced  the  ad¬ 
dition  of  five  faculty  members  in  July. 

Library  holdings  in  the  law  school  now  stands  at  59,- 
1 23,  above  the  minimum  level  prescribed  by  the  American 
Bar  Association  and  just  below  the  minimum  level  (60,- 
000)  set  by  the  Association  of  American  Law  Schools. 
(The  figure  would  have  passed  60,000  if  a  budgetary 
“freeze”  had  not  been  imposed  by  the  State  in  February.) 

A  report  to  the  American  Bar  Association  this  summer 
will  reflect  a  number  of  improvements  in  curriculum, 
library  holdings,  and  staffing.  The  school  will  be  able  to 
report  that  construction  of  a  new  law  school  building 
should  begin  soon. 


THE  LIBRA  R  Y 


The  acquisition  of  21,421  volumes  brings  the  univer¬ 
sity’s  collection  of  bound  volumes  to  322,452.  Other  ac¬ 
quisitions,  including  nonprint  materials  and  un¬ 
catalogued  documents,  brought  the  total  library  holdings 
at  the  end  of  the  year  to  455,000  items. 

The  staff  of  the  James  E.  Shepard  Memorial  Library 
emphasized  collection-building  in  the  year’s  acquisitions. 
With  faculty  cooperation,  the  library  staff  was  able  to 
select  items  that  strengthened  the  collection.  After  a 
financial  “freeze”  by  the  State  stopped  purchasing, 
literature  searches  continued  to  prepare  for  the  resump¬ 
tion  of  acquisitions. 


The  entire  James  E.  Shepard  Memorial  Library  collec¬ 
tion  was  moved  at  mid-year  from  the  building  to  the  new 
annex.  The  move  resulted  in  increased  student  use  of  the 
library  and  staff  members  were  able  to  provide  assistance 
as  the  students  achieved  familiarity  with  the  open  stacks 
in  the  new  building. 

One  staff  position  has  been  vacant  for  six  weeks  and 
remains  unfilled.  All  other  positions  have  been  filled  at  all 
times,  despite  leaves  taken  by  various  staff  members.  Staff 
development  was  emphasized  during  the  year,  and  atten¬ 
dance  at  professional  meetings,  seminars,  and  workshops 
increased.  On-campus  lectures  were  also  a  part  of  the 
program. 


THE  PLACEMENT  OFFICE 


The  number  of  employment  offers  made  to  North 
Carolina  Central  University  students  has  dropped, 
although  salaries  offered  continued  to  increase.  Ad¬ 
ditional  offers  to  graduates  are  expected  to  come  during 
the  summer  months. 

Between  September  17  and  May  4,  the  university  was 
visited  by  more  than  500  representatives  of  328  employing 
organizations  and  institutions.  The  recruiters  conducted 
2,794  individual  interviews.  Registration  with  the  Career 
Counseling  and  Placement  Center  included  600  seniors, 
graduate  students  and  professional  students,  in  addition 
to  alumni,  undergraduates  and  students  from  other  in¬ 
stitutions. 

Students  from  the  1976  graduating  class  made  166  all¬ 
expense-paid  trips  for  secondary  (follow-up)  interviews 
during  the  year. 

Salary  offers  made  to  undergraduates  ranged  from  $8,- 
400  to  $14,500.  Graduate  and  professional  offers  included 
salaries  of  $15,000  to  $16,800. 

Cooperative  education  assignments  were  made  for  35 
students  at  16  employing  institutions  in  eleven  states. 
Part-time  employment  was  found  for  450  persons  during 
the  academic  year. 


THE  DEVELOPMENT  PROGRAM 


The  university  received  endowment  gifts  of  $11,500 
during  the  year  and  a  total  of  $32,150  in  annual  gifts  (in 
two  campaigns)  from  foundations  and  corporations.  In¬ 
dividuals  contributed  a  total  of  $17,740.36  to  the  New 
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Horizons  anniversary  fund  conducted  in  1975  and  the  an¬ 
nual  fund  drive  begun  in  1976.  In  addition,  individual 
pledges  to  the  annual  fund  totaled  SI. 7 14. 

Investments  of  the  North  Carolina  Central  University 
Foundation  total  S99.447.99.  That  figure  includes  $56,- 
000  invested  for  the  Janies  E.  Shepard  Scholarship  Fund. 

These  figures  include  only  the  direct  gifts  to  the  univer¬ 
sity  and  the  foundation,  and  do  not  include  the  major 
program  grants  reported  elsewhere  in  this  report.  The 
gifts  reported  here  do  reflect  a  substantial  increase  in  giv¬ 


ing  from  alumni  and  friends  of  the  university. 

The  Annual  Fund  program  is  new  and  is  expected  to 
enable  the  university  to  undertake  a  unified  fund-raising 
program  so  that  major  prospects  are  not  approached  by 
more  than  one  solicitor  for  the  university. 

Respectfully  submitted, 

Albert  N.  Whiting 

Chancellor 
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NORTH  CAROLINA  SCHOOL  OF  THE  ARTS 


A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  ROBERT  SUDERBURG  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1975  TO  JUNE  30,  1976 


INTRODUCTION 


1975-76  was  a  year  of  progress,  definition  of  needs  and 
problems;  it  was  a  time  of  continuing  fiscal  concern  and  of 
some  legislative  misunderstanding.  The  faculty  and 
students  continue  to  make  the  North  Carolina  School  of 
the  Arts  amazingly  productive,  particularly  considering 
the  negative  pressures  of  low  faculty  salaries  and  inade¬ 
quate  campus  environment.  That  the  faculty  has  provided 
a  contribution  to  the  State  of  North  Carolina  far  beyond 
their  compensation  is  obvious.  And  that  the  students, 
from  within  and  without  the  state,  have  provided  North 
Carolina  with  a  superb  resource,  is  unquestionable. 


ARTISTIC  ACCOMPLISHMENT 


Study  of  the  alumni  of  NCSA  from  its  first  decade  in¬ 
dicates  that  74%  of  the  graduates  of  NCSA  are  working  in 
or  continuing  studies  of  the  arts.  Performance  of  faculty, 
alumni  and  present  students  continues  to  bring  positive 
response  within  the  state  and  without.  Some  instances: 
Clarion  Wind  Quintet’s  series  of  programs  for  National 
Public  Radio;  the  Dance  School’s  performances  of  Nut¬ 
cracker  and  Giselle ;  the  series  of  the  Contemporary  Per¬ 
formance  Ensemble  in  Winston-Salem;  presentation  of 
performance  modules  in  Washington,  D.C.  and 
Massachusetts;  continuing  regional  and  national  thrust 
by  the  North  Carolina  Dance  Theatre  and  Piedmont 
Chamber  Orchestra;  high-level  presentations  by  the 
School  of  Drama;  constant  external  demand  for  services 
of  Design  faculty;  production  of  performance  for  national 
television  at  the  Biltmore  House;  music  performances  on 
UNC-TV;  performances  of  International  Music  Program 
in  Raleigh,  Greensboro,  Winston-Salem,  Rome,  Marino, 
Perugia,  Florence  and  Siena. 


Some  specific  honors  given  to  NCSA  in  1975-76: 

-  feature  of  the  School  of  the  Arts  by  NBC-TV  on  its 
salute  to  North  Carolina  on  the  TODAY  Show; 

-  Special  award  by  HUD  as  one  of  200  "outstanding 
community  achievements”  across  the  nation; 

-  Bicentennial  award  by  National  Music  Council,  the 
only  award  given  to  a  school  in  North  Carolina; 

-  gold  key  awards,  Hallmark  Honor  Prize  in  National 
Scholastic  Art  Competition; 

-  selection  of  student  Debbie  Hale  as  one  of  ten 
students  to  represent  the  U.S.  at  International 
Design  Conference  in  Prague; 

-  selection  of  NCSA  Student  Orchestra  to  perform  at 
Kennedy  Center  as  part  of  North  Carolina  Day. 


EDUCA  TIONA  L  PROG R A  MS 


A  two-year  HEW  Grant  has  provided  impetus  to 
curriculum  and  faculty  development.  Emerging  is  a 
curriculum  which  continues  growth  in  each  of  the 
School’s  professional  training  programs,  while  giving 
emphasis  to  the  following: 

-  training  across  disciplines; 

-  development  of  academic  studies  to  stimulate  the 
potential  performing  artist  in  personal  development 
outside  his  performing  arts  area; 

-  experiential  training  of  the  “w  hole”  performing  artist 
as  a  positive  and  productive  community  member; 

-  stimulus  of  artist-teacher  to  grow  in  artistic  and  in¬ 
structional  skills. 

Academic  Studies 

Many  aspects  of  the  academic  portions  of  the 
curriculum  have  been  tightened:  more  of  the  part-time 
positions  have  been  eliminated  toward  the  goal  of  having 
a  fully  committed  faculty  in  residence;  closer  rapport  is 
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developing,  particularly  between  Academics  and  Drama; 
the  class  schedules  have  been  altered  to  allow  more  time  in 
the  introductory  lev  el  courses,  and  the  remedial  or  enrich¬ 
ment  offerings  have  been  more  carefully  defined  and 
super  vised. 

Often  it  is  assumed  by  outsiders  that  the  academic 
program  at  the  School  of  the  Arts  might  be  weak.  To  the 
contrary,  the  evidence  points  to  the  fact  that  the  students 
largely  are  multi-talented  persons,  and  the  program  en¬ 
courages  their  growth  in  traditional  areas  of  study  as  well 
as  in  their  areas  of  artistic  specialization.  In  demonstra¬ 
tion,  again  this  year  five  high  school  seniors  in  a  class  of  82 
were  named  National  Merit  Finalists,  a  proportion  u- 
nique  in  the  Southeast. 

Dance 

The  great  strength  in  Dance  continues  to  be  in  its 
leadership,  its  nationally  recognized  faculty  and  the  high 
quality  of  its  student  body.  Students  of  the  dance  school 
continue  to  find  employment  in  major  and  minor  dance 
companies  in  the  U.S.  and  abroad. 

Design  and  Production!  Visual  Arts 

The  delineation  of  theatre  design  from  theatre  crafts 
and  the  training  in  theatre  design  on  the  undergraduate 
level  make  the  School  of  Design  and  Production  unique 
in  the  country.  In  1975-76  further  growth  towards  stabili¬ 
ty  and  maturity  was  achieved  by  faculty  growth  and 
replacement.  In  the  high  school  Visual  Arts  program,  the 
talent  and  accomplishment  was  judged  to  be  the  highest  in 
the  School’s  history. 

Drama 

Malcolm  Morrison,  formerly  Resident-Director  of  the 
Rose  Bruford  College  of  Drama  in  London,  was  chosen 
Dean.  He  has  recruited  the  following  persons  from  the 
professional  theatre  and  professional  training  areas  to 
become  faculty  members  next  year: 

(1)  MARY  BRAATEN,  MFA,  Carnegie-Mellon  Un¬ 
iversity,  will  teach  movement  for  actors.  She  has  taught 
Alexander  technique  and  t’ai  chi  chu’an,  also  trained  in 
Laban  and  Delsarte  techniques,  stage  combat,  comedia 
del  arte  and  circus  acting. 

(2)  JAMES  DONLON,  mime  teacher  and  performer, 
has  conducted  residency  workshops  in  92  universities  and 
colleges  since  1971.  He  has  taught  at  Asolo  State  Theatre 
Company  of  Florida,  Ringling  Brothers  Circus  clown 
school,  and  master  classes  at  the  International  Mime  In¬ 
stitute  (La  Crosse,  Wis.) 


(3)  VIRGINIA  NORTH,  who  will  teach  acting,  is  an 
actress,  producer-director  and  speech  specialist.  She 
holds  an  AB  degree  in  speech  from  DePauw  University,  is 
a  graduate  of  the  Royal  Academy  of  Dramatic  Art  (Lon¬ 
don),  and  MFA  degree  in  directing,  Temple  University. 
She  has  more  than  20  years  professional  theatre  ex¬ 
perience. 

(4)  TONY  WALSH,  will  teach  acting;  received  MA 
degree,  Adelphi  University,  in  educational  theatre; 
former  artist-in-residence  at  New  York  University.  His 
professional  theatre  experience  includes  originating  and 
directing  “Storyteller  Theatre”,  a  cultural  arts  curriculum 
in  children's  literature  and  theatre  (Long  Island  school 
districts),  and  conducting  Adelphi’s  readers’  theatre  tour¬ 
ing  company. 

(5)  TUNC  YALMAN,  director,  has  been  associated 
with  major  repertory  theatres  in  the  U.S.  and  abroad,  and 
has  published  articles  in  various  leading  publications.  A 
former  artistic  director  of  the  Milwaukee  Repertory 
Theatre  and  resident  director  of  the  Eugene  O’Neill 
Theatre  Center;  recently  served  as  visiting  professor  at  the 
University  of  Missouri. 

In  1975-76,  three  major  and  eight  workshop  produc¬ 
tions  of  high  level  were  mounted  by  the  School  of  Drama. 

Music 

Nicholas  Harsanyi  has  resigned  from  his  duties  as  Dean 
to  devote  full  time  to  conducting  the  student  orchestra 
and  the  Piedmont  Chamber  Orchestra.  A  new  Dean  will 
be  selected  in  the  fall  of  ’76,  to  assume  duties  on  August  1, 
1977. 

Stability  in  the  music  faculty  has  grown  with  the  in¬ 
crease  in  number  of  full  time  major  instructors  to  cover  all 
orchestral  instruments  except  trombone  and  trumpet. 

The  International  (summer)  Orchestra  continues  to 
receive  plaudits  as  the  “finest  student  orchestra  in  the 
Southeast.”  The  number  of  concerts  and  recitals  con¬ 
tinues  at  high  level,  both  in  quality  and  volume,  even  with 
the  present  lack  of  performance  space,  equipment  and 
proper  instrument  maintenance. 

Student  Services 

After  one  year,  the  newly-developed  Disciplinary  Code 
has  proven  to  be  a  model  document  for  situations  in¬ 
volving  high  school  and  college  students  with  highly 
specialized  interests  living  on  a  single  campus.  That  the 
living  conditions  at  NCSA  are  “trying”  at  best,  makes  the 
operation  of  the  Code  by  the  students,  faculty  and  staff  all 
the  more  impressive. 
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STATE  SERVICE 


The  major  community  serv  ice  components  are  outlined 
under  “Enrollment.”  The  audience  count  for  1975-76  for 
the  services  is  as  follows: 


Music 

15,085 

Dance 

20,076 

Drama 

7,045 

Modules 

17,990 

"Applause” 

14,280 

Piedmont  Chamber  Orchestra 

12,050 

N.C.  Dance  Theatre 

60,900 

147,426 


Thus  the  public  and  private  dollar  invested  in  the 
programs  of  the  School  of  the  Arts  provide  service  to  the 
residents  of  North  Carolina  far  beyond  professional  train¬ 
ing  of  the  artist  only.  This  dollar  provides  the  services  of 
the  artist  at  little  or  no  extra  cost.  This  type  of  service, 
offered  to  such  a  large  number  at  such  a  low  cost,  is  a 
prime  consideration  in  assessing  the  cost-effectiveness  of 
the  School  of  the  Arts. 


NCSA  FOUNDATION 


The  record  of  the  NCSA  Foundation  for  1975-76  gives 
evidence  of  the  endorsement  of  the  School  by  the  private 
sector.  The  budget  projected  by  the  Foundation  for  the 
year  was  $816,964.  $1,320,908.33  was  received. 

Of  the  total  expenditures,  approximately  $39 1 ,000  was 
provided  directly  for  the  School’s  operation.  Some  of  the 
operational  expense  covered:  repairs  to  state  property; 
salary  support  for  personnel,  admissions  and  public 
relations;  departmental  support  for  faculty  and  staff;  sup¬ 
port  for  the  School’s  public  service  and  recruitment 
operations;  and  continuing  support  for  capital  im¬ 
provements  and  maintenance. 

The  national  advisory  board  has  been  rebuilt  to  form 
the  following  membership  list: 

(Dance)  Merce  Cunningham 

Nathalie  Gleboff 
Robert  Joffrey 
Agnes  de  Mile 


(Design  and  Production/ Visual  Arts) 
Nananne  Porcher 
Robert  Timberlake 


( Drama) 


(Music) 


Jean  Dalrymple 
Paul  Green 
Helen  Hayes 

James  Christain  Pfohl 
William  Schuman 
Rudolph  Serkin 
Robert  Shaw 


(Academics)  Germaine  Bree 

Osborne  B.  Hardison.  Jr. 


ENROLLMENT 

Total  enrollment  (fall.  1975):  587 

College:  370  High  School:  185 

ln-State:  296  Out-of-state:  291 

Special:  32 

Dance 

161 

Design  and  Production 

69 

Drama 

84 

Music 

239 

Visual  Arts 

29 

Academics 

5 

For  the  first  time  in  recent  history 

,  enrollment  of  in- 

state  students  at  NCSA  exceeded  50%. 

This  increase  of  in- 

state  enrollment  has  been  accomplished  over  the  past 

years  as  follows: 

1973-74  41.8 

58.2 

1974-75  47.6 

52.4 

1975-76  51.0 

49.0 

This  approximately  9%  increase  in 

in-state  enrollment 

can  be  traced  to  the  following:  Sanford  Scholarship 
statewide  competition;  Performance  Module  tours;  the 
leadership  of  the  Director  of  Admissions;  North  Carolina 
Symphony  scholarship  competition;  regional  summer 
sessions  (Asheville  and  Charlotte,  since  1975,  and 
Chowan  College  beginning  1977);  statewide  service  via 
programs  developed  with  the  Department  of  Public  In¬ 
struction,  Morganton  School  for  the  Deaf,  and  state  and 
local  arts  councils;  performance  and  faculty  leadership 
from  NCSA  to  other  colleges  and  universities  within  the 
state;  performances  and  residencies  of  North  Carolina 
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Dance  Theatre  and  Piedmont  Chamber  Orchestra  across 
the  slate:  \uicracker  performances  (Charlotte,  Raleigh, 
Greensboro,  Durham.  Wilmington,  Winston-Salem); 
“Applause,"  (NCSA  student  employment  bureau);  in- 
service  teacher  training  in  drama  and  visual  arts;  the 
Elementary  String  Program;  faculty  and  student  involve¬ 
ment  in  professional  and  civic  orchestras  and  various  out¬ 
door  dramas  across  the  state,  and  public  and  commercial 
television  and  radio  programs. 

Thus,  concentrated  effort  had  been  made  to  draw 
talented  North  Carolina  students,  with  commitment  to 
make  a  profession  in  the  performing  arts,  to  NCSA.  The 
School  of  the  Arts  also  has  the  mandated  responsibility  to 
provide  performing  arts  training  to  the  Southeastern 
region  and  national  leadership.  The  present  51%/ 49%  in¬ 
state  out-of-state  ratio  is  reflective  of  apt  service  to  the 
School's  state,  regional  and  national  responsibilities. 

In  the  1975-76  school  year,  students  came  from  forty 
states,  four  foreign  countries,  and  from  fifty-three  North 
Carolina  counties.  The  prime  measure  of  success  in 
recruiting  North  Carolina  students  is  reflected  in  the 
enrollment  figures  for  the  summer  session,  1976: 


in-slate 

out-of 

state 

total 

Music 

157 

23 

180 

Dance 

1 10 

1 1  1 

121 

Drama 

53 

22 

75 

Visual  Arts 

19 

3 

22 

Unclassified 

4 

2 

6 

International  Music 

37 

71 

108 

Drama  Teachers  Wkshp. 

10 

0 

10 

Asheville 

59 

7 

66 

Charlotte 

16 

0 

16 

465 

239 

704 

66%  of  the  summer  school  enrollment  are  students 
from  North  Carolina.  Whatever  difficulties  have  arisen  in 
recruiting  students  from  the  state  in  the  past  have  arisen 
primarily  from  the  deftciences  present  across  the  state  in 
early  training  in  the  arts.  The  faculty  and  administration 
of  NCSA  pledge  continuing  effort  to  help  to  alleviate 
these  deficiencies. 


FISCAL  CONCERNS 


The  accumulated  deficit  in  auxiliary  accounts  had 
reached  crisis  level  during  1974-75.  During  the  past  year, 


extensive  measures  were  taken  to  bring  the  auxiliary 
budget  into  balance  for  1975-76.  However,  these 
measures  have  provided  only  a  temporary  solution  to  a 
long-range  problem.  Given  the  present  situation  in  the 
auxiliary  accounts,  deficits  will  again  accumulate  and 
reach  crisis  level  by  1978-79  unless  long-term  solutions  are 
enacted. 

After  exhaustive  study  and  analysis,  a  Fiscal  Report 
was  submitted  to  the  President  of  the  University  which  in¬ 
cluded:  analyses  of  past  and  present  funding  patterns; 
projections  of  future  deficit  levels,  and  proposals  of  long- 
range  solutions  to  avoid  projected  deficits.  Throughout 
the  year,  the  Administration,  together  with  the  President 
and  his  staff,  members  of  the  Board  of  Governors,  and 
members  of  the  Trustees  and  NCSA  Foundation,  have 
worked  toward  the  implementation  of  these  solutions  in 
1976-77  and  1977-78.  In  summation,  although  con¬ 
siderable  progress  was  made  this  year,  the  primary  con¬ 
cern  of  the  School  of  the  Arts  remains  the  establishment 
of  long-term  fiscal  stability.  The  following  approaches 
have  been  established: 

-  bring  auxiliaries  operation  into  non-deficit  produc¬ 
ing  staus; 

-  alignment  of  state  allocation  to  program  purpose 
(the  initial  program  budgets  of  the  School  were  es¬ 
tablished  without  such  alignment,  thus  causing 
perennial  underfunding); 

-  achievement  of  stable  balance  between  state  and 
private  funding; 

-  definition  of  special  funding  challenges  of  a  small, 
specialist  institution  dedicated  to  quality 
professional  training.  (Because  of  usual  unit-cost 
head  count  bases  for  funding,  the  School’s  budget 
has  been  consistently  inadequate.  Case  in  point  is  un¬ 
availability  of  funds  from  certain  federal  agencies 
because  of  governmental  formulas:  ESEA,  NDEA, 
NSF,  HEW,  NEH,  and  HFA,  Title  Vl-A.) 


ADMINISTRATION 


Administrative  changes  were  directed  toward  four 
aims:  emphasis  on  curriculum  development,  particularly 
that  concerning  academics  and  cross-disciplinary  train¬ 
ing;  projection  to  the  public  of  the  expanse  and  depth  of 
service  provided  by  the  School  of  the  Arts  to  the  State  of 
North  Carolina;  the  achievement  of  a  totally  professional 
fiscal  control  group,  and  the  stimulation  of  growth  in 
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faculty  development  opportunities.  The  Vice  Chancellor 
for  Administration  has  assumed  responsibility  for  the 
direction  of  curriculum  planning  and  faculty  develop¬ 
ment.  A  new  position  of  Vice  Chancellor  for  Finance  has 
been  established,  a  position  most  ably  filled  by  James  P. 
Senter,  former  Deputy  Secretary  of  Revenue  for  the  State 
of  North  Carolina.  The  Public  Relations  office  has  been 
reorganized  and  restaffed  under  its  new  director,  Esther 
Mock.  And,  under  the  able  leadership  of  William  Baskin, 
Dean  of  Academic  Studies,  and  Norman  Johnson  of  the 
music  faculty,  the  HEW  Project  in  curriculum  and  faculty 
development  has  had  extensive  and  positive  results.  Con¬ 
currently,  the  responsibilities  of  maintenance,  housekeep¬ 
ing  and  security  have  been  directly  assumed  by  the  Vice 
Chancellor  for  Finance  and  the  Chancellor.  Finally,  for 
the  first  time  in  its  history,  the  School  has  the  services  of  a 
full  time  professional  registrar. 


CAMPUS  ENVIRONMENT 


WORKPLACE,  I,  has  proceeded  in  construction  to 
assure  opening  of  the  building  in  the  fall  of  1977,  exclusive 
of  administrative  wing  (funds  requested,  1977-78). 
Renovations  of  Crawford  Hall  will  be  completed  in  the 
fall  of  1976  to  transform  it  into  a  single-purpose  hall  for 
music  and  prepare  it  for  the  installation  of  the  new  Fisk 
organ  donated  by  Thomas  S.  Kenan,  III.  The  organ  will 
be  dedicated  in  the  spring  of  1977. 


The  campus  will  be  fenced,  its  perimeter  ringed  with 
lights  and  automatic  gates  installed  by  fall  of  1976. 
Renovations  of  existent  Design  and  Production  facilities 
proceed,  to  be  completed  by  the  spring  of  1977.  Funding 
for  dormitory  renovation  in  1976-77  has  been  established 
within  the  auxiliary  budget. 

Following  completion  of  WORKPLACE,  Phase  I, 
landscaping  of  the  campus  will  begin.  Funds  are  re¬ 
quested  for  landscaping,  paving  and  curbing  of  roads  and 
parking  lots  and  creation  of  permanent  entrance  during 
1977-78. 

The  major  inadequacy  of  the  NCSA  campus  is  perfor¬ 
mance  space,  an  ironic  situation  for  a  performing  arts 
school.  Legislative  funds  will  be  sought  in  1976-77  fl.  for 
the  Performance  Training  Laboratory,  a  facility  designed 
to  provide  space  sufficient  to  carry  out  and  develop  the 
School’s  programs. 


PROGRAM  PLANNING 


The  development  priorities,  established  in  1974-75 
report,  continue  to  be  operative.  The  low  level  of  faculty 
salaries  continues  to  be  the  major  concern.  And,  comple¬ 
tion  of  campus  plan  becomes  more  of  a  necessity  with 
each  year,  particularly  with  the  loss  of  prospective 
students  because  of  the  present  campus  situation. 

Respectfully  submitted, 

Robert  Suderburg 

Chancellor 
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NORTH  CAROLINA  STATE  UNIVERSITY 


A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  JOAB  L.  THOMAS  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1975  TO  JUNE  30,  1976 


ADMINISTRATION 


FACULTY 


The  past  year  was  a  transitory  period  in  the  ad¬ 
ministrative  affairs  of  the  University.  Professor  Jackson 
A  Rigney.  a  long-time  distinguished  faculty  member  and 
Dean  for  International  Programs,  was  named  Acting 
Chancellor  while  the  Chancellor  Search  Committee  com¬ 
pleted  its  task  of  interviewing  candidates  to  succeed  the 
retiring  Chancellor,  Dr.  John  T.  Caldwell.  Dean  Rigney 
served  in  this  capacity  from  July  1,  1975  until  December 
31.  1975.  The  new  Chancellor  officially  assumed  his  duties 
January  1,  1976. 

Major  administrative  appointments  during  1975-76  in¬ 
cluded  seven  new  department  heads,  one  associate  dean, 
and  two  assistant  deans.  The  new  heads  of  departments 
are:  Wilson  M.  Whaley,  Textile  Chemistry;  A.  C. 
Barefoot,  University  Studies;  Barbara  M.  Parramore, 
Curriculum  and  Instruction;  Billy  E.  Caldwell,  Crop 
Science;  Charles  A.  Lassiter,  Dairy  Science;  William  G. 
Franklin,  Speech-Communication;  and  Alvin  W. 
Jenkins,  Jr.,  Physics. 

The  Office  of  the  Provost,  in  coordination  with  the 
Faculty  Senate,  made  significant  and  much-needed  policy 
changes  in  both  the  current  grading  system  and  dean’s  list 
qualifications.  Chief  modifications  in  the  grading  system 
were  reinstatement  of  the  “D”  grade  and  reduction  of  the 
period  for  dropping  a  course  from  nine  weeks  to  four. 
These  new  policies  will  make  more  efficient  use  of  Univer¬ 
sity  resources  in  this  period  of  budgetary  limitations. 

Dean’s  list  standards  have  been  raised  to  the  level  that 
students  must  now  have  a  3.25  average  for  15  or  more 
hours  of  course  work  or  a  3.5  average  or  more  for  12-14 
hours  of  course  work.  The  previous  requirement  was  a  3.0 
average  for  12  hours  of  course  work. 


The  appointments  of  60  faculty  members  at  the  ranks  of 
assistant  professor  and  above  were  approved  during  the 
year.  Also  appointed  were  105  temporary  and  part-time 
faculty,  and  169  to  miscellaneous  titles  of  instructor, 
visiting  faculty,  and  professionals.  Ten  full-time  academic 
faculty  at  the  rank  of  assistant  professor  or  above  resign¬ 
ed.  There  were  31  retirements  and  seven  deaths. 


AFFIRM  A  TIVE  ACTION-TITLE  IX 


The  three-year  addendum  to  the  original  1973  Affir¬ 
mative  Action  plan  to  HEW  was  due  in  Atlanta  July  1, 
1976.  HEW  approved  our  request  to  follow  the  same  for¬ 
mat  as  in  the  1973  plan  which  is  still  in  effect. 

The  final  regulations  implementing  Title  IX  of  the 
Education  Amendments  Act  compliance  with  the 
regulations  which  prohibit  discrimination  based  on  sex  in 
any  federally  assisted  education  program,  an  institutional 
self-study  was  coordinated  by  the  Provost’s  Office.  The 
report  compiled  by  the  Title  IX  Unit  Task  Forces  and 
reviewed  by  the  Title  IX  Advisory  Committee  found  no 
overt  discrimination  on  the  basis  of  sex  on  this  campus. 


ENROLLMENT  AND  DEGREES 


Despite  attempts  to  restrict  1975  enrollment  through 
higher  admission  standards,  the  University  admitted  a 
record  17,471  students  in  the  fall  of  1975.  Limitations 
were  imposed  to  be  more  consistent  with  our  budgeted 
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enrollment  level  and  to  stay  within  our  physical  facilities. 
This  restricted  enrollment  policy  was  made  even  more 
stringent  by  the  Board  of  Governors,  but  their  action  was 
taken  after  applications  for  the  fall  had  been  approved, 
resulting  in  an  over-enrollment. 

Even  with  this  restrictive  enrollment  policy,  the  U  niver- 
sity  was  deluged  with  applications  for  the  fall  of  1976. 
Therefore,  it  was  necessary  in  mid-February  to  close 
freshman  enrollment  and  establish  a  waiting  list. 

The  University  is  firm  in  its  intention  to  stay  within  the 
enrollment  range  set  by  the  Board  of  Governors  and 
enrollment  requirements  have  been  upgraded  according¬ 
ly.  Standards  for  freshmen  have  been  raised  from  a  1.8  to 
a  2.0  predicted  grade  average,  and  for  transfers,  from  a  2.0 
to  a  2.5.  Plans  call  for  limiting  the  1976  fall  enrollment  to 
17,720.  Hopefully,  the  final  totals  will  be  short  of  this 
mark. 

Enrollment  for  the  fall  of  1975  was  up  9.8  percent  over 
the  fall  of  1974.  Undergraduate  enrollment  was  up  byjust 
over  1 ,000  students;  graduate  enrollment  by  650  students. 
Women  accounted  for  27  percent  of  the  student  popula¬ 
tion,  a  slight  increase  over  1974.  Engineering  replaced 
Liberal  Arts  as  the  school  with  the  most  students. 

Degrees  awarded  between  July  1,  1975  and  June  30, 
1976  were  as  follows; 


Bachelor’s . 2,293 

Master’s . 520 

Professional . 5 

Doctorates .  175 


STUDENT  AFFAIRS 


Student  affairs  work  has  changed  substantially  in  just  a 
few  years.  NCSU  continues  to  anticipate  and  respond  to 
these  changes. 

In  January  1976,  many  departmental  offices  of  the 
Division  of  Student  Affairs  were  relocated  from  Peele 
Hall  to  the  Harris  building,  formerly  a  cafeteria.  This 
remodeled  facility  is  closer  to  the  residence  halls  and  the 
Student  Center,  and  the  accompanying  increase  in  space 
will  permit  the  already  successful  programs  to  expand  in 
scope  and  serve  a  larger  number  of  students. 

Cultural  programming  has  long  been  a  special  concern 
and  has  received  wide  acclaim  for  its  excellence.  It  merits 
special  note  this  year.  In  1975-76,  the  Division  had  a 
cultural  activity  budget  of  over  $400,000,  and  although 


student  fees  comprised  only  10  percent  of  this  budget,  the 
Division  offered  a  large  and  diverse  cultural  program. 

Several  other  areas  deserve  special  mention.  The  Plan¬ 
ning  and  Research  Office  provided  valuable  information 
for  the  entire  University,  conducting  studies  on  such  sub¬ 
jects  as  black  high  school  graduates,  academic  dishonesty, 
and  student  retention  and  graduation. 

The  Health  Service,  Counseling  Center,  and  Legal  Aid 
Office  were  used  more  than  ever  before.  A  program  for 
off-campus  students  was  developed  and  resident  students 
saw  an  increase  in  unique  educational  opportunities  in  the 
residence  halls. 


CURRICULUM  AND  INSTRUCTION 


The  University  strives  to  make  its  academic  program 
offerings  relevant.  Curricula  revisions  were  made  in  16 
undergraduate  programs,  61  new  undergraduate  courses 
were  approved,  71  revised,  and  1 1  were  dropped. 

Following  is  a  sampling  of  the  work  carried  out  during 
the  past  year  in  curriculum  and  course  development  and 
revision. 

-  Graduate  courses  in  Education  have  been  revised  to 
improve  the  teaching  of  reading.  A  graduate  course 
sequence  in  the  area  of  occupational  education  for 
the  handicapped  was  introduced  on  an  experimental 
basis. 

-  Three  new  graduate  programs  have  been  developed 
in  Engineering.  These  include  the  off-campus  master 
of  engineering  program,  the  master  of  science  in 
management  program  (in  cooperation  with  Liberal 
Arts),  and  the  master  of  science  in  computer  studies 
program. 

-  Forest  Resources  has  arranged  to  manage  jointly  the 
wildlife  biology  program  with  the  School  of 
Agriculture  and  Life  Sciences.  The  School,  in 
cooperation  with  Schools  of  Agriculture  and  Life 
Sciences  and  Engineering,  has  been  working  toward 
the  development  of  a  program  in  forest  mechaniza¬ 
tion. 

-  Liberal  Arts  has  developed  and  is  seeking  approval 
for  three  new  degree  programs:  an  undergraduate 
major  in  comparative  literature,  a  bachelor’s  of 
social  work,  and  the  above-mentioned  graduate 
program  in  management  science. 
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The  following  faculty  were  honored  for  outstanding 
teaching: 

-  Three  new  Distinguished  Alumni  Professors:  Jack 
W.  Wilson,  associate  professor  of  economics  and 
business;  Mendel  L.  Robinson,  associate  professor 
and  academic  coordinator.  School  of  Textiles;  and 
Howard  A.  Petrea,  associate  professor  of 
mathematics. 

-  T.  Ewald  Maki.  Carl  Alvin  Schenck,  Professor  of 
Forestry,  and  Elizabeth  M.  Suval,  associate 
professor  of  sociology  and  anthropology,  were  nam¬ 
ed  recipients  of  the  Alumni  “Outstanding  Teachers” 
award  at  commencement. 

-  Twelve  additional  faculty  were  named  to  the 
Academy  of  Outstanding  Teachers.  Selected  for  this 
honor  by  the  students  were:  John  M.  Riddle,  history; 
Jehangir  F.  Mirza,  civil  engineering;  Donald  H. 
Mershon.  psychology;  Neely  F.J.  Matthews,  elec¬ 
trical  engineering;  Will  L.  Liddell,  Jr.,  engineering 
science  and  mechanics;  Shun  Kanda,  architecture; 
M.  Thomas  Hester,  English;  Reinard  Harkema, 
zoology;  William  T.  Fike,  crop  science;  Victor  V. 
Vavaroc,  geosciences;  Alan  B.  Finger,  computer 
science;  and  George  B.  Blum,  Jr.,  biological  and 
agricultural  engineering. 


GRADUATE  SCHOOL 


Graduate  School  enrollment  continued  to  increase  and 
was  12.2  percent  higher  in  1975  than  in  1974.  The  problem 
of  out-of-state  tuition  remission  for  teaching  and  research 
assistants  continues  to  be  the  major  concern  of  the 
Graduate  School  and  is  leading  to  serious  inbreeding  in 
some  departments.  The  percentage  of  out-of-state  and 
foreign  students  has  dropped  to  28  percent  ( 16%  out-of- 
state,  12%  foreign). 

A  special  effort  was  made  to  recruit  minority  students. 
This  included  visits  to  all  of  the  State’s  minority  cam¬ 
puses.  and  a  two-day  conference  with  “matching”  depart¬ 
ment  heads  of  the  minority  colleges  and  NCSU.  In  addi¬ 
tion,  adequate  funding  for  minority  students  has  been 
given  special  consideration. 


RESEA  RCH  A  ND  FA  CUTTY  SCHOLA  RSHIP 


For  the  third  year  in  a  row,  an  increase  was  registered  in 


grant  and  contract  support  for  research,  training,  in¬ 
stitutional  development,  international  programs,  and 
non-credit  extension  activities.  Of  the  3 1 2  proposals  sub¬ 
mitted,  188  awards  were  granted  with  a  total  value  of  $9,- 
'322,407,  an  increase  of  S6I4.104  over  1974-75.  The  trend 
for  sponsored  funds  is  up  at  the  healthy  average  rate  of  ap¬ 
proximately  $600,000  for  each  of  the  past  three  years. 

It  is  pleasing  to  note  the  growing  amount  of  cooperative 
research  being  proposed  and  underway  involving  NCSU 
and  our  research  neighbors  in  the  Triangle  area.  As  the 
year  ended,  a  major  new  grant  was  received  from  the 
Energy  Research  and  Development  Administration  with 
NCSU  as  the  “prime”  and  RT1  as  the  “sub”  which  will 
strengthen  our  national  leadership  in  “semiconductor 
research  for  the  photovoltaic  cells.” 

The  Energy  Research  and  Development  Administra¬ 
tion  plans  to  establish  a  Solar  Energy  Research  Institute 
(SERI)  to  help  bring  solar  energy  into  the  marketplace. 
With  the  hope  of  bringing  this  Institute  to  the  Research 
Triangle,  NCSU  has  joined  with  16  other  universities  to 
form  the  National  Solar  Energy  Research  Consortium. 
The  Consortium  is  preparing  a  proposal  seeking  to 
become  the  contractor/ operator  of  SERI.  NCSU  School 
of  Engineering  Associate  Dean  Henry  Smith  is  president 
of  the  consortium.  Chancellor  Joab  Thomas  is  on  the  Ex¬ 
ecutive  Committee  of  the  Board  of  Directors,  and  the 
Research  Triangle  Park  is  the  proposed  first  alternate  site 
after  Miami  for  the  Institute. 

Organized,  multi-discipline,  interschool  research  as 
characterized  by  the  work  of  the  Center  for  Marine  and 
Coastal  Studies,  the  Furniture  R&D  Applications  In¬ 
stitute,  Environmental  Studies,  and  Operations  Research 
is  a  very  promising  development  in  research  organization 
and  performance  at  NCSU.  Two  additional  areas  now 
have  emerged  as  candidates  for  interschool  organization. 
An  informal  organization,  the  “NCSU  Energy  Group,” 
has  just  completed  the  first  survey  of  North  Carolina’s 
energy  needs.  In  polymer  sciences,  leadership  is  coming 
from  Dean  David  Chaney  (textiles)  with  interested  facul¬ 
ty  drawn  from  nine  departments. 

The  School  of  Engineering’s  Minerals  Research 
Laboratory  at  Asheville  recorded  another  year  of  solid  ac¬ 
complishments.  Two  new  industries  —  Carolina  Silica, 
Inc.  and  American  Olivine  Corp  initiated  commercial 
operations  based  on  processes  developed  by  the 
Laboratory.  A  third  commercialization  of  Laboratory 
research  was  undertaken  by  the  Lithium  Corporation  of 
America. 
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A  major  research  emphasis  in  Agriculture  this  past  year 
involved  projects  related  to  food  production  and  process¬ 
ing.  Significant  progress  was  made  in  research  concerned 
with  the  nutritive  value  and  stability  of  poultry  products 
and  seafoods,  enzymes  in  food  processing,  and  the 
production  of  sterile  milk.  Three  new  cucumber  varieties 
cleared  initial  screening  and  will  be  available  for  com- 
merical  planning  in  two  or  three  years.  Four  advanced 
sweet  potato  selections  which  yielded  over  1,000  bushels 
per  acre  offer  promise  for  North  Carolina  producers.  New 
varieties  of  barley  and  Salem  and  Boone  oats  were  releas¬ 
ed  from  the  small  grain  project.  All  these  offer  promise  of 
increased  yields,  improved  disease  resistence  and/or  im¬ 
proved  quality  of  product. 

In  Textiles,  the  trend  toward  team  research  may 
become  an  increasingly  important  factor  in  utilizing  the 
School’s  research  output.  Three  program  areas  being  con¬ 
ducted  on  a  team  basis  are  mill  noise,  byssinosis  and 
energy.  It  is  notable  that  two  of  these  deal  with  health  and 
safety  of  the  mill  worker. 

Although  Liberal  Arts  has  no  publicly  supported 
research  program,  its  faculty  continue  to  make  impressive 
contributions  to  their  scholarly  fields.  A  sampling  of  this 
important  work  includes: 

-  Studies  of  perceptual  disturbances  in  language  im¬ 
paired  children. 

-  An  interdisciplinary  study  of  the  impact  of  new 
printing  and  publishing  technology  on  American  fic¬ 
tion  during  the  last  half  of  the  19th  century. 

-  Sociological  research  to  help  leaders  in  small  com¬ 
munities  develop  strategies  to  alleviate  the  problem 
of  providing  essential  services  to  residents. 

-  A  study  of  Southern  writers  who  helped  develop  the 
genre  of  the  “pastoral.” 

It  is  significant  that  a  faculty  of  about  200  full-time  per¬ 
sons,  with  no  regular  research  support,  has  produced  60 
books,  357  articles,  and  1 58  other  publications  in  the  past 
five  years. 


PROFESSIONAL  RECOGNITIONS 


National  and  international  honors  bestowed  on  the 
faculty  during  1975-76  are  reported  below.  It  is  not  possi¬ 
ble  in  this  report  to  recognize  all  the  significant  honors 
received  this  year. 

-  P.  B.  Hamilton:  Corn  Products  Company  Inter¬ 
national  Award. 


-  Albert  A.  Banadyga:  Carl  S.  Bitner  Extension 
Award  from  the  American  Society  of  Horticultural 
Science. 

-  Donald  A.  Emery:  American  Society  of  Agronomy’s 
Agronomic  Education  Award 

-  L.  Bynum  Driggers:  American  Society  of 
Agricultural  Engineers’  Young  Extension  Man 
Award. 

-  Edgar  J .  Boone:  National  Coalition  of  Adult  Educa¬ 
tion  Organization’s  National  Leadership  Award. 

-  Malcolm  Knowles:  National  Association  for  Public 
Continuing  and  Adult  Education’s  Adult  Educator 
of  the  Year  Award. 

-  Paul  Zia:  1975  T.  Y.  Lin  Award  of  the  American 
Society  of  Civil  Engineers. 

-  T.  H.  Pierce:  1976  Ralph  E.  Teetor  Award  presented 
by  the  Society  of  Automotive  Engineers. 

-  C.  F.  Zorowski:  Pi  Tau  Sigma  and  the  American 
Society  of  Mechanical  Engineers’  1975  Charles  Russ 
Richards  Memorial  Award. 

-  R.  L.  Murray:  American  Society  of  Nuclear 
Engineers’  1976  Glenn  Murphy  Award. 

-  C.  B.  Davey:  President  of  the  Soil  Science  Society  of 
America,  the  only  forester  ever  to  be  elected  to  that 
position. 

-  Ellis  Cowling:  Appointed  to  the  National  Research 
Council  Board  of  Agriculture  and  Renewable 
Resources. 

-  J .  M .  A.  Danby:  President  of  the  Celestial  Mechanics 
Institute. 

-  Gary  Mitchell:  Alexander  von  Humboldt  Foun¬ 
dation's  Senior  U.  S.  Scientist  Award. 

It  should  be  noted  that  emeritus  faculty  member  John 
L.  Etchells  (food  science)  was  named  recipient  of  the 
North  Carolina  Award  for  “outstanding  contributions  to 
applied  science  and  technology.”  This  is  the  State’s 
highest  recognition  of  a  citizen’s  contributions  to  society. 


EXTENSION  AND  PUBLIC  SERVICE 


The  completion  of  the  Jane  S.  McKimmon  Extension 
Education  Center  in  May  1976  was  the  highlight  to  an  ac¬ 
tive  and  productive  year  in  the  public  service  programs  of 
the  University. 

The  Center  provides  the  University  an  unmatched 
facility  geared  to  handle  the  continuing  education  needs 
of  adults  taking  part  in  conferences,  seminars,  and  short 
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courses  conducted  on  campus.  The  McKimmon  Center's 
primary  purpose  is  to  provide  anenviroment  conducive  to 
the  adult  learning  process. 

The  Center  for  Urban  Affairs  and  Community  Services 
continued  to  expand  and  develop  programs  that  provide 
educational  activities,  technical  assistance,  and  applied 
research  services  to  state  and  local  officials  and  the 
general  public.  The  results  of  two  conferences  dealing 
w ith  issues  of  local  mass  transit  and  growth  options  in  the 
state  were  directly  applicable  to  the  needs  of  the  state 
legislative  committees  which  were  developing  recommen¬ 
dations  for  the  General  Assembly. 

Extension  efforts  in  the  Marine  Sciences  have  been  ex¬ 
panded  on  several  fronts.  Program  activitites  have  been 
enlarged  beyond  past  activities  of  assisting  commercial 
fishermen  and  seafood  processors  to  include  the  services 
of  a  land  use  specialist  to  aid  local  government  units  and 
state  agencies  in  meeting  the  requirements  of  the  North 
Carolina  Coastal  Management  Act.  Efforts  to  provide 
business  and  techincal  advice  to  recreational  businesses 
along  coastal  North  Carolina  have  also  been  expanded. 

The  past  year  was  one  of  intense  planning  by 
agricultural  extension  personnel  at  both  the  county  and 
state  level.  Their  collective  efforts  will  be  summarized  in  a 
new  statew  ide  six-year  extension  program  to  be  launched 
in  January  1977.  It  succeeds  the  current  long-range 
program,  lmpact-‘76. 

Significant  among  special  agricultural  extension 
programs  in  1975-76  were  assistance  to  families  with 
limited  resources  in  solving  farm,  home  and  community 
problems;  development  of  energy  conservation 
recommendations  for  the  farm;  and  efforts  to  teach 
farmers  how  to  use  such  marketing  tools  as  the  futures 
market,  forward  pricing  and  other  forms  of  contracting. 

The  most  important  development  yet  to  come  out  of 
Textile  extension  is  the  well-received  off-campus  credit 
course  via  video  tape.  The  forerunner  of  this  program  was 
conducted  in  the  spring  semester  at  American  Enka  in 
Asheville.  Tapes  were  from  a  live,  on-campus  class,  com¬ 
plete  with  questions  from  students. 


CENTRAL  FACILITIES 


In  the  face  of  ever-increasing  demands  for  service,  the 
D.  H .  H  ill  Library  and  the  Computing  Center  continue  to 


render  outstanding  support  to  the  University’s  teaching, 
research  and  public  service  programs. 

Several  long-standing  goals  were  reached  by  the  D.  H. 
Hill  Library  during  a  milestone  year  when  annual  expen¬ 
ditures  for  books,  bindings,  and  periodicals  exceeded  $1 
million.  A  rare  books  collection  area  was  completed, 
security  was  increased  with  the  installation  of  an  elec¬ 
tronic  detection  system,  and  Friends  of  the  Library 
donations  were  the  largest  ever  at  $40,000. 

This  was  the  first  year  of  operation  for  the  Computing 
Center’s  new  IBM  system  370/  135.  New  activities  of  the 
Center  include  the  modest  beginning  of  programming  ser¬ 
vice  on  a  contract  basis,  computer  output  on  microfilm 
(COM),  and  limited  support  for  user  of  the  Hewlett- 
Packard  BASIC  service  at  the  Triangle  Universities  Com¬ 
puting  Center  (TUCC). 


INTERNATIONAL  PROGRAMS 


An  international  dimension  is  reflected  in  all  of  the 
principal  missions  of  the  University  teaching,  research 
and  public  service. 

This  past  year  NCSU  enrolled  593  foreign  students 
from  72  different  countries.  An  International  House 
operating  in  one  of  the  residence  halls  provided  an  oppor¬ 
tunity  for  greater  interaction  among  cultures. 

The  improvement  of  faculty  competence  in  inter¬ 
national  understanding  has  taken  a  variety  of  forms.  Of 
special  interest  is  the  formation  of  an  “Arab  Front”  to  es¬ 
tablish  contact  and  potential  associations  with  OPEC 
countries.  This  involves  the  cooperation  of  16  Arab  un¬ 
iversity  faculty  members  as  liaisons  of  contact  and 
development.  Many  promising  leads  have  already 
developed  with  a  variety  of  Arab  countries,  and  these  are 
expected  to  mature  next  year. 

Technical  assistance  projects  continue  to  be  a  source  of 
interaction  between  NCSU  faculty  and  other  countries. 
These  include  the  Tropical  Soils  Research  Project,  the  In¬ 
ternational  Nematode  Program,  the  Economic  Study  of 
Agricultural  Production  in  Latin  America  (completed 
this  year),  and  collaboration  with  the  International 
Potato  Center. 

Among  service  activities  was  the  completion  of  a 
project  for  the  public  schools  which  produced  four 
curriculum  units  on  China  and  Japan  that  were  specially 
designed  for  tenth  grade  social  studies  classes. 
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DEVELOPMENT  AND  ALUMNI 


A  THLET/CS 


Private  support  to  the  University  for  the  year  through 
its  foundations  program  amounted  to  $2,012,069.97,  the 
second  best  year  on  record.  In  the  33-year  history  of  the 
foundations  effort  at  NCSU,  more  than  $29  million  has 
been  raised  from  private  sources.  During  1975-76  NCSU 
moved  from  tenth  to  ninth  place  in  corporate  support 
among  public  colleges  and  universities  in  the  United 
States. 

The  North  Carolina  Tobacco  Foundation  was  es¬ 
tablished  on  October  10,  1975.  The  twelfth  such  organiza¬ 
tion  for  NCSU,  it  will  seek  support  for  tobacco  research 
and  extension  work. 

Among  other  significant  activities  was  the  passage  of 
the  “Nickels  for  Know  -  How”  referendum.  The  program, 
started  in  1951,  generates  approximately  $190,000  an¬ 
nually  for  the  work  of  the  Agricultural  Foundation. 

The  Design  Foundation’s  campaign  to  triple  its  support 
level  for  the  School  of  Design  received  a  big  boost  by  a 
“challenge  gift”  of  $50,000  from  the  three  daughters  of  the 
late  Orton  A.  Boren  of  Greensboro,  NCSU  alumnus  and 
long-time  supporter. 

The  Alumni  Association  set  new  records  in  both 
monetary  growth  and  membership  involvement.  The  con¬ 
tributions  income  of  $182,500  and  the  membership  total 
of  8,684  both  were  higher  than  last  year’s  final  totals  of 
$167,594  and  7,831  active  members. 


The  intercollegiate  athletics  program  was  highly 
successful  during  1975-76.  There  are  few  programs  in  the 
country  which  have  experienced  such  spectacular  success. 

The  growth  and  success  of  the  program  for  women 
deserves  special  mention.  During  the  past  year  a  coor¬ 
dinator  of  women’s  athletics,  Ms.  Kay  Yow,  was 
employed,  and  the  program  was  greatly  expanded.  The 
women’s  basketball  team  in  only  its  second  year  achieved 
national  prominence,  and  newly  created  teams  in 
volleyball,  softball,  tennis,  and  swimming  were  eminently 
successful.  The  athletics  department  intends  not  just  to 
meet  the  policies  of  the  Department  of  Health,  Education, 
and  Welfare  in  the  matter  of  women’s  athletics,  but,  to  ac¬ 
commodate  the  well-being  of  the  women  students  of  the 
University. 

In  men’s  intercollegiate  athletics,  the  football  team 
appeared  in  its  fourth  consecutive  bowl,  losing  its  first  to 
West  Virginia,  13-7;  the  basketball  team  appeared  in  the 
National  Invitational  Tournament  and  finished  third;  the 
swimming  team  achieved  its  highest  national  ranking  in 
20  years.  The  wrestling  team  won  its  first  ACC  cham¬ 
pionship,  and  the  tennis  team  had  its  best  record  in 
history.  In  varsity  dual  competition,  NCSU  teams  had 
winning  records  in  10  out  of  12  sports. 

Respectfully  submitted, 

Joab  T.  Thomas 

Chancellor 
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PEMBROKE  STATE  UNIVERSITY 


A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  ENGLISH  E.  JONES  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1975  TO  JUNE  30,  1976 


INTRODUCTION 


Evaluation,  further  capitalization  of  recognized 
strengths,  continual  reduction  or  elimination  of  identified 
weaknesses,  development  of  new  programs  and  services, 
and  improvement  in  quality  best  describe  the  activities  of 
the  University  in  student  affairs,  academic  affairs, 
business  affairs,  and  in  planning  and  development  affairs 
throughout  the  1975-76  year. 


STUDENTS 


The  unified  effort  for  maximizing  admissions  counsel¬ 
ing  in  an  intensified  student  recruitment  program  in  Pem¬ 
broke  State  University’s  immediate  service  region, 
developed  in  1974-75  under  the  guidance  of  the  Vice 
Chancellor  for  Academic  Affairs  and  first  implemented  in 
the  spring  and  summer  of  1975,  resulted  in  an  un¬ 
precedented  number  of  applications  for  admission  in  the 
fall  of  1975  and  subsequently  made  it  possible  for  the  Un¬ 
iversity  to  refine  its  admission  policies  and  to  emphasize 
admission  standards  and  thereby  to  still  further  improve 
the  academic  quality  of  the  student  body  for  1975-76. 
Though  the  number  of  high  academic  risk  students  ad¬ 
mitted  for  the  summer  or  fall  of  1976  was  significantly 
reduced,  the  University  is  maintaining  its  Upward  Bound, 
Special  Services,  North  Carolina  Health  Manpower 
Development,  and  College  Opportunity  Programs  which 
provide  additional  academic  support  and  counseling  ser¬ 
vices  for  those  students  and  others  who  can  benefit  from 
them. 

Twelve  hundred  and  eight  students  registered  in  the 
first  term  of  the  1976  summer  session  for  study  in  some 
450  regular  courses  and  a  special  series  of  courses  design¬ 
ed  to  provide  opportunity  for  study  in  conjunction  with 
other  bicentennial  year  activities. 


Twenty-one  hundred  and  eighty-three  students  were 
enrolled  in  the  first  semester.  There  were  2143  North 
Carolina  students,  38  students  from  fourteen  of  the  other 
states,  1  student  from  Ghana,  and  1  student  from  Nigeria. 
The  Tar  Heels  represented  63  of  the  counties  of  the  State; 
however,  1918  came  from  Anson,  Bladen,  Columbus, 
Cumberland,  Hoke,  Moore,  Richmond,  Robeson  and 
Scotland  counties.  There  were  802  freshmen,  428 
sophomores,  348  juniors,  441  seniors,  and  164  special 
students. 

The  students  were  assisted  in  their  endeavors  by  the  Of¬ 
fice  of  Admissions  and  Registration  which  processed  their 
applications,  admitted  them,  established  their  records, 
and  improved  the  computerized  student  data  base  which 
was  used  as  the  primary  data  source  for  intra-institutional 
and  inter-institutional  purposes,  for  University  of  North 
Carolina  -  General  Administration  reports,  and  for  Of¬ 
fice  of  Civil  Rights  and  Higher  Education  General  Infor¬ 
mation  Survey  reports;  by  the  Financial  Aid  Office  which 
helped  706  of  them  get  $688,221  in  financial  assistance 
with  about  56  of  them  getting  approximately  $21,500  in 
academic  or  athletic  scholarships;  by  the  Counseling, 
Testing  and  Placement  Center  which  helped  110  of  the 
beginning  freshmen  earn  660  semester  hours  of  advanced 
placement  credit  through  its  College  Level  Examination 
General  Examination  Program  for  beginning 
freshmen;  by  the  Office  for  Academic  Affairs  which 
provided  students  with  a  wide  range  of  academic  options 
and  supportive  services,  including  an  intensified  and  in¬ 
dividually  focused  academic  counseling  program,  for  in¬ 
suring  their  success;  by  the  Office  for  Student  Affairs 
which  provided  students  with  voluntary,  non-credit 
living-learning  programs  designed  to  help  them  find 
viable  solutions  to  problems  they  face  as  participants  in 
today’s  complex  society,  and  with  significantly  enhanced 
cultural  and  social  programs  for  their  development;  by 
the  Mary  Livermore  Library  which  provided  students 
with  an  improved  formal  program  for  orienting  them  to 
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library  facilities,  services,  and  resources;  by  the  Media 
Center  which  provided  students  with  a  full-range  of  mul¬ 
timedia  support  and  with  programs  and  services  which 
gave  students  and  community  members  opportunities  for 
Cooperative  Development;  and  by  the  Human  Services 
Center  which  provided  127  students  with  field-based  ex¬ 
periential  learning  opportunities  in  37  institutions, 
businesses,  and  agencies  in  the  region  where  they  could 
earn  up  to  six  semester  hours  of  academic  credit  for  prac¬ 
tical  work  experience. 

The  students  were  successful.  Two  hundred  and  ninety- 
eight  of  them  made  the  Dean's  List  in  the  fall  and  64  of 
those  had  a  semester  quality  point  average  of  4.0.  In  the 
spring  230  of  them  made  the  Dean’s  List  and  52  of  those 
had  a  semester  quality  point  average  of  4.0.  In  the  spring 
graduation  ceremony,  441  of  them  received  126  B.A. 
degrees,  306  B.S.  degrees,  and  9  B.S.A.S.  degrees. 
Seventy-eight  graduated  cum  laude,  43  magna  cum  laude, 
and  18  summa  cum  laude.  Pembroke  State  University’s 
Braves  won  four  of  the  eight  championships  in  District  29 
of  the  National  Association  of  Intercollegiate  Athletics 
(N  A1  A),  34  of  them  were  declared  all-district  athletes,  five 
achieved  distinction  as  All-Americans,  and  one  was  a 
National  champion  in  the  discus.  While  no  other  institu¬ 
tion  of  the  eleven  competing  Universities  and  Colleges 
won  more  than  one  team  championship,  Pembroke  State 
University  teams,  out  of  eight  possible,  won  four  cham¬ 
pionships  in  cross  country,  golf,  track,  and  wrestling. 
Three  of  the  coaches  were  chosen  District  Coaches  of  the 
year  and  one  of  them  was  selected  to  lead  a  fifteen-man 
United  States  NAIA  wrestling  contingent  on  a  three-week 
trip  to  Japan  and  Korea  this  summer  where  the  team  will 
wrestle  Olympic  Trial  and  Army  teams.  Other  students 
demonstrated  their  success  in  the  four  plays  offered  by  the 
Pembroke  Players,  in  the  twenty  regional  performances 
of  the  Singers  and  Swingers,  in  the  seven  area  perfor¬ 
mances  of  the  University  Band,  in  the  three  performances 
of  the  Concert  Choir,  in  the  Instrumental  Music  Festival, 
and  in  numerous  recitals.  Still  other  students  indicated 
their  accomplishments  by  their  participation  in  such 
programs  as  “The  Bicentennial  —  A  Significant  Celebra¬ 
tion  in  a  Tri-Racial  Setting,”  sponsored  by  the  North 
Carolina  Humanities  Committee  and  designed  to  ac¬ 
quaint  students  and  the  people  of  the  region  with  the 
multi-racial  contributions  to  the  development  of  The  Un¬ 
ited  States,  the  North  Carolina  Southeastern  Consortium 
for  International  Education  World  Studies  Program 
sponsored  by  the  United  States  Office  of  Education  and 


designed  to  acquaint  students  of  the  four  colleges  and  the 
people  of  the  region  with  the  cultures  of  other  people  of 
the  world,  and  the  Experiential  Learning  Program  spon¬ 
sored  by  the  Human  Services  Center  and  designed  to  give 
students  practical  work  experience  related  to  their  major 
program  of  study. 


FACULTY 


There  were  1 10  full-time  and  4  part-time  faculty 
members  during  the  year  and  51  of  them  held  terminal 
degrees.  Twenty-one  of  them  were  professors,  30  were 
associate  professors,  and  40  were  assistant  professors,  and 
23  held  the  rank  of  instructor  or  other  rank.  Fifty-nine  of 
the  full-time  faculty  were  tenured  and  fifty-one  were  not. 
None  of  the  part-time  faculty  was  tenured.  During  the 
year  there  were  7  resignations,  1  retirement,  no 
promotions  to  professor,  3  promotions  to  associate 
professor,  and  3  promotions  to  assistant  professor.  Two 
associate  professors  and  two  assistant  professors  were 
awarded  tenure  and  three  faculty  members  were  on  leave 
for  the  year  while  one  faculty  member  was  on  leave  for  the 
spring  only. 

The  Faculty  Senate  was  a  vital  and  creative  force  in  the 
life  of  the  University  during  the  year.  In  addition  to  mak¬ 
ing  numerous  curriculum  changes  for  expanding  and 
strengthening  the  academic  programs  of  the  University, 
the  Senate  revised  the  Faculty  Constitution  to  make  it 
consistent  with  changes  affecting  the  Constitution  which 
had  occurred  after  The  Constitution  was  adopted; 
adopted  a  new  Academic  Freedom  and  Tenure  Policy 
which  met  the  requirements  of  Chapter  Six:  Academic 
Freedom  and  Tenure  of  The  Code  of  the  Board  of  Gover¬ 
nors  of  The  University  of  North  Carolina;  adopted  a  new 
textbook  policy  for  the  guidance  of  the  students,  faculty 
and  staff  of  the  University;  established  a  Faculty  Hearing 
Committee  as  required  by  the  new  Academic  Freedom 
and  Tenure  Policy;  changed  the  name  of  the  Sub- 
Committee  on  Rank,  Promotion,  and  Faculty  Welfare  to 
Sub-Committee  on  Faculty  Welfare  and  clarified  its  areas 
of  concern;  decided  to  publish  the  Pembroke  State  Un¬ 
iversity  General  Catalog  every  two  years  beginning  with 
the  1976-78  biennium;  established  The  Faculty  Newsletter 
to  keep  the  faculty  members  informed  of  general 
developments;  and  adopted  resolutions  in  support  of 
equalization  of  appropriations  for  four-year,  state  sup¬ 
ported  institutions  of  higher  education,  state  ap- 
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propriations  of  funds  for  higher  education  to  salary  in¬ 
creases.  and  the  statewide  bond  referendum  for  higher 
education. 

While  the  faculty  continued  their  major  emphasis  on 
excellence  in  classroom  teaching,  they  participated  in 
both  intra-departmental  activities  for  consolidation  and 
improving  the  quality  of  the  curriculum  of  the  University; 
in  a  number  of  career  development  activities  such  as  post 
graduate  study,  individual  research,  scholarly  writing, 
professional  conferences,  and  workshops  such  as  the 
Summer  Curriculum  Development  Institute  sponsored 
by  North  Carolina  Southeastern  Consortium  for  Inter¬ 
national  Education  which  was  developed  by  the  Depart¬ 
ment  of  History  and  includes  Pembroke  State  University, 
Fayetteville  State  University,  St.  Andrews  Presbyterian 
College,  and  Methodist;  in  the  development  and  im¬ 
plementation  of  an  outstanding  series  of  lectures  in  the 
University  Community  such  as  the  Staley  Lecture  Series 
and  the  Council  on  Philosophical  Studies  Lectures 
presented  by  the  Department  of  Philosophy  and  Religion; 
and  in  the  planning  and  offering  of  intra-campus  and 
inter-campus  symposia  such  as  “The  World  Food  Crisis 
and  the  American  Diet”  and  “United  States  Issues  —  ’76 
Beyond  the  Bicentennial,”  offered  by  the  North 
Carolina  Southeastern  Consortium  for  International 
Education. 

In  addition  to  their  outstanding  work  in  the  classroom, 
in  University  oriented  activities,  and  in  career  develop¬ 
ment  activities,  the  faculty  demonstrated  their  commit¬ 
ment  to  the  people  of  Pembroke  State  University’s  service 
region  and  made  significant  contributions  through  such 
activities  as  the  Latin  American  Festival  and  the  Japanese 
Cultural  Festival  sponsored  by  the  North  Carolina 
Southeastern  Consortium  for  International  Education; 
the  exhibitions  and  lectures  offered  throughout  the  area 
by  the  Department  of  Art;  the  performances  given  across 
the  region  by  the  Department  of  Music,  and  the  inservice 
training  opportunities  made  available  by  the  Department 
of  Communicative  Arts  and  the  Department  of  Educa¬ 
tion. 


CURRICULUM  AND  INSTRUCTION 


Under  the  very  capable  leadership  of  the  Vice 
Chancellor  for  Academic  Affairs,  the  Office  for  Academic 
Affairs,  the  academic  departments  and  academic  suppor¬ 
tive  services  completed  the  third  year  of  their  continuing, 


University-wide,  comprehensive  curriculum  study  of 
programs,  courses  and  related  activities  and  completed 
the  third  phase  of  the  work  which  included  classroom  im¬ 
plementation  of  needs  assessment  procedures,  program 
and  course  objectives,  methods  and  materials  for  im¬ 
proving  the  quality  of  instruction,  and  coordinated 
evaluation  of  students,  courses,  and  programs. 

In  1973-74,  Pembroke  State  submitted  Requests  for 
Planning  Authorization  for  a;  (1)  Continuing  Education 
Program,  (2)  Bachelor  of  Applied  Science  Program,  (3) 
Bachelor  of  Arts  Program  in  Philosophy  and  Religion,  (4) 
Bachelor  of  Science  Program  in  Physics,  (5)  Bachelor  of 
Science  Program  in  Special  Education,  (6)  Bachelor  of 
Science  Program  in  Social  Work,  (7)  Specialty  Concen¬ 
tration  Program  in  Computer  Science  and  Programming, 
and  (8)  Specialty  Concentration  Program  in  Medical 
Technology.  Subsequently,  the  University  received  plan¬ 
ning  authorization  for  and  approval  to  establish  the  (1) 
Bachelor  of  Science  in  Applied  Science  Program,  (2) 
Bachelor  of  Arts  Program  in  Philosophy  and  Religion,  (3) 
Bachelor  of  Science  Program  in  Special  Education,  (4) 
Specialty  Concentration  Program  (Non-Degree)  in  Com¬ 
puter  Science  with  Emphasis  in  Automated  Data  Process¬ 
ing,  and  (5)  Specialty  Concentration  Program  in  Medical 
Technology.  These  five  programs  have  been  established 
and  are  off  to  a  good  beginning  with  a  small  but 
significantly  increasing  number  of  students  completing 
their  programs  of  study  in  each  of  the  areas  this  year. 

In  1974-75,  Pembroke  State  prepared  a  “Long-Range 
Plan  for  Educational  Activities  and  Academic  Programs 
for  1975-76  through  1979-80”  and  submitted  it  to  the  Un¬ 
iversity  of  North  Carolina  General  Administration  for  in¬ 
clusion  in  “The  Board  of  Governors  of  the  University  of 
North  Carolina  Long-Range  Plan  for  A  Coordinated 
System  of  Higher  Education,”  with  the  understanding 
that  the  plan  would  be  reviewed  and  revised  annually  as 
necessary  to  the  continuing  growth  and  development  of 
Pembroke  State  University.  The  plan  included  requests 
for  authority  to  plan  a  Master  of  Arts  in  Education 
Program,  a  Bachelor  of  Science  in  Reading  Education 
Program,  and  a  Continuing  Education  Program. 

Although  there  is  a  growing  need  for  a  comprehensive 
continuing  education  program  throughout  Pembroke 
State’s  service  region,  the  request  to  plan  such  a  program 
has  not  been  approved  thus  far.  The  request  to  plan  a 
Bachelor  of  Science  in  Reading  Education  Program  was 
approved  and  the  initial  planning  has  been  completed  by 
the  Department  of  Education  with  the  expectation  that 
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the  program  will  be  established  in  the  1977  calendar  year, 
contingent  on  approval  by  UNC-GA,  The  Board  of 
Governors,  and  the  North  Carolina  State  Department  of 
Public  Instruction.  The  request  to  plan  a  Master  of  Arts  in 
Education  Program  has  not  been  approved  thus  far; 
however,  with  the  approval  of  the  Board  of  Governors,  an 
inter-institutional  cooperative  arrangement  between 
Pembroke  State  University  and  the  University  of  North 
Carolina  at  Charlotte  has  been  established  through 
which,  with  the  full  utilization  of  Pembroke’s  more  than 
adequate  resources,  master’s  level  work  in  education  will 
be  offered  by  UNCC  on  the  Pembroke  campus  in  the 
1976-77  academic  year.  In  the  fall  of  1976,  Pembroke  will 
submit  a  revised  Five-Year  Plan  which  will  include  re¬ 
quests  for  a  change  in  the  PSU  mission  to  include  the 
offering  of  graduate  study  programs  in  education  and  for 
authorization  to  plan  graduate  study  programs  in  educa¬ 
tion  which  will  allow  Pembroke  to  continue  the 
cooperatively  sponsored  graduate  study  programs, 
offered  by  UNCC  on  the  PSU  campus  in  1976-77,  on  its 
own  not  later  than  the  fall  semester  of  1977. 


SUPPORTIVE  SERVICES 


During  the  fiscal  year  1975-76,  the  Mary  Livermore 
Library  added  about  15,000  volumes  to  its  collection,  for 
a  total  of  some  1 1 5,000  bound  volumes  and  675  journals. 
The  shelving  capacity  of  the  Library  was  increased  and 
the  implementation  of  the  long-range  plan  for  expanding 
the  Library  into  the  second  floor  of  the  Library  Building 
continued  on  schedule.  The  Library  has  significantly 
reduced  or  eliminated  most  of  its  deficiencies,  has  a  much 
better  balance  in  the  collection,  has  acquired  many  of  the 
volumes  necessary  to  the  support  of  graduate  study 
programs  in  education  as  an  outgrowth  of  its  service  to 
the  ASU-PSU  sponsored  graduate  study  program  in 
education  over  the  past  two  years,  and  is  in  a  much  better 
position  for  serving  the  University  and  its  several  con¬ 
stituencies. 

In  the  past  year  the  Media  Center  consolidated  gains 
made  in  previous  years  and  refined  procedures  for  serving 
the  students,  faculty  and  staff  in  making  4,39 1  equipment 
loans  for  use  outside  the  Center;  in  providing  for  the  use 
of  media  center  facilities  by  3,330  listening  laboratory 
users,  3,637  audio-visual  laboratory  users,  and  10,342 
television  studio  users;  in  producing  58,532  audio-visual 
media  items;  and  in  providing  1,895  hours  of  television 


production  and  viewing,  audio  tape  and  video  production 
and  duplication,  and  preview  time.  In  addition,  the 
Center  established  a  series  of  educational  media  courses 
in  radio  broadcasting  and  graphic  arts  making  it  possible 
for  students  to  enhance  their  regular  degree  programs  and 
to  increase  their  employment  options  by  electing  a  collec¬ 
tion  of  those  courses. 

The  Human  Services  Center  provided  and  coordinated 
experiential  learning  opportunities  for  127  students  from 
the  Departments  of  Communicative  Arts,  Education, 
Home  Economics,  Psychology  and  Sociology  in  37  exter¬ 
nal  agencies,  businesses  and  industries.  In  addition,  the 
Center  acted  as  liaison  between  community  employers 
and  students  in  developing  numerous  part-time  job  op¬ 
portunities  for  job-seeking  students.  The  Director  of  the 
Center  also  served  as  the  regional  director  of  the  North 
Carolina  Health  Manpower  Development  Program  and 
in  that  capacity,  visited  regional  high  schools  to  acquaint 
students  with  educational  opportunities  leading  to  health 
careers,  provided  leadership  and  advice  to  the  PSU 
Health  Careers  Club,  conducted  on-campus  conferences 
such  as  the  Health  Careers  Day,  counseled  health  career 
students  and  assisted  them  in  the  development  of  their 
inter-institutional  programs,  and  planned  for  and 
directed  the  1976  Clinical  Work-Study  Summer  Health 
Program  of  the  N.C.  Health  Manpower  Development 
Program  for  twenty-one  students  in  ten  community 
health  agencies.  Beyond  this,  the  Center  developed  a  for¬ 
mal  experiential  learning  program  which  enabled 
students  to  earn  up  to  six  semester  hours  of  degree  credit 
for  practical  experience  gained  in  on-the-job  training 
related  to  their  major  field  of  study  under  rules  carefully 
spelled  out  to  insure  the  validity  of  the  experience. 

Computer  Center  Services  to  institutional  research, 
alumni  affairs,  business  affairs,  admissions  and  registra¬ 
tion  activities,  student  affairs,  and  academic  affairs  were 
continued  and  strengthened.  In  addition,  the  Computer 
Center  provided  space,  equipment  and  computer  time 
support  to  the  Department  of  Mathematics  for  its  Com¬ 
puter  Science  Program  with  Emphasis  in  Automated 
Data  Processing. 

The  Guidance,  Testing  and  Placement  Center  ex¬ 
panded  its  personal  counseling  capacity,  increased  its  ef¬ 
fort  to  provide  prevention  and  intervention  programs, 
and  provided  personal  growth  groups,  assertive  training 
groups,  and  “Living-Learning  Programs,”  for  dormitory 
students.  In  its  testing  program,  the  Center  provided  for 
MAT.  SAT  —  l ATP,  CEEB(SAT),  CEEB(ACH),  and 
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Vocational  Counseling  Testing;  administered  the  College 
Level  Examination  General  Examination  Program 
Tests  to  206  incoming  freshmen  which  allowed  1 10  of 
them  to  earn  some  advanced  placement  and  academic 
credit  by  examination;  and  provided  laboratory  and  prac- 
ticum  experiences  to  the  Department  of  Psychology  for 
students  who  were  taking  the  departmental  testing 
courses.  Placement  activities  of  the  Center  included  in- 
dividualized  instruction  in  interview  skills,  four 
workshops  on  resume  preparation,  coordination  of  in¬ 
dividual  student  record  review  and  discussion  by  students 
requesting  the  review,  scheduling  of  interviews  between 
recruiters  and  students,  and  workshops  on  how  to  apply 
for  and  obtain  government  jobs. 


DEVELOPMENT 


The  Office  for  Development,  with  principal  respon¬ 
sibility  for  developing  the  Pembroke  State  University  En¬ 
dowment  Fund  and  the  Pembroke  State  University  Foun¬ 
dation.  completed  its  second  full  year  of  operation  this 
year  and  completed  the  second  year  of  its  development 
program,  "The  Future  Is  Now  —  4  by  84,”  which  is  a 
program  designed  to  raise  $4,000,000  for  the  two  funds  by 
1984.  The  program  raised  $18,000  in  money  and  pledges 
in  the  1974-75  year.  This  year,  thus  far,  the  program  has 
raised  $39,000  for  the  Endowment  Fund  and  $28,000  for 
the  Foundation  Fund  or  a  total  for  the  year  of  $67,000. 
Money  from  the  Foundation  Fund  has  been  utilized  to 
provide  the  following  financial  assistance:  (1)  ten  $400 
academic  scholarships,  (2)  Eighteen  $300  scholarships 
awarded  at  the  discretion  of  the  academic  departments, 
(3)  $400  for  the  promotion  of  the  statewide  bond  referen¬ 
dum  for  higher  education,  (4)  $2,000  for  the  Chancellor’s 
Promotional  Fund,  (5)  $1,500  for  the  Department  of 
Health.  Physical  Education  and  Recreation,  (6)  $5,000 
for  athletic  scholarships  in  1975,  (7)  $5,000  for  athletic 
scholarships  in  1976,  and  (8)  $7,000  for  development 
operations  over  the  past  two  years. 

During  the  1974-75  fiscal  year,  eleven  proposals  for  ex¬ 
ternal  funding  were  prepared  and  submitted.  Seven  of  the 
eleven  submitted  in  1974-75  and  one  submitted  in  1975-76 
were  funded  for  a  total  of  $419,985  this  year. 

This  fiscal  year,  twelve  proposals  for  external  funds 
totaling  $3,672,204.  including  two  proposals  for  funds  for 
the  restoration  of  “Old  Main”  for  $1,600,000  and  $800,- 
000,  have  been  prepared  and  submitted. 


FA  CIL  /  TIES  —  CONS  TR  UC  TION 


The  new  Classroom  Building  is  scheduled  for  comple¬ 
tion  on  July  15  of  this  year.  It  will  provide  much  needed 
classroom  and  faculty  office  space.  This  three  story 
building  will  provide  about  30,000  square  feet  of  instruc¬ 
tional  and  faculty  office  space  and  will  house  the 
Departments  of  Education,  Philosophy  and  Religion, 
and  Psychology.  It  will  cost  approximately  $1,315,000. 

The  University  received  $30,000  from  the  Regional 
Coastal  Plains  Commission  and  $10,000  from  the  In¬ 
surance  Commission  which  is  being  used  in  an  “Old 
Main”  project  to  stablize  the  original  masonry  walls  of  the 
oldest  brick  building  on  campus  which  was  almost 
destroyed  by  fire  sometime  earlier,  to  clean  up  the  debris 
from  the  fire,  and  to  build  a  security  fence  around  the  site 
to  protect  it  until  funds  for  restoring  the  historic  structure 
can  be  obtained.  The  cost  of  restoration  will  be  about  $1  ,- 
600,000.  The  recently  approved  statewide  bond  referen¬ 
dum  for  higher  education  will  provide  $800,000  for  the 
restoration  project  and  the  remaining  $800,000  is  being 
sought  through  two  separate  proposals  to  our  federal 
government  for  grants. 

A  maintenance  facility  which  will  provide  about  8,000 
square  feet  of  space  at  a  cost  of  about  $212,000  is 
scheduled  for  completion  in  October  of  this  year  and  will 
alleviate  the  existing  crowded  conditions  in  the  maintence 
area  somewhat. 

The  renovation  of  the  Chancellor’s  Residence,  which 
will  add  about  2,000  square  feet  to  it  at  a  cost  of  $94,500,  is 
scheduled  for  completion  in  June,  1976. 

In  addition  to  these  projects,  the  University  extended 
U  niversity  roads  and  walks  in  a  $50,000  project  which  was 
completed  in  August  of  1975,  and  acquired  8.10  acres  of 
land  adjoining  the  campus  which  will  increase  the  Univer¬ 
sity  site  to  94.95  acres. 

The  statewide  bond  referendum  also  provided  $1,535,- 
000  for  a  classroom  building  which  will  provide  greatly 
improved  facilities  for  the  arts  and  home  economics 
programs. 


ARTICULATION 


Education  is  a  great  articulating  force  and  programs  of 
real  educational  opportunity  which  affect  large  numbers 
of  people  are  necessary  to  our  continued  advance.  Thus, 
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the  University  appreciates  the  significance  of  the  five 
programs  approved  for  the  University  curriculum  by  the 
Board  of  Governors,  the  authority  to  plan  a  Bachelor  of 
Science  in  Reading  Education  Program,  and  the 
leadership  of  the  President  of  The  University  of  North 
Carolina  and  his  staff  in  the  development  of  an  inter- 
institutional  cooperative  arrangement  through  which 
master’s  level  work  in  education  will  be  offered  by  UNCC 
on  the  PSU  campus  in  the  1976-77  interim  while  PSU  up¬ 
dates  its  long  standing  proposal  for  such  programs  and 
moves  it  through  the  necessary  processes  so  PSU  can  con¬ 
tinue  the  program  on  its  own  in  1977-78. 

The  Office  for  Academic  Affairs  with  its  departments 
and  supportive  services  has  been  particularly  successful  in 
establishing  and  improving  the  linkage  between  the  Un¬ 
iversity  and  the  other  societal  institutions  and  people  of 
the  region  through  departmental  and  supportive  services, 
programs,  and  performances,  and  through  externally 
funded  projects  which  provided  lectures,  festivals  and 
symposia. 


CONCLUSION 


This  has  been  a  good  year  for  Pembroke  State  U niversi- 
ty,  a  year  which  has  included  increased  enrollment  and 
significant  improvements  in  program  opportunities  and 
facilities.  We  are  thankful  for  these  things  and  we  ap¬ 
preciate  the  support  of  all  the  people  who  have  helped  to 
make  1975-76  one  of  the  best  years  ever  for  PSU. 

We  look  forward  to  the  years  ahead  in  anticipation  of 
continuing  positive  growth  in  Pembroke  State  Univer¬ 
sity’s  role  as  the  educational  leader  in  southeastern  North 
Carolina  under  the  leadership  of  the  Board  of  Trustees  of 
this  Institution  and  the  Board  of  Governors  of  the  Univer¬ 
sity  of  North  Carolina. 

Respectfully  submitted 
English  E.  Jones 
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THE  UNIVERSITY  OF  NORTH  CAROLINA 


AT  ASHEVILLE 


A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  WILLIAM  E.  H1GHSMITH  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1975  TO  JUNE  30,  1976 


INTRODUCTION 


The  University  of  North  Carolina  at  Asheville  was 
deeply  involved  during  the  1974-1975  academic  year  in 
constant  and  continuing  re-examination  of  several  impor¬ 
tant  elements  of  the  institution’s  mission.  The  Five-Year 
Plan,  which  was  presented  to  the  Board  of  Governors  in 
October  of  1 974,  was  one  of  the  siginificant  developments 
of  the  previous  year.  A  great  deal  of  attention  was  given  to 
the  necessity  for  continuing  planning  for  all  phases  of  the 
institution’s  life.  The  faculty  and  students  were  disap¬ 
pointed  in  the  fact  that  the  Board  of  Governors  did  not 
approve  new  programs  for  planning  for  the  1975-76 
academic  year.  Everyone  did  recognize,  however,  that  the 
approval  of  the  curriculum  in  management  the  previous 
year  constituted  a  significant  expansion  of  the 
educational  mission.  The  trustees,  administration,  facul¬ 
ty,  and  students  continue  to  be  aware  of  the  need  for  a 
significant  expansion  of  the  curriculum.  To  review  very 
briefly,  the  areas  in  which  there  seems  to  be  general  con¬ 
sensus  that  new  programs  are  needed  are  as  follows: 

1.  Undergraduate  programs  in  the  health  sciences 
We  are  very  much  concerned  about  the  state-wide 
analysis  for  the  need  for  programs  in  the  various 
health-related  professions.  The  need  for  the 
programs  in  Asheville  are  well  identified.  Faculties 
for  implementation  are  available  and  are  being 
augmented  by  the  steady  work  being  done  by  the 
Mountain  Area  Health  Education  Center. 

Among  the  curriculum  areas  that  are  indicated  for 
Asheville  are:  health  and  physical  education, 
physical  therapy,  public  health,  clinical  chemistry, 
immuno-hematology,  and  mental  health. 


2.  There  continues  to  be  a  need  in  Asheville  for 
graduate  work  for  persons  seeking  graduate  cer¬ 
tificates  in  the  public  school  system.  UNC-A  is  par¬ 
ticularly  equipped  to  begin  graduate  work  in  the 
fields  of  mathematics,  history  and  social  sciences, 
biology  and  natural  sciences,  English,  and  psy¬ 
chology.  Graduate  courses  are  being  offered  on  the 
campus  in  the  evening  by  Western  Carolina  Universi¬ 
ty,  but  few  courses  are  being  offered  in  the  fields 
herein. 

3.  Some  other  programs,  such  as  environmental  studies 
and  music,  are  needed  but  the  current  critical  need  is 
not  as  obivous  as  the  areas  of  health  sciences  and 
graduate  work. 

A  faculty  committee  was  appointed  in  accordance 
with  the  invitation  by  President  Friday  to  offer 
suggestions  for  amendments  to  the  Five-Year  Plan. 

During  the  year  programs  in  mathematics  and 
physics  were  augmented  by  the  addition  of  tracks 
leading  to  the  baccalaureate  degree.  The  two 
departments  offer  differing  approaches  to  degree 
programs  in  computer  science.  The  Department  of 
Physics  emphasizes  experience  in  the  use  of  the  com¬ 
puter  equipment  and  the  Department  of 
Mathematics’  emphasis  is  on  the  theoretical  and 
mathematical  basis  for  computing  sciences.  Both  ad¬ 
ditional  tracks  are  using  courses  currently  in  the 
catalog  and  it  was  not  necessary  to  add  any  ad¬ 
ditional  faculty. 


BOARD  OF  TRUSTEES 


The  Board  of  Trustees  of  The  University  of  North 
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Carolina  at  Asheville  continued  frequent  meetings  during 
the  1975-76  year.  At  the  meeting  of  September  17,  1975, 
Dr.  Francis  A.  Buchanan  of  Hendersonville  was  elected 
Chairman.  Mr.  Maurice  H.  Winger,  Jr.  of  Asheville  was 
elected  Vice  Chairman  and  Mr.  Bernard  R.  Smith  of 
Asheville  was  re-elected  as  Secretary.  Mr.  Randall 
Kindley  joined  the  Board  in  an  ex  officio  capacity  as 
President  of  Student  Government.  The  Board  of  T rustees 
is  as  follows:  Mr.  Garza  Baldwin,  Jr.,  Asheville;  Mr. 
George  Hoyle  Blanton,  Jr.,  Forest  City;  Dr.  Francis  A. 
Buchanan,  Hendersonville;  Mr.  Robert  P.  Carr,  Morgan- 
ton;  Mr.  David  F.  Felmet,  Waynesville;  Dr.  Frell  M.  Owl, 
Cherokee;  Mrs.  Charles  D.  Owen,  Jr.,  Asheville;  Mrs. 
Julia  G.  Ray,  Asheville;  Mr.  Bernard  R.  Smith,  Asheville; 
Mr.  Karl  H.  Straus,  Asheville;  and  Mr.  Maurice  H. 
Winger,  Jr.,  Asheville. 

During  the  year  the  Board  of  Trustees  adopted  a  set  of 
bylaws  which  codified  the  precedents  that  had  developed 
over  the  years.  It  has  proved  to  be  a  very  valuable, 
worthwhile  document. 


EDUCATIONAL  PROGRAMS 


In  the  early  1960’s  ,  what  was  then  Asheville-Biltmore 
College  determined  the  institution  would  be  founded  on 
several  basic  principles.  These  were: 

1.  It  would  be  undergraduate. 

2.  It  would  be  liberal  arts  only. 

3.  It  would  stress  educational  quality  and  excellence. 

4.  It  would  attempt  to  develop  an  environment  con¬ 
ducive  to  educational  experimentation  and  innova¬ 
tion. 

During  the  years  since  the  document  was  adopted  by 
the  Board  of  Trustees  in  December  of  1963,  the  institution 
attempted  to  live  up  to  those  basic  precepts.  In  the  last 
several  years  it  has  become  increasingly  apparent  that  the 
institution  needs  to  become  much  broader.  It  is  not  possi¬ 
ble  to  have  economy  of  scale  in  an  institution  where  the 
full  time  equivalent  enrollment  barely  exceeds  1,000. 
Also,  the  environment  in  which  higher  education  exists  at 
the  present  time  points  to  the  necessity  for  educational 
programs  with  a  more  clearly  identified  professional 
focus.  The  result  has  been  a  move  in  the  direction  of 
broadening  the  curriculum  and  adjusting  the  programs  so 
as  to  respond  to  the  needs  and  expressed  desires  of  the 
various  clienteles.  Therefore,  the  institution  desires  no 


longer  to  be  limited  solely  to  the  undergraduate  liberal 
arts  curriculum. 

During  the  past  year  the  Department  of  Management 
has  had  an  impressive  growth.  The  first  courses  were 
offered  in  October  of  1974.  The  response  has  been  gratify¬ 
ing  and  by  now  the  courses  have  had  steady  and  large 
enrollments.  The  first  students  to  graduate  with  B.S 
degrees  in  management  completed  their  work  in  May  of 
1976.  The  program  in  management  has  the  following 
tracks:  General  Management,  Financial  Management, 
Personnel  Management,  Public  Administration,  and 
Health  Care  Administration.  Other  tracks  will  probably 
be  added  in  the  future. 

The  affirmative  vote  on  the  bond  referendum  of  March 
23,  1976,  will  provide  for  a  building  which  will  house  a 
rapidly  growing  management  department.  It  is  hoped  that 
by  the  time  the  building  can  be  occupied,  probably  in 
1979,  the  Department  of  Management  can  be  expanded 
to  a  School  of  Management. 

In  May  of  1976  Dr.  Lester  F.  Zerfoss  retired.  He  con¬ 
ceived  the  original  ideas  for  the  type  of  management 
program  that  we  should  have  at  UNC-A  and  worked  on  it 
for  several  years  in  order  to  get  approval  and  begin  the 
program.  The  institution  is  indebted  to  him  for  an  out¬ 
standing  contribution. 

During  the  last  two  years,  and  particularly  in  1975- 
1 976,  the  institution  has  become  increasingly  aware  of  the 
necessity  to  offer  more  courses  to  people  who  are  fully 
employed  and  can  only  attend  in  the  evening.  The  expan¬ 
sion  of  curriculum  and  offering  has  been  extremely 
gratifying,  the  result  being  a  significant  increase  in  the 
enrollment  head  count  and  a  healthy  increase  in  the 
statistics  of  full  time  equivalent  students.  The  enrollment 
statistics  are  cited  elsewhere.  In  1974  an  agreement  was 
reached  by  UNC-A  and  Western  Carolina  University, 
which  resulted  in  the  closing  dow  n  of  Western  Carolina’s 
Oteen  Center  and  the  movement  of  their  classes  to  the 
UNC-A  campus.  The  transition,  although  complex,  has 
moved  forward  very  smoothly  and  all  persons  involved 
from  both  campuses  are  deserv  ing  of  praise  for  the  effec¬ 
tiveness  in  such  a  move.  During  the  academic  year  1975- 
1976  approximately  1,000  students  enrolled  in  Western 
Carolina  University  attended  classes  in  the  evening  and 
on  weekends  on  the  UNC-A  campus. 

In  accordance  with  the  agreement  reached,  courses  that 
are  liberal  arts  and  general  education  are  being  taught  by 
UNC-A.  Other  courses,  predominantly  in  business  ad¬ 
ministration  and  education,  are  taught  by  WCU.  Many 
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courses  are  cross  referenced  so  that  students  can  apply 
them  to  either  campus.  This  is  an  extremely  effective 
utilization  of  a  valuable  state  resource  and  we  believe  that 
we  are  in  the  process  of  establishing  models  that  campuses 
in  other  areas  of  the  state  could  observe.  It  is  also  impor¬ 
tant  to  note  that  a  permanent  office  of  North  Carolina 
State  University  is  located  in  the  Administration  Building 
to  provide  liaison  with  their  program  in  engineering  and 
engineering  extension.  Also,  the  School  of  Public  Health 
and  the  School  of  Social  W ork  in  Chapel  H  ill  continue  to 
offer  graduate  programs  on  this  campus.  It  has  been  very 
gratifying  to  see  the  way  that  representatives  from  four 
different  constitutent  institutions  can  work  effectively  on 
one  campus. 


FACULTY 


The  University  of  North  Carolina  at  Asheville  con¬ 
tinues  to  be  pleased  with  the  faculty  members  that  it  has 
been  able  to  recruit  and  retain.  The  percentage  of  earned 
doctorates  continues  to  be  above  70  and  a  healthy  percen¬ 
tage,  approximately  one  third,  of  the  faculty  members 
belong  to  Phi  Beta  Kappa.  The  faculty  continues  to  have  a 
high  level  of  commitment  to  undergraduate  teaching.  As 
the  faculty  has  matured  and  as  the  library  resources  have 
been  improved,  it  becomes  more  and  more  apparent  that 
graduate  work  could  be  started  on  the  campus  in  several 
areas.  The  faculty  is  equipped  to  provide  that  level  of 
academic  instruction  and  leadership. 

In  spite  of  the  commitment  to  undergraduate  teaching 
and  heavy  teaching  loads,  a  significant  amount  of 
research  work  is  being  done.  Members  of  the  faculty  are 
publishing  books  and  articles  in  learned  journals.  An  in¬ 
dication  of  the  growing  recognition  of  the  UNC-A  faculty 
lies  in  the  fact  that  the  following  positions  in  the  last  year 
or  two  have  been  held  by  members  of  the  faculty: 

Vice  President  for  Admissions  and  Financial  Aids  of 
Southern  Association  of  Collegiate  Registrars  and 
Admissions  Officers 

President,  Carolinas  Dramatic  Association 

President,  North  Carolina  Political  Science  Associa¬ 
tion 

President,  Asheville  Area  Psychological  Association 

Chairman  Elect,  North  Carolina  Institute  of  Chemists 


Chairman  of  the  Western  Carolina  Section,  American 
Chemical  Society 

President,  North  Carolina  Association  of  Colleges  and 
Universities 

Each  year  we  are  pleased  by  the  growing  recognition  of 
the  work  being  done  on  our  campus  as  exemplified  by 
graduates  going  into  good  professional  and  graduate 
schools.  We  try  to  maintain  contacts  with  the  students 
who  are  in  graduate  and  professional  programs  in  order 
to  identify  and  strengthen  the  weaknesses  of  our  un¬ 
dergraduate  curriculum.  Fortunately,  graduates  have 
been  very  helpful  and  candid  in  reporting  to  us  about  their 
experiences  when  they  come  into  competition  with 
graduates  of  much  older  institutions.  Several  members  of 
the  faculty  have  assumed  specific  responsiblity  to  guide 
students  into  fields  such  as  chemistry,  law,  nursing,  and 
medicine.  These  advisors  serve  in  addition  to  the  regular 
departmental  advisors  and  students  who  wish  can  con¬ 
tinue  in  the  same  disicpline  in  which  they  do  their  un¬ 
dergraduate  work. 


ENROLLMENT 


In  the  last  two  academic  years  enrollment  continues  to 
grow  substantially  in  both  head  count  and  full  time 
equivalent.  The  following  statistics  indicate  the  growth 
for  the  last  two  years  and  head  count  summer  school 
enrollments  for  the  last  five  years: 


Fall  Semester 


Head 

Head 

Count 

FTE 

Count 

FTE 

1974-75 

1974-75 

1975-76 

1975-76 

Term  1 

1 138 

972 

1606 

1206 

Term  11 

1281 

978 

1848 

1296 

Spring  Semster 

Term  1 

1473 

1055 

1699 

1 164 

Term  11 

1563 

1063 

1954 

1260 

Summer  School 

1972 

953 

1973 

974 

1974 

1 109 

1975 

1247 

1976 

1260 
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STUDENT  SER  VICES 


In  October  of  1974  the  institution  presented  its  Five- 
Y ear  Plan  to  the  Board  of  Governors.  The  plan  was  large¬ 
ly  oriented  towards  the  academic  program  of  the  institu¬ 
tion.  Some  mention  was  made  of  the  need  for  improve¬ 
ment  in  student  services  but  not  a  great  deal  of  attention 
was  paid.  In  the  fall  of  1975  a  series  of  committees  were 
formed  to  make  a  Five-Year  Plan  for  Student  Services. 
The  areas  that  were  examined  by  specific  committees 
were: 

1.  Student  Government 

2.  Broadcasting  and  Publications 

3.  Special  Programs 

4.  Campus  Organizations 

5.  Intercollegiate  Athletics 

6.  Intramurals  and  Recreation 

7.  Student  Center,  Dormitories,  and  Food  Service 

The  committees  met  during  the  year  and  an  excellent 
report  was  submitted  to  the  Chancellor  at  the  end  of  the 
year.  Each  committee  was  composed  of  students,  faculty, 
and  administrators  and  the  committees  addressed 
themselves  forthrightly  and  unequivocally  to  some  very 
important  areas  that  need  improvement.  Above  all,  the 
report  indicated  the  need  for  a  substantial  improvement 
of  the  quality  of  student  life  on  the  campus.  It  was  com¬ 
mented  on  in  great  detail  that  the  program  offered  by  the 
institution  cannot  be  made  viable  with  only  200-250 
students  living  on  the  campus.  The  report  also  pointed  out 
the  hopeless  inadequacy  of  the  current  student  center.  The 
report  tied  in  the  need  for  new  dormitories  and  a  new  stu¬ 
dent  center  to  all  of  the  areas  involving  improvement  in 
student  life.  The  report  was  accepted  as  information  by 
the  Board  of  T rustees  and  the  officials  of  the  campus  were 
asked  to  proceed  to  implement  the  recommendations 
made  in  the  report  of  the  steering  committee.  Some  of  the 
improvements  have  been  made  already  but  basic  needs 
cannot  possibly  be  made  without  significant  construction 
being  done  this  campus.  The  student  center  was  opened  in 
February  of  1964  and  was  designed  to  be  an  auditorium 
and  cafeteria  with  some  meeting  spaces  for  a  commuting 
junior  college  of  approximately  500  students.  The 
building  was  inadequate  very  shortly  after  it  was  oc¬ 
cupied.  It  has  been  increasingly  inadequate  each  year.  The 
building,  with  appropriate  renovations,  could  be  made 
into  a  fine  educational  building.  The  auditorium  is  good, 


the  acoustics  are  fine,  and  the  building  is  in  good  condi¬ 
tion.  It  will  not  serve  the  needs  of  the  campus  any  longer 
as  a  student  center. 


FINANCIAL  AID 


During  the  academic  year  immediately  past,  the  Office 
of  Financial  Aids  provided  assistance  to  250  students  and 
dispersed  to  them  the  total  of  $309, 1 28.  The  above  figures 
refer  only  to  on-campus  jobs  and  financial  aid  programs 
made  available  through  either  the  state  of  federal 
governments.  The  figures  do  not  include  the  number  of 
students  who  find  it  necessary  to  work  while  attending 
school  and  who  find  their  own  jobs.  Neither  does  the 
above  figure  include  student  employment  under  state  ap¬ 
propriated  temporary  wage  money.  It  has  been  estimated 
that  at  least  75  per  cent  of  all  UNC-A  students  are  receiv¬ 
ing  financial  aid  either  through  employment  or  direct  sub¬ 
sidy  of  some  kind.  The  Office  of  Financial  Aid  is  an  ex¬ 
tremely  important  one  on  the  campus.  We  regret  very 
much  that  the  budget  for  1976-77  does  not  include  funds 
for  a  Director  of  Placement.  Such  a  position,  which  is  so 
common  on  other  campuses,  is  badly  needed. 


INFIRMARY 


The  campus  infirmary  provides  continuing  service  to 
students  and  is  the  location  where  a  contract  physician 
appears  three  mornings  a  week  for  consultations.  In  spite 
of  the  very  limited  number  of  hours  available  from  a 
physician,  the  facility  provides  many  important  services 
to  students.  During  the  1975-1976  academic  year,  the 
number  of  students  served  by  the  infirmary  was  539.  The 
total  number  of  visits  was  over  3,500.  Because  of  the  in¬ 
creasing  number  of  students  on  the  campus  in  the  evening, 
arrangements  have  been  made  to  provide  for  a  physician 
during  some  of  the  evening  hours.  The  students  who  are 
taking  part-time  work  pay  for  this  service  in  their  fees. 


DORMITORIES 


The  dormitory  situation  was  changed  during  the  year 
by  an  act  of  the  Board  of  Trustees  which  designated  one- 
half  of  all  the  rooms  to  be  used  exclusively  as  private 
rooms  for  one  student  only.  The  facility  was  designed  to 
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hold  two  students  per  room  and  efforts  were  made  over 
the  >ears  to  do  that.  The  spaces  are  so  constructed  and  the 
rooms  are  so  small  that  it  is  impossible  for  the  system  as  a 
whole  to  provide  adequate  space  for  that  many  students. 
The  result  has  been  an  overcrowded  and  a  very  unhappy 
situation.  Even  with  half  of  the  rooms  being  held  for  one 
student  only,  the  total  amount  of  floor  space  in  the  entire 
system  is  barely  adequate  for  the  reduced  number  of 
students. 

The  institution  has  requested  approval  for  the  con¬ 
struction  of  additional  dormitories.  There  is  now  a 
waiting  list  for  the  dormitories  and  a  continuing  expan¬ 
sion  of  the  program  should  justify  the  construction  of  a 
dormitory  for  300-400  students.  A  satisfactory  financial 
basis  must  be  established  in  order  to  prevent  the  institu¬ 
tion  becoming  involved  in  the  financial  difficulties  of  the 
last  ten  years. 

Closely  identified  with  the  dormitories  is,  of  course,  the 
food  service.  A  contract  was  signed  during  the  year  with 
ARA  Slater  and  they  began  operation  in  May  of  1976.  It 
is  too  early  to  make  a  report  on  their  success. 


LIBRARY 


Each  year  a  report  is  made  about  the  D.  Hiden  Ramsey 
Library,  which  continues  to  be  a  source  of  pride  for  the  in¬ 
stitution.  The  pride  centers  around  the  building  and  its 
design,  as  well  as  the  growing  collection.  This  year  it  is 
very  sad  to  note  that  at  the  end  of  the  1976-1977  academic 
year  Mr.  Ainsley  A.  Whitman,  who  has  been  librarian 
since  1962,  will  retire.  Mr.  Whitman  became  the  librarian 
when  the  institution  had  a  few  thousand  volumes  in  a 
space  which  is  now  occupied  by  the  registrar’s  office  and 
some  administrative  offices.  He  has  been  closely  iden¬ 
tified  with  all  phases  of  the  library’s  growth;  the  architect’s 
design,  the  opening  of  the  structure,  and  the  development 
of  a  growing  collection.  He  has  served  the  institution  well. 

It  is  quite  clear  that  an  addition  to  the  original  structure 
will  be  needed  within  a  few  years.  The  Learning  Resources 
Center  vacated  several  thousand  square  feet  of  floor  space 
when  it  moved  to  the  Zageir  Social  Sciences  Building  in 
the  summer  of  1975.  The  space  has  already  been  com¬ 
mitted  and  only  a  few  more  years  of  continuing  growth 
are  possible  within  the  building.  It  is  sincerely  hoped  that 
an  addition  can  be  designed  which  will  not  detract  from 
the  beauty  of  the  library  as  it  now  stands. 

In  the  last  annual  report  the  comment  was  made  that 


there  will  be  fewer  spaces  available  to  outside  groups 
because  of  the  expansion  of  the  evening  programs.  This 
has  proved  to  be  true.  In  the  evening  the  use  of  rooms  is 
now  approaching  the  100  per  cent  level  for  every  hour. 
Some  relief  will  be  possible  when  the  management-art 
building  is  completed  in  1979.  We  should  anticipate, 
however,  that  continued  growth  of  the  campus  will  have 
its  impact  on  the  space  available  for  outside  groups. 


ALUMNI 


During  the  past  year  Mrs.  Alice  S.  Wutschel,  who  has 
served  as  Associate  Dean  of  Students,  assumed  the 
responsibility  as  Director  of  Alumni  Relations.  Ap¬ 
proximately  one-half  of  her  time  was  made  available  for 
this  improvement  in  the  communication  with  graduates 
of  the  institution.  The  alumni  association  is  becoming 
more  and  more  active  and  closely  related  to  activities  of 
the  campus.  It  continues  to  publish  the  quarterly  bulletins 
and  use  other  means  of  communication. 


ARRANGEMENT  WITH 
WESTERN  CAROLINA  UNIVERSITY 


In  the  fall  of  1975  the  Oteen  Center  of  Western  Carolina 
University  was  abandoned  and  classes  were  moved  to  the 
UNC-A  campus.  As  mentioned  above,  the  move,  which 
was  very  carefully  planned  by  faculty  and  staff  of  both  in¬ 
stitutions,  has  gone  along  exceedingly  well.  It  is  ap¬ 
propriate  to  recognize  the  work  of  Dr.  Thomas  C.  Dula, 
Director  of  Administration  on  the  UNC-A  campus  and 
Mr.  Harry  Ramsey,  coordinator  for  the  Asheville  campus 
on  the  staff  of  Western  Carolina  University.  They  have 
done  an  excellent  job  of  providing  for  an  extremely  com¬ 
plex  conversion. 


COMMENCEMENT 


The  1975  commencement  was  held  at  8:00  o’clock  p.m. 
on  Friday,  May  7.  The  principal  address  was  delivered  by 
Dr.  Barrington  Raymond  White,  Principal  of  Regent’s 
Park  College  at  Oxford  University.  Dr.  White  was  the 
first  Breman  Professor  of  Social  Relations.  The  Bachelor 
of  Arts  degree  was  awarded  to  153  students  and  the 
Bachelor  of  Science  degree  to  five  students. 
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FIFTIETH  ANNIVERSARY 


It  is  appropriate  to  note  that  the  1976-1977  academic 
year  will  be  the  fiftieth  year  of  the  institution.  It  has  been 
called  at  various  times  Buncombe  County  J  unior  College, 
Biltmore  College,  Asheville-Biltmore  College,  and  The 
University  of  North  Carolina  at  Asheville.  The  institu¬ 
tion,  throughout  the  years,  has  known  many  homes.  The 
1976-77  year  will  be  the  sixteenth  for  the  institution  at  the 
current  location.  As  the  completion  of  the  fiftieth  year  ap¬ 
proaches,  much  recognition  will  be  given  to  the  important 
historic  event  and  it  will  be  reported  upon  in  the  next  an¬ 
nual  report. 

Respectfully  submitted, 

William  E.  Highsmith 

Chancellor 
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THE  UNIVERSITY  OF  NORTH  CAROLINA 


AT  CHAPEL  HILL 


A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  N.  FEREBEE  TAYLOR  FOR  THE  ACADEMIC  YEAR 
JULY  1.  1975  TO  JUNE  30,  1976 


This  is  the  fifth  time  that  I  have  had  the  privilege  of 
reporting  on  the  affairs  of  The  University  of  North 
Carolina  at  Chapel  Hill.  The  year  1975-76  has  been  a  time 
of  much  excitement  and  progress  in  the  life  of  the  Univer¬ 
sity. 


BOARD  OF  TRUSTEES 


The  Board  of  T rustees  has  proved  to  be  a  powerful  and 
effective  force  working  on  behalf  of  the  University  in 
special  matters,  such  as  the  tenure  regulations  and  the 
utilities  sale,  as  well  as  in  routine  concerns.  Officers  for  the 
current  year,  all  reelected  for  another  year,  were  Walter 
R.  Davis,  Chairman;  Ralph  N.  Strayhorn,  Vice  Chair¬ 
man;  and  Margaret  T.  Harper,  Secretary. 

Following  student  elections,  William  O.  Richardson, 
President  of  the  Student  Body,  was  sworn  in  as  an  ex  of¬ 
ficio  member  of  the  Board,  succeeding  E.  William  Bates 


ADMINISTRATION 


Maurice  W.  Lee  retired  as  Dean  of  the  School  of 
Business  Administration  on  June  30  and  has  been 
succeeded  by  Harvey  M.  Wagner  from  Yale  University. 
William  W.  Cobey,  Jr.  was  appointed  Director  of 
Athletics  following  the  resignation  of  Homer  C.  Rice.  The 
University  mourned  the  unexpected  deaths  of  Seymoure 
M.  Blaug,  Dean  of  the  School  of  Pharmacy,  and  A.G. 
“Pete”  Ivey,  Director  of  the  University  News  Bureau. 


STUDENTS 


In  the  fall  semester,  1975,  1 8,950  students  were  enrolled 
in  standard  degree  programs.  In  addition,  there  were 
1,586  enrolled  in  the  Evening  College  or  in  off-campus 
centers,  bringing  the  total  enrollment  to  20,536  students. 


HEADCOUNT  ENROLLMENT 
THE  UNIVERSITY  OF  NORTH  CAROLINA 
AT  CHAPEL  HILL 
FALL  1975 


Undergraduate 

Graduate 

Post-baccalaureate 

professional 

TOTAL, 

STANDARD  CREDIT 

Evening  College 
Off-campus  (graduate) 
TOTAL  ENROLLMENT 


Academic  Health 
Affairs  Affairs  Total 

12,237  1,105  13,342 

3,191  897  4,088 

668  852  1,520 

16,096  2,854  18.950 

1,217  1,217 

348  _ 2J_  369 

17,661  2,875  20,536 


Females  made  up  44.6  percent  of  the  total  enrollment; 
ethnic  minorities  made  up  8.1  percent,  with  blacks  com¬ 
prising  6.6  percent.  In  the  fall  of  1975,  almost  40  percent 
of  the  candidates  for  graduate  and  professional  degrees 
were  female.  In  the  three  years  from  fall  of  1972  to  fall  of 
1975  the  number  of  minority  candidates  for  graduate  and 
professional  degrees  more  than  doubled — from  294  to 
594. 

The  University  received  27,378  applications  for  admis- 
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sion  to  all  programs  in  1975.  Of  these  applicants,  10,238 
were  admitted,  and  6,013  entered  the  University. 


APPLICATIONS,  ADMISSIONS,  AND 
ENROLLMENTS  OF  NEW 
ENTERING  STUDENTS,  1975 


Applied 

Admitted 

Enrolled 

First-year 

Undergraduates 

Transfer 

9,884 

4,530 

2,957 

Undergraduates 

2,362 

1 ,250 

909 

Graduate  Students 

10,313 

3,622 

1,684 

Law  Students 

2,101 

552 

238 

Medical  Students 

1.676 

201 

140 

Dental  Students 

1,042 

83 

83 

Eighty-five  percent  of  entering  freshmen  students  were 
North  Carolinians.  For  the  first  time  in  history,  entering 
female  students  (51.2  percent)  outnumbered  male 
students;  blacks  made  up  about  9  percent  of  the  entering 
freshmen. 

A  record  4,987  degrees  were  awarded  during  1975-76 — 
4,100  in  the  Division  of  Academic  Affairs  and  887  in  the 
Division  of  Health  Affairs. 

DEGREES  AWARDED  BY  THE  UNIVERSITY  OF 
NORTH  CAROLINA  AT  CHAPEL  HILL  1975-76 


Bachelor’s 

3,078 

Master’s 

1,186 

Doctoral 

299 

D.D.S. 

83 

J.D. 

218 

M.D. 

123 

Student  financial  aid  administered  by  the  Student  Aid 
Office  amounted  to  $8,679,491,  with  13,932  awards  made 
to  4,989  students.  The  largest  category  of  assistance  was 
student  loans,  followed  by  scholarships,  outside  awards, 
grants,  work-study,  and  grants-in-aid. 

Student  leadership  devoted  increased  attention  to  ac¬ 
tivities  such  as  revitalizing  the  honor  system,  training  for 
campus  leadership,  and  improving  our  academic  enter¬ 
prise.  The  18-day  Carolina  Symposium,  sponsored  by  the 
student  body,  was  based  on  the  theme  of  “America's 
Future;  Beyond  the  Bicentennial.” 

Numerous  students  received  recognition  for  scholastic 
and  service  achievement.  One  was  among  the  15  Luce 
Scholars  selected  in  national  competition  this  year.  A 
number  of  journalism  students  won  awards  or 


scholarships  in  various  programs  sponsored  by 
newspaper  associations  and  foundations  in  the  nation, 
and  one  student  won  a  scholarship  from  the  National 
Association  of  Broadcasters.  An  English  major  won  a 
prize  from  the  Academy  of  American  Poets.  The  first 
woman  AFROTC  student  also  became  the  first  woman 
cadet  commander  at  UNC-Chapel  Hill. 


FACULTY 


Full-time  faculty  at  the  University  at  Chapel  Hill 
numbered  1,745  on  September  30,  1975,  a  one  percent  in¬ 
crease  from  the  previous  year.  There  were  9 1 2  members  in 
the  Division  of  Academic  Affairs  and  833  in  the  Division 
of  Health  Affairs. 

Eleven  faculty  members,  including  one  new  faculty 
member,  were  appointed  to  distinguished  professorships. 
One  of  these  was  appointed  to  the  new  Aubrey  L.  Brooks 
Chair  of  Law,  established  in  honor  of  the  late  Greensboro 
attorney,  author,  and  philanthropist. 

Faculty  members  continue  to  receive  national  and  in¬ 
ternational  recognition.  Wassily  Hoeffding,  Kenan 
Professor  of  Statistics,  and  Raj  C.  Bose,  Kenan  Professor 
Emeritus  of  Statistics,  were  elected  members  of  the 
National  Academy  of  Sciences.  Frederick  P.  Brooks, 
Kenan  Professor  and  Chairman  of  the  Department  of 
Computer  Science,  and  Gerhard  Lenski,  Alumni  Dis¬ 
tinguished  Professor  of  Sociology,  were  elected  to 
membership  in  the  American  Academy  of  Arts  and 
Sciences.  Brooks  and  Arthur  C.  Stern,  Professor  of  En¬ 
vironmental  Engineering,  were  elected  to  membership  in 
the  National  Academy  of  Engineering;  they  join  only 
three  other  persons  in  North  Carolina  who  have  been 
elected  to  this  academy.  Four  of  the  five  members  are  at 
Chapel  Hill. 

Research  by  faculty  covered  a  broad  spectrum  of  sub¬ 
jects  such  as  a  study  of  a  tiny  organism  that  causes  tumors 
in  plants  and  may  help  scientists  to  find  the  cause  of 
cancer  in  humans;  design  of  a  test  that  may  provide  a 
more  accurate  measurement  of  physical  Fitness  in  the 
nation’s  schools;  and  development  of  a  catalyst  that 
enables  sunlight  to  convert  water  to  gaseous  hydrogen 
and  oxygen,  the  first  such  conversion,  which  has  impor¬ 
tant  implications  in  the  area  of  energy.  Numerous  books 
written  or  edited  by  Chapel  Hill  faculty  have  been 
acclaimed  in  Fields  as  diverse  as  adolescence.  North 
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Carolina  politics,  and  Southern  literature.  Members  of 
the  faculty  have  continued  a  history  of  exceptional  in- 
\  olvement  in  affairs  of  the  complex  world  in  which  we  live 
today. 

The  Faculty  Council  devoted  much  time  to  educational 
matters  this  year.  In  April,  after  a  year  of  careful  study,  a 
special  Committee  on  Grading,  composed  of  faculty,  ad¬ 
ministration.  and  students  presented  its  findings  and 
recommendations.  The  recommendations,  as  approved, 
are  indicative  of  the  careful  consideration  given  by  faculty 
and  students  to  the  question  of  grade  inflation  that  has 
been  a  national  concern  in  the  last  few  years.  An 
Educational  Policy  Committee  was  established  to  serve  as 
an  advisory  body  for  review  of  educational  policy 
questions  prior  to  formal  consideration  by  the  Faculty 
Council. 


NEW  PROGRAMS 


The  President  approved  two  new  areas  of  concentra¬ 
tion  at  the  master’s  degree  level;  the  Board  of  Governors 
authorized  new  master’s  degree  programs  in  physical 
therapy  and  in  rehabilitation  counseling.  Also  approved 
were  new  bachelor  of  science  degrees  in  actuarial  science, 
botany,  and  public  health. 


CONTINUING  EDUCATION  AND 
PUBLIC  SERVICE 


Continuing  education  programs  throughout  the  Un¬ 
iversity  served  more  than  37,000  persons  in  1975-76  in 
more  than  900  programs.  In  the  Division  of  Health  Af¬ 
fairs,  continuing  education  activity  for  health 
professionals  amounted  to  the  equivalent  of  556  full-time 
students.  High  school  students,  prison  inmates,  municipal 
and  county  administrators,  building  inspectors,  and 
parents  of  developmentally  disabled  children  were  among 
other  segments  of  the  State’s  population  who  were  served 
by  continuing  education  programs. 

The  Extension  Division  was  transferred  during  the  year 
from  the  Office  of  the  Provost  to  the  Office  of  the  Vice 
Chancellor  for  Development  and  Public  Service.  Effec¬ 
tive  June  1,  1976,  the  University  at  Chapel  Hill  adopted 
the  use  of  the  continuing  education  unit  (CEU)as  a  means 
of  maintaining  permanent  records  for  individuals  who 
participate  in  qualifying  continuing  education  programs. 


The  program  is  administered,  institution-wide,  by  the  Ex¬ 
tension  Division. 

In  April,  a  major  public  service  of  the  University  at 
Chapel  Hill  began  operation  again.  WUNC,  the  Univer¬ 
sity’s  radio  station,  returned  to  the  air  at  91.5  on  the  FM 
dial  with  a  50,000  watt  signal.  WUNC  serves  an  85-mile 
radius  and  reaches  more  than  two  million  people  with 
noncommercial,  stereo  radio  service  18  hours  a  day.  As  a 
member  station  of  National  Public  Radio,  WUNC  offers 
public  affairs  programs,  documentaries,  lectures,  and 
coverage  of  major  Congressional  hearings.  Local 
programming  includes  conversations  with  North 
Carolinians  and  classical  and  jazz  music  as  well  as 
orchestra  and  opera  series. 

Other  programs  serving  the  general  public  include  the 
Morehead  Planetarium,  which  had  an  attendance  of  more 
than  123,000  persons,  and  the  North  Carolina  Botanical 
Garden,  which  had  more  than  12,000  visitors. 


LIBRARY 


On  June  30,  the  Library  holdings  were  2,125,640 
volumes.  Book  loans  from  the  collection  totaled  1,131,- 
400,  marking  the  third  year  in  a  row  that  circulation 
topped  the  one  million  mark.  A  new  computer  system, 
which  began  operation  in  August  1975,  links  this  library 
to  500  libraries  around  the  country,  providing  informa¬ 
tion  on  the  location  of  one  billion  books  and  enablingthe 
Library  to  acquire  books  not  on  its  shelves  through  in¬ 
terlibrary  loans. 

The  Southern  Historical  Collection,  one  of  the  world’s 
outstanding  collections  of  manuscripts  relating  to 
Southern  history,  began  producing  microfilms  of  the 
Penn  School  Papers,  an  important  group  of  manuscripts 
relating  to  black  history.  A  worker  in  the  Rare  Book 
Room  of  the  Wilson  Library  discovered  17  pages  bound 
in  the  back  of  one  of  the  volumes;  these  pages  proved  to  be 
half  of  the  1484  copy  of  the  “Golden  Bull,”  published  dur¬ 
ing  the  reign  of  the  Emperor  Charles  IV  and  the  only 
known  copy  to  exist  in  North  America. 


ART  MUSEUM 


Following  its  initial  application,  the  Ackland  Art 
Center  and  Museum  was  granted  accreditation  in  July, 
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1975,  by  the  American  Association  of  Museums.  The 
Museum  was  cited  by  the  visiting  committee  for  conduc¬ 
ting  a  “first-class  program  adhering  to  the  highest 
professional  standards.”  The  Museum  Director’s 
bicentennial  exhibition  of  80  photographs,  “The 
American  Situation:  The  Camera’s  Century,”  has  receiv¬ 
ed  high  acclaim  and  will  be  exhibited  in  several  museums 
and  galleries  in  other  parts  of  the  State  and  the  nation 
throughout  the  year. 


INTERINSTITUTION  A  L  PROGRAMS 


The  Triangle  Universities  Center  for  Advanced 
Studies,  Inc.  (TUCASI)  was  established  in  December, 
1975,  as  an  organization  to  foster  joint  undertakings  of 
the  University  at  Chapel  Hill,  Duke  University,  and 
North  Carolina  State  University.  TUCASI  will  be  located 
on  a  1 20-acre  tract  donated  to  the  Center  by  the  Research 
Triangle  Foundation.  Already,  a  decision  has  been  made 
by  the  American  Academy  of  Arts  and  Sciences  to  locate 
the  National  Humanities  Center  within  the  TUCASI 
campus  at  the  Park. 

Formation  of  the  Triangle  East  Asia  Center  was  an¬ 
nounced  in  October,  1975.  Funding  by  the  Office  of 
Education  and  the  Department  of  Health,  Education  and 
Welfare  will  provide  for  a  unique  foreign  language  and 
area  study  enterprise  with  special  emphasis  on  China, 
Japan,  and  Korea. 


FACILITIES 


The  affirmative  results  of  a  state-wide  bond  referendum 
on  March  23,  1976,  for  higher  education  capital  im¬ 
provements  assured  the  University  at  Chapel  Hill  of  con¬ 
struction  funds  for  a  much-needed  physical  education  and 
intramural  facility.  Planning  funds  had  been  authorized 
by  the  1974  General  Assembly,  and  an  architectural 
design  for  the  new  facility  is  in  progress.  When  completed, 
this  structure  will  more  adequately  meet  the  needs  of  a 
student  body  nearly  six  times  the  size  of  the  student  body 
when  existing  facilities  were  built. 

Ground  was  broken  in  July,  1975,  for  the  98,000  square 
foot  stack  addition  to  Wilson  Library.  This  project, 
planned  since  1952,  is  scheduled  for  completion  in  1977. 

In  spring,  1976,  construction  was  begun  on  the  Paul 
Green  Theatre.  Named  for  the  Chapel  Hill  alumnus, 


former  faculty  member,  and  Pulitzer  Prize  winner,  who  is 
often  called  “the  father  of  outdoor  drama,”  the  Theatre 
will  seat  503  persons  and  will  include  shop,  storage,  and 
service  areas.  Such  facilities  have  not  been  available 
previously  in  the  Playmakers’  Theatre. 

Through  an  allocation  from  the  Board  of  Governors’ 
capital  improvement  appropriation,  the  pollution  caused 
by  the  smokestack  at  the  University’s  steam  plant  can  now 
be  controlled. 

In  April,  the  newly  completed  Totten  Center  building 
in  the  North  Carolina  Botanical  Garden  was  dedicated.  In 
that  same  month  dedication  ceremonies  were  held  for  the 
University’s  new  seismograph  station  in  the  MacCarthy 
Geophysical  Laboratory. 

New  computer  facilities,  installed  in  the  Computation 
Center  in  spring,  1976,  make  the  Chapel  Hill  facility  one 
of  the  most  modern  and  versatile  computing  services 
available  today. 


SPONSORED  RESEARCH  AND  TRAINING 


Sponsored  research  and  training  in  the  University  at 
Chapel  Hill  continue  to  form  a  major  part  of  the  activity 
of  the  University.  During  1975-76,  $41  million  wasaward- 
ed  in  the  form  of  research  and  training  grants  and  con¬ 
tracts.  As  in  past  years,  the  great  percentage  of  funds  for 
research  and  training  programs  came  from  federal  agen¬ 
cies,  most  significantly  the  Department  of  Health,  Educa¬ 
tion  and  Welfare  and  especially  the  National  Institutes  of 
Health.  In  a  survey  of  federal  funding  to  universities  for 
the  fiscal  year  1973-74  released  by  the  National  Science 
Foundation  this  year,  the  University  at  Chapel  Hill  rank¬ 
ed  22nd  in  the  nation  among  all  universities  receiving 
federal  funds,  1 1th  among  state  universities,  and  first 
among  all  institutions  in  the  Southeast.  Awards  vary  from 
small  grants  or  contracts  in  support  of  individual  faculty 
research  to  large  institutional  awards.  Fox  example,  a 
$1.2  million  grant  from  DHEW  will  enable  the  Health 
Services  Research  Center  to  search  for  new  methods  of 
providing  medical  care  and  getting  these  methods  into  the 
medical  mainstream  more  quickly  than  in  the  past.  This 
was  one  of  only  five  centers  receiving  an  award,  from  59 
applicants  in  the  United  States.  Other  funds  provided  by 
DHEW  were  responsible  for  the  Geriatric  Nurse  Prac¬ 
titioner  training  program,  which  began  operation  in  fall, 
1975,  to  prepare  nurses  to  meet  the  physical  and  psy¬ 
chological  needs  of  the  elderly. 
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\n  Epilepsy  and  Anticonvulsant  Drug  Research 
Laboratory  was  set  up  in  December,  1975,  with  funds 
from  the  State  Department  of  Human  Resources.  In  addi¬ 
tion  to  offering  inexpensive  drug  level  determinations  and 
free  consulstations  to  any  physician  in  the  State,  the 
Laboratory  will  also  keep  physicians  informed  of  the 
latest  techniques  for  managing  epilepsy. 

In  July,  1975,  the  National  Cancer  Institute  awarded 
the  University's  School  of  Medicine  $1.2  million  to  es¬ 
tablish  a  specialized  Cancer  Research  Center.  This  vital 
center  will  focus  on  such  areas  of  investigation  as  the  role 
of  the  body's  immunity  system  in  fighting  cancer;  the  hor¬ 
monal  control  of  tumor  function  and  growth;  and  human 
malignancies  that  may  be  caused  by  viruses.  M  uch  signifi¬ 
cant  cancer-related  research  and  many  clinical  activities 
have  already  been  taking  place  at  Chapel  Hill.  Through 
the  Area  Health  Education  Centers  program,  local 
hospitals  in  North  Carolina  will  have  improved  access  to 
the  latest  methods  of  managing  cancer. 


DEVELOPMENT 


The  development  program  had  its  best  year  of  record 
this  year.  Almost  $7  million  in  private  funds  were  given  to 
the  University  and  its  development  organizations.  The 
supporting  foundations  received  approximately  $4. 1 
million,  exceeding  the  best  previous  year  by  $1.3  million, 
and  direct  gifts  to  the  University  amounted  to  $2.87 
million.  The  Alumni  Annual  Giving  program  had  its  best 
year  in  receipts  of  $335,000. 

In  December,  a  new  foundation,  the  Arts  and  Sciences 
Foundation,  was  chartered  to  take  its  place  alongside  the 
foundations  that  support  activities  in  the  Schools  of 
Business  Administration,  Dentistry,  Journalism,  Law, 
Medicine,  Pharmacy,  and  Public  Health;  the  athletic 
program;  and  the  North  Carolina  Botanical  Garden.  Also 
formed  during  the  year  was  the  Ackland  Associates,  an 
association  of  friends  interested  in  the  Art  Museum  and 
its  programs. 


HONORARY  DEGREES  AND  DISTINGUISHED 
ALUMNUS  A  WARDS 


Four  honorary  degrees  were  awarded  at  the  May  com¬ 
mencement.  Former  Senator  J.  William  Fulbright,  also 


the  commencement  speaker,  was  awarded  the  Doctor  of 
Laws.  Novelist  Eudora  Welty,  winner  of  a  Pulitzer  Prize 
in  1973,  received  the  Doctor  of  Letters.  Dr.  Walter  Reece 
Berry hilll,  dean  and  professor  emeritus  of  the  School  of 
Medicine,  was  awarded  the  Doctor  of  Science,  and  Dr. 
Lucy  Shields  Morgan,  a  world  leader  in  the  field  of  public 
health,  was  awarded  the  Doctor  of  Science  degree. 

Distinguished  Alumnus  Awards  were  presented  to 
Shelby  Foote,  Gordon  Gray,  Frank  Borden  Hanes,  and 
Guy  B.  and  Guion  C.  Johnson  at  University  Day 
ceremonies  in  October.  Shelby  Foote  (1937),  author  of  a 
three-volume  set.  The  Civil  War:  A  Narrative,  is  also  well 
known  for  his  novels.  Gordon  Gray  ( 1930)  was  President 
of  The  University  of  North  Carolina  from  1950  to  1955 
after  having  served  as  Secretary  of  the  Army  during  the 
Truman  Administration.  Frank  Borden  Hanes  ( 1942)  is  a 
Winston-Salem  businessman  and  author  who  has  served 
as  chairman  of  many  public  and  civic  organizations  in¬ 
cluding  Old  Salem,  Inc.  and  Friends  of  the  Library.  Guy 
B.  Johnson  ( 1927),  nationally  known  for  his  work  in  race 
relations,  was  a  Kenan  Professor  of  Sociology  at  the  Un¬ 
iversity  in  Chapel  Hill.  Guion  C.  Johnson  is  a  historian, 
educator  and  civic  worker  who  has  done  research  for  the 
Carnegie-Myrdal  Study  of  the  American  Negro  and  has 
been  a  co-worker  with  her  husband  on  numerous  social 
research  projects  both  at  the  U  niversity  in  Chapel  H  ill  and 
elsewhere. 


ALUMNI 


Alumni  of  the  University  at  Chapel  Hill  numbered 
145,643  as  of  June  30,  1976.  Of  this  number  98,825  were 
living  and  their  addresses  were  known,  19, 1 34  are  known 
to  be  deceased,  and  27,684  were  “address  unknown.’’  Ear¬ 
ly  in  1976,  the  fourth  Alumni  Directory  of  the  University 
was  published,  an  undertaking  which  required  several 
years  to  produce.  The  Directory  is  complete  through 
May,  1975,  graduates  and  contains  the  names  of  more 
than  137,000  persons  whose  lives  have  been  touched  and 
influenced  by  this  institution.  Among  the  University’s 
alumni,  as  shown  in  the  Directory,  are  more  than  half  of 
the  State’s  Governors  elected  since  the  University 
graduated  its  first  class,  two  Presidents  and  two  Vice 
Presidents  of  the  United  States,  and  a  great  many  promi¬ 
nent  statesmen,  authors,  scientists,  teachers, 
businessmen,  doctors,  lawyers,  journalists,  artists  and 
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others  who  have  served  the  State,  the  nation  and  the 
world  in  numerous  capacities  as  good  citizens. 

In  spring,  1976,  “Tar  Heel  Voices’’  was  inaugurated  to 
offer  the  services  of  selected  faculty  members  as  guest 
speakers  for  alumni  chapters  and  other  groups 
throughout  the  State.  A  wide  variety  of  speaking  topics  is 
announced  in  a  brochure  prepared  and  distributed  by  the 
General  Alumni  Association,  and  it  is  especially  gratify¬ 
ing  that  these  faculty  members  have  volunteered  their 
time  and  talents  to  this  program. 


A  THLETICS 


Several  Carolina  teams  had  a  winning  year  in  1975-76, 
highlighted  by  ACC  championships  in  both  tennis  and 
fencing.  The  tennis  championship  was  the  20th  in  23  years 
and  the  seventh  in  a  row;  the  fencing  title  was  the  sixth  in  a 
row.  Women’s  swimming  and  fencing  teams  won  State 
championships,  and  the  women’s  volleyball  team  com¬ 
peted  in  the  national  tournament. 

The  basketball  team  made  an  impressive  showing  dur¬ 
ing  the  year  that  included  the  ACC  regular  season  title 
and  competition  in  the  first  round  of  the  NCAA  tourna¬ 
ment;  they  ended  the  year  with  a  25-4  record.  Mitch 
Kupchak  and  Phil  Ford  were  elected  to  several  All- 
American  basketball  first  teams.  Kupchak  was  chosen 
ACC  Player  of  the  Year,  and  Coach  Dean  Smith  was  the 
conference  Coach  of  the  Year.  Carolina’s  name  made  in¬ 
ternational  sports  headlines  when  Dean  Smith  was 
selected  to  coach  the  American  basketball  team,  which 
won  the  gold  medal  during  the  XXI  Olympiad  in  Mon¬ 
treal  in  July.  The  Olympic  squad  included  four  of  the  five 
men  in  the  1975-76  Tar  Heel  starting  line-up:  Walter 
Davis,  Phil  Ford,  Mitch  Kupchak,  and  Tommy  LaGarde. 


UTILITIES  SALE. 


Final  arrangements  were  made  during  the  year  on  the 
sale  of  utilities  operated  by  the  University  at  Chapel  Hill. 
The  Board  of  Trustees  approved  the  sale  on  June  1 1,  1976, 
and  the  sale  was  approved  by  the  Governor  and  the  Coun¬ 
cil  of  State  on  August  9. 

The  General  Assembly  adopted  a  plan  under  which  $10 
million  of  the  anticipated  proceeds  will  go  to  the  State’s 


general  fund  and  $32  million  will  be  used  by  the  Universi¬ 
ty  at  Chapel  Hill.  University  plans  for  use  of  this  money 
include  construction  of  a  new  central  library,  an  addition 
to  the  Health  Sciences  Tibrary,  and  improvements  to 
Wilson  Library.  Under  this  arrangement,  the  sale  of  the 
University’s  utilities  will  serve  the  State  in  two  important 
ways:  it  will  help  meet  the  State’s  budget  needs  for  1 976-77 
and  it  will  enable  the  University  at  Chapel  Hill  to  enlarge 
significantly  its  contribution  to  the  cultural,  intellectual, 
and  professional  life  of  our  State. 


PLANNING  FOR  THE  FUTURE 


In  October,  1974,  this  institution  through  its  planning 
processes  prepared  a  long  range  plan  for  the  period  en¬ 
ding  June  30,  1980.  This  plan  was  submitted  to  the  Presi¬ 
dent  and  Board  of  Governors  as  institutional  input  to  The 
University  of  North  Carolina  -  Long  Range  Planning, 
1 976- 1 98 1,  which  was  adopted  by  the  Board  of  Governors 
in  April.  It  is  significant  that  the  Board  of  Governors’  plan 
includes  the  following: 

“The  Board  of  Governors  declares  as  one 
of  its  planning  objectives  the  continued 
development  of  The  University  of  North 
Carolina  at  Chapel  Hill  as  a  major  research 
university.  This  objective  means  continued 
responsibility  for  that  institution  to  serve  as 
the  principal  center  of  graduate  education  at 
the  doctoral  level  (except  in  those  scientific 
and  technological  areas  which  are  offered  at 
North  Carolina  State  University  at  Raleigh), 
and  for  first  professional  education.  It  has 
further  special  responsibilities  at  all  degree 
levels  in  the  health  professions.” 

Planning  at  Chapel  Hill  has  continued  since  its  first  in¬ 
stitutional  plan  was  submitted  in  1974.  J  he  Planning 
Council  has  worked  continuously  on  a  revision  and  up¬ 
dating  of  the  original  plan.  The  revised  document,  carry¬ 
ing  planning  forward  to  1981,  was  completed  and  adopted 
by  the  Board  of  Trustees  in  September,  1976,  after  the 
period  of  this  report.  This  plan  points  strongly  to  the  need 
for  continued  private  financial  assistance  to  supplement 
State  appropriations  in  order  to  maintain  the  excellence 
of  this  institution’s  programs  and  to  carry  out  the  special 
mission  assigned  to  it  by  the  Board  of  Governors. 


63 


CONCLUSION 


The  year  has  been  one  of  much  progress  for  the  Univer¬ 
sity  at  Chapel  Hill.  This  was  made  possible  by  the  hard 
work  and  dedication  of  students,  faculty,  staff,  and  the 
Board  of  Trustees.  For  all  of  this  1  am  deeply  grateful. 

Respectfully  submitted, 

Ferebee  Taylor 
Chancellor 


64 


THE  UNIVERSITY  OF  NORTH  CAROLINA 

AT  CHARLOTTE 


A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  D.W.  COLVARD  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1975  TO  JUNE  30,  1976 


INTRODUCTION 


The  highlight  of  the  year  1975-76  at  the  University  of 
North  Carolina  at  Charlotte  was  the  passage  of  the 
Higher  Education  Bond  package  on  March  23.  It  was 
significant  in  that  it  provides  a  vital  $6  million 
classroom/  office  building  for  UNCC.  But  just  as  impor¬ 
tant  was  the  way  in  which  the  issue  was  approved  by  72 
percent  of  the  voters  in  Mecklenburg  County,  essentially 
a  vote  of  confidence  for  the  University. 

Intercollegiate  athletics  are  not  always  acknowledged 
as  an  integral  part  of  a  University’s  total  outreach. 
However,  the  role  of  Coach  Lee  Rose  and  the  UNCC 
basketball  team  must  be  considered  in  understanding  the 
level  of  public  acceptance  the  institution  received.  The 
team  reached  the  finals  of  the  National  Invitational  Tour¬ 
nament  in  New  York  City  a  few  days  before  the  vote  on 
the  bond  issue.  Through  the  team’s  struggle  to  achieve  ex¬ 
cellence  they  exemplified  the  Unviersity’s  efforts  to 
achieve  academic  excellence  and  recognition.  In  the 
process,  the  U  niversity  received  an  outpouring  of  support 
which  had  seldom  been  seen  for  any  effort  in  the 
Charlotte  area.  Much  credit  also  is  due  to  Dean  of 
Students,  Dennis  Rash,  for  providing  effective  leadership 
in  the  bond  referendum. 

UNCC’s  first  International  Festival  provided  an  oppor¬ 
tunity  for  the  University  to  focus  on  the  extent  to  which 
Charlotte  has  become  an  international  community.  The 
arts  and  crafts,  food,  music,  and  culture  of  a  number  of 
countries  were  illustrated  by  displays  and  performances. 
Dr.  Earl  Backman  gave  leadership  to  this  program  and  to 
the  University-wide  activities  in  international  affairs 

Two  buildings  were  dedicated  during  the  year.  The 


Health  Center  was  dedicated  to  Mrs.  Edith  P.  Brocker, 
UNCC’s  first  Dean  of  Nursing,  and  the  Earth-Life 
Sciences  Building  was  dedicated  to  the  late  Dr.  William 
Hugh  McEniry,  UNCC’s  first  Vice  Chancellor  for 
Academic  Affairs.  Lecture  Halls  were  dedicated  to  two 
Patrons,  William  H.  Barnhardt  and  James  G.  Cannon.  A 
large  lecture  hall  in  the  Cone  Center  was  dedicated  to 
C.A.  McKnight  ,  Editor  of  the  Charlotte  Observer  and  a 
former  Charlotte  College  Trustee. 

The  NCNB  Award  for  Teaching  Excellence  was 
presented  to  Dr.  Marvin  C.  Armstrong,  Jr.,  Assistant 
Professor  of  Human  Development  and  Learning;  Dr. 
James  C.  Crosthwaite,  Professor  of  Chemistry;  and  Eric 
Anderson,  Associate  Professor  of  Art. 

The  University  received  a  personnel  boost  when  the 
City  of  Charlotte  through  its  Manpower  Department 
provided  a  grant  of  $150,632  to  provide  temporary  jobs 
on  campus  for  some  28  persons,  ranging  from  clerical  to 
technician  level. 

An  event  which  gave  support  to  UNCC’s  stated  objec¬ 
tives  of  serving  the  community  and  the  state  and  of 
achieving  academic  excellence  was  the  publication  of  The 
North  Carolina  Allas ,  edited  by  three  UNCC 
geographers,  Dr.  Alfred  W.  Stuart,  Dr.  Douglas  M.  Orr, 
Jr.,  and  Dr.  James  W.  Clay.  The  editors  called  upon  the 
talents  of  39  authorities  in  their  respective  fields  to  present 
an  analysis  of  the  state’s  diverse  characteristics  as  well  as 
its  various  patterns  of  growth  and  change.  The  work  of 
these  authors,  most  of  them  from  the  campuses  of  the 
University  of  North  Carolina,  amounted  to  a  task  force 
report  on  the  state. 

The  year  was  not  without  its  problems,  although  they 
were  shared  by  other  institutions  and  agencies  in  the  state. 
The  lack  of  significant  salary  increases  contributed  to 
some  problems  of  faculty  morale.  The  budget  tightening 
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in  the  year's  fourth  quarter  added  to  the  level  of  frustra¬ 
tion.  Considering  the  problems,  however,  the  University 
maintained  a  high  level  of  competence  and  dedication  to 
its  essential  task. 

During  the  year  it  became  more  apparent  that  UNCC  is 
unique  in  The  University  of  North  Carolina  in  many 
respects.  For  example,  it  has  a  higher  percentage  of 
students  taking  upper  division  and  graduate  work  than 
most  other  institutions  in  the  University.  It  has  more 
professional  programs  than  all  but  the  doctoral-granting 
universities. 

Mso  the  rapid  growth  and  addition  of  young  faculty 
members  at  the  lower  ranks  have  worked  against  the  in¬ 
stitution  on  budget  comparisons  with  other  universities. 

The  pressure  on  available  space  at  the  Charlotte  cam¬ 
pus  has  been  constant,  since  the  allocation  of  facilities  has 
lagged  significantly  behind  the  growth  of  the  institution. 

Several  divisions  of  the  University  had  to  respond  to 
the  pressure  of  growth  by  limiting  access  to  their 
programs.  As  they  looked  toward  the  fall  of  1976, 
Colleges  of  Architecture,  Business  Administration,  and 
Nursing  and  the  Department  of  Creative  Arts  cut  off 
enrollment  early  in  order  to  maintain  the  quality  of  their 
programs. 


PERSONNEL  CHANGES 


During  a  year  of  economic  adversity,  the  University 
was  fortunate  in  acquiring  the  services  of  Mr.  Leo  Ells  as 
Vice  Chancellor  for  Business  Affairs.  He  came  to  UNCC 
from  a  vice  presidency  at  Texas  Tech  University  and  had 
held  a  number  of  key  positions  with  the  military  establish¬ 
ment  before  that.  He  succeeds  Mr.  L.M.  Moelchert  who 
resigned  to  become  Vice  President  for  Business  and 
Finance  at  the  University  of  Richmond. 

The  University  suffered  a  loss  in  the  resignation  of  Dr. 
Frank  G.  Dickey  as  Provost  in  May  to  accept  a  position  as 
a  higher  education  consultant  in  Washington,  D.C.  He 
had  brought  to  the  University  a  great  deal  of  ad¬ 
ministrative  expertise  and  outside  contacts  in  higher 
education  and  government. 

In  other  changes  Michael  Gallis  served  as  Acting  Dean 
of  the  College  of  Architecture,  Dr.  Seth  Ellis  became 
Director  of  Continuing  Education  and  Summer 
Programs  (Dr.  Ellis  formerly  served  as  Director  of 
Summer  Sessions  and  Evening  Programs),  John  Barry 
Lesley  became  Academic  Research  Contracts  and  Grants 


Officer,  and  Dr.  Ronald  S.  Ostrowski  was  appointed 
Assistant  to  the  Vice  Chancellor  for  Academic  Affairs. 

Dr.  Robert  D.  Snyder  assumed  duties  as  Chairman  of 
the  Department  of  Engineering  Science,  Mechanics  and 
Materials,  and  Dr.  Richard  Underwood  assumed  the 
chairmanship  of  the  Department  of  Religious  Studies. 
Serving  as  acting  chairmen  of  the  following  departments 
were  Charles  B.  Christie,  Engineering  Technology; 
Richard  R.  Phelps,  Urban  and  Environmental  Engineer¬ 
ing;  and  Dr.  John  E.  Wrigley,  History. 


ACADEMIC  AFFAIRS 


There  were  382  full-time  faculty  in  the  fall  and  381  in 
the  spring.  This  full-time  faculty  was  supplemented  by  1 2 1 
part-time  faculty  appointments  in  the  fall  and  by  144  part- 
time  faculty  in  the  spring. 

Sixty-three  percent  of  the  faculty  possessed  earned  doc¬ 
toral  degrees.  Six  faculty  members  received  their  doctoral 
degrees  during  the  year.  Also  faculty  members  published 
six  books,  83  scholarly  articles,  and  presented  68  papers  at 
professional  meetings. 

Faculty  members  performed  in  concerts  and  recitals  in 
the  United  States  and  abroad;  others  participated  in  ex¬ 
hibits  of  painting,  weaving,  smithing,  photography,  and 
sculpture,  and  in  consultation  with  local  and  regional  in¬ 
dustries.  The  Rowe  String  Quartet  received  wide  acclaim 
for  its  high  level  of  performance. 

An  option  in  computer  science  was  added  to  the 
academic  program  in  the  Department  of  Mathematics. 
The  program  in  Law  Enforcement  and  Administration 
was  expanded  to  four  years  and  the  name  changed  to 
Criminal  Justice  Program  leading  to  a  B.S.  degree.  The 
Board  of  Governors  authorized  the  university  to  begin 
implementation  of  a  B.A.  degree  in  Human  Development 
and  Learning. 

Graduate  level  programs  leading  to  the  master’s  degree 
were  authorized  for  the  fall  of  1976  in  Mathematics  and 
Urban  Administration. 

In  June,  an  agreement  was  reached  between  UNCC  and 
Stanly  County  Technical  Institute  whereby  two  years  of 
college-level  courses  will  be  offered  in  Albemarle  by  facul¬ 
ty  of  the  technical  institute  and  UNCC  with  UNCC 
academic  credit  being  awarded. 

The  College  of  Human  Development  and  Learning 
submitted  its  self-evaluation  report  to  the  North  Carolina 
Department  of  Public  Instruction  and  received  a  visit 


66 


from  a  committee  in  March.  All  programs  were  ac¬ 
credited. 

Responding  to  requests  from  individuals  in  the  com¬ 
munity,  UNCC  opened  an  off-campus  center  at  Alex¬ 
ander  Junior  High  School  in  South  Charlotte,  offering 
eight  courses  to  170  students  during  the  fall  semester. 
Enrollment  rose  to  231  students  in  the  spring  semester. 

The  Atkins  Library  launched  a  pilot  research  study  of 
its  collection,  services,  facilities,  and  management  in  Oc¬ 
tober  with  the  appointment  of  Dr.  P.  Grady  Morein  as 
Visiting  Associate  Professor  and  Coordinator  of  the 
Academic  Library  Development  Program.  The  staff  was 
widely  involved  through  the  use  of  a  study  team  and  task 
forces. 

The  Computer  Center  had  its  greatest  expansion  of 
hardware  since  its  inception  in  1967.  Although  it  was  a 
tight  fiscal  year,  the  University  was  able  to  accept  a 
proposal  by  the  Burroughs  Corporation  to  replace  the 
B5500  Computer  with  a  B6700  system  which  will  increase 
computer  utility  by  a  factor  of  at  least  three  and  provide 
timesharing  for  the  campus. 


STUDENT  AFFAIRS 


The  University  continued  its  strong  growth  pattern 
with  a  fall  semester  enrollment  of  7,570,  an  increase  of 
13.7  percent  from  the  fall  of  1974.  Of  the  total,  1,307  was 
graduate  enrollment. 

UNCC  awarded  1,175  baccalaureate  and  257  master’s 
degrees  at  the  May,  1976  Commencement.  The  com¬ 
mencement  speaker  was  Dr.  Andrew  David  Holt,  Presi¬ 
dent  Emeritus  of  the  University  of  Tennessee. 

The  1975  summer  session  enrollment  totaled  5,508,  a 
10.2  percent  increase  over  the  previous  year. 

For  students,  one  of  the  highlights  of  the  year  was  the 
opening  of  the  three-story  addition  to  the  Cone  U  niversity 
Center.  The  new  facility  houses  the  McKnight  Lecture 
Hall,  which  seats  620  persons  for  a  variety  of  lecture  and 
media  programs;  an  expanded  games  room;  spacious  and 
well-equipped  conference  and  meeting  rooms;  and  a  large 
and  comfortable  main  lounge  with  music-listening  and 
gallery  areas.  The  patio  area  between  the  original  and  new 
wings  of  the  Center  is  designed  to  accommodate  outdoor 
art  shows,  the  International  Festival,  and  concerts  in  in¬ 
formal  settings. 

A  new  service  function  was  added  to  the  Center  —  the 
Campus  Info  Line.  It  provides  prerecorded  tape  cassettes 


of  information  about  academic  programs,  admissions  re¬ 
quirements,  campus  activities  and  events,  and  the  variety 
of  other  services  and  resources  available  throughout  the 
University. 

During  the  year,  a  total  of  1 ,26 1  students  used  the  com¬ 
bined  services  of  the  Counseling  Center  and  were  involved 
in  7,692  hours  worth  of  effort  in  counseling,  testing,  and 
educational  skills  development. 

Plans  for  a  preregistration  system  were  initiated  by  the 
addition  of  Mr.  Douglas  Sutherland  as  the  University’s 
first  Assistant  Registrar. 

The  United  Religious  Ministry  continued  its  ministry 
of  presence  through  involvement  in  several  programs 
which  included  student  volunteer  work  in  helpingtoclean 
up  Charlotte’s  uptown  First  Ward  area,  sponsorship  of  a 
committee  and  symposium  on  world  hunger,  and  staff 
assistance  in  the  Commuter  Life  Program. 

The  new  Commuter  Life  Program  continued  to 
develop  and  included  the  beginning  of  a  car  pool 
matching  system  for  commuting  students,  a  special  orien¬ 
tation  for  mature  returning  students,  an  opportunity  for 
airing  needs  and  complaints,  and  planning  for  the  renova¬ 
tion  of  the  old  games  room  in  the  University  Center  for  a 
major  commuter  lounge. 

The  percentage  of  graduates  registering  for  placement 
increased  from  45  to  53  percent,  although  the  number  of 
interviews  on  campus  decreased  slightly. 

Salaries  for  undergraduate  students  ranged  from 
$3,390  to  $30,000.  Salaries  of  graduate  students  ranged 
from  $8,100  to  $19,000. 

A  total  of  1,750  students  received  some  type  of  aid  from 
either  UNCC  or  sources  cooperating  with  the  University. 
UNCC  aid  went  to  1,225  students  in  the  amount  of 
$1,164,450. 

The  Student  Health  Center  served  a  total  of  9,946  stu¬ 
dent  patient  appointments,  an  increase  of  approximately 
4  percent  over  the  previous  year.  To  help  meet  the  de¬ 
mand,  a  Physician’s  Assistant,  Mr.  John  Derrick,  was 
employed. 


INSTITUTE  FOR  URBAN  STUDIES 
AND  COMMUNITY  SERVICE 


The  year  was  one  of  dramatic  change  for  the  Institute 
for  U  rban  Studies  and  Community  Service.  Responsibili¬ 
ty  for  campus  facilities  coordination  was  shifted  to  the 
University  Center  and  the  Office  of  Continuing  Educa- 
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lion  and  Summer  Programs  was  established,  separating 
the  continuing  education  function  from  the  Institute.  This 
allowed  the  Institute  to  shift  its  emphasis  more  toward 
community  service  and  research  programs.  In  August, 
Dr.  W.  Patrick  Beaton  joined  the  Institute  as  its  first 
Research  Director. 


DEVELOPMENT 


The  year  was  a  significant  one  for  the  Development  Of¬ 
fice  as  private  support  for  the  University  was  substantial. 

In  April,  the  Foundation  of  the  University  of  North 
Carolina  at  Charlotte,  Inc.,  allocated  $86,000  of  un¬ 
restricted  funds  and  $158,000  for  restricted  purposes  to 
the  University. 

Among  the  gifts  made  directly  to  the  University  during 
the  past  year  were  two  of  great  importance.  The  first  of 
these,  a  bequest  of  $25,000  established  an  endowment 
fund  for  excellence  in  engineering;  the  second  was  a  gift  of 
land  (the  donor  requested  that  he  remain  anonymous) 
valued  at  $140,000.  Another  gift  of  property,  109  acres 
valued  in  excess  of  $150,000,  was  made  to  the  UNCC 
Foundation.  The  Belk  Foundation  made  a  major  gift  of  a 
$50,000  endowment  to  the  Athletic  Foundation. 

Nine  new  Patrons  of  Excellence  were  added  to  the 
Foundation  program,  bringing  to  175  the  number  of  per¬ 
sons,  foundations,  or  corporations  pledging  a  minimum 
of  $10,000  to  support  UNCC. 

Through  the  efforts  of  Mr.  Addison  H.  Reese,  Chair¬ 
man  of  the  Foundation  Board,  and  Mr.  Robert  J. 
Alander,  Executive  Director,  UNCC  Foundation  Direc¬ 
tors  and  staff  hosted  a  number  of  small  group  meetings  to 
explore  avenues  of  support  for  UNCC. 

The  Publications  Office  continued  to  serve  as  the  coor¬ 
dinating  agency  for  all  of  UNCC’s  printed  materials.  The 
office,  which  is  responsible  for  editorial  content  and 
design  of  University  publications, prepared  for  printing  a 
total  of  161  pieces  during  the  year.  Publications  included 
the  1 2-page  alumni  magazine  produced  quarterly,  two  an¬ 
nual  reports,  three  catalogs,  the  campus  telephone  direc¬ 
tory,  a  campus  map  and  guide,  numerous  forms,  in¬ 
vitations  and  newsletters,  and  a  coordinated  set  of  student 
recruitment  brochures  for  use  by  the  University’s  Ad¬ 
missions  Counselors. 

The  Office  of  Information  played  a  significant  role  in 
the  campaign  for  passage  of  the  North  Carolina  Higher 
Education  Facilities  Bond  Referendum  by  providing  sup¬ 


port  to  the  campus  coordinator  of  the  campaign. 

Another  major  effort  of  the  office  involved  providing 
the  non-athletic  information  required  by  the  news  media 
when  the  basketball  team  went  to  the  National  In¬ 
vitational  Tournament.  The  Community  suddenly 
developed  an  insatiable  desire  for  information  about  the 
University.  An  example  was  a  special  tabloid  published 
by  the  Charlotte  Observer,  which  included  a  great  deal  of 
information  about  the  campus  as  well  as  about  the  team. 


BUSINESS  AFFAIRS 


The  Business  Affairs  Division  had  a  year  of  con¬ 
siderable  personnel  turbulence  with  the  loss  of  its  Vice 
Chancellor  for  Business  Affairs,  Director  of  Financial 
Services,  Controller  and  Budget  Officer.  This  turnover, 
coupled  with  the  fourth  quarter  reduction  in  appropria¬ 
tion,  the  requirement  for  UNCC  to  convert  its  chart  of  ac¬ 
counts,  and  the  personnel  freeze,  strained  the  remaining 
and  new  financial  management  to  their  limits. 
Nevertheless  the  fiscal  year  was  closed  out  relatively 
smoothly  and  with  all  budgetary  accounting  and  repor¬ 
ting  functions  remaining  in  a  high  state  of  responsiveness. 

Much  credit  for  weathering  the  storm  is  due  to  the 
arrival  of  Mr.  Ells.  Thanks  are  also  due  to  Mr.  Barry 
Lesley  for  filling  the  vice  chancellorship  on  an  acting 
basis. 

Some  achievements  of  the  year  in  the  business  area 
were: 

-  W inning  national  recognition  in  receiving  the  Award 
of  Honor  from  the  National  Safety  Council. 

-  Initiation  and  completion  of  the  Title  IX  self-study. 

-  Completion  of  the  $2.6  million  additon  to  the  Cone 
University  Center. 

-  Completion  of  a  solvent  storage  facility. 

-  Completion  of  extensive  efforts  in  the  removal  of 
architectural  barriers. 

-  Initiation  of  contracts  for  the  development  of  an  out¬ 
door  athletic  complex. 

-  Completion  of  a  physical  plant  building. 

-  Initiation  of  re-emphasis  on  cross-training  of  per¬ 
sonnel  in  administrative  positions. 


TRUSTEES 


We  continue  to  believe  that  we  have  a  most  outstanding 
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Board  of  Trustees.  It  is  comprised  of  men  and  women  who 
have  achieved  personal  success  but  who  have  been  willing 
to  contribute  of  their  time  and  interest  in  support  of  the 
University.  The  Board  has  been  supportive  of  the  in¬ 
stitution’s  administraiton  and  has  delegated  appropriate 
administrative  functions.  The  University  has  been  most 
fortunate  to  have  the  leadership  of  Mr.  Addison  H.  Reese 
during  the  formative  years  of  the  institution.  His  dedica¬ 
tion  and  insight  have  been  invaluable  to  the  young  institu¬ 
tion. 


ALUMNI 


The  General  Alumni  Association  made  significant 
progress  during  the  year  under  the  presidency  of  John 
Gaither,  a  Vice  President  of  North  Carolina  National 
Bank.  Gifts  from  Alumni  exceeded  $6,000,  the  best  giving 
record  yet  for  this  young  organization. 

A  new  constitution  and  bylaws  were  drafted  and 
ratified  to  make  the  documents  more  flexible  and  more 
responsive  to  the  needs  of  the  Association  and  the  U  niver- 
sity. 

The  ground  was  broken  for  the  organization  of 
chapters  of  the  Association  in  nearby  counties.  Although 
much  work  remains  to  be  done  in  this  area,  the  first  steps 
were  taken. 

A  major  step  forward  involved  computerizing  the 
Alumni  records.  This  was  accomplished  with  the  help  of 
an  employee  provided  through  the  Manpower  Depart¬ 
ment  of  the  City  of  Charlotte  under  the  CETA  program. 
Much  progress  was  made  in  updating  Alumni  addresses. 


CONCLUSION 


As  UNCC  begins  its  second  decade  it  builds  on  a  solid 
academic  foundation  a  scholarly  young  faculty,  a  com¬ 
petent  student  body,  an  adequate  breadth  of  programs, 
high  expectations  from  the  communities  it  serves  and  a 
physical  plant  capable  of  expanding  to  serve  a  major  U  n- 
iversity  of  quality  and  sensitivity. 

Its  future  depends  in  a  large  measure  on  having  its  ex¬ 
traordinary  needs  and  opportunities  recognized  by  the 
Board  of  Governors  and  the  General  Assembly  in  such 
manner  as  to  maximize  the  responses  that  are  essential  at 
this  stage  in  UNCC’s  development. 


Research  capability  exists  but  is  inadequately  sup¬ 
ported;  Continuing  Education  demands  are  far  greater 
than  resources;  by  responding  to  Community  programs 
UNCC  has  built  its  upper  level  instruction  to  the  point 
that  its  student  profile  resembles  that  of  Chapel  Hill  more 
than  any  other  campus  —  58  percent  of  instruction  is  in 
upper  level  courses;  the  commitment  to  urban  affairs  is 
well  established  and  staffed  by  leaders  capable  of  making 
the  Institute  for  Urban  Studies  and  Community  Services 
truly  distinguished;  the  condition  of  having  fewer  square 
feet  of  physical  space  per  student  than  any  other  institu¬ 
tion  cries  out  for  correction;  long  waiting  lists  for  on- 
campus  housing  on  the  one  hand  and  high  costs  of 
building  and  interest  rates  on  the  other  pose  special 
problems;  a  young  faculty  and  very  few  retirements  an¬ 
ticipated  in  the  next  ten  years  call  for  extraordinary  atten¬ 
tion  to  salary  management;  demands  for  certain  new 
programs,  especially  at  the  master’s  level,  reflect  growing 
reality  of  the  concept  of  life-long  learning;  and  we  could 
expand  upon  what  we  regard  as  extraordinary  cir¬ 
cumstances  existing  at  UNCC  as  it  begins  its  second 
decade.  To  accommodate  the  growth  projected  by  the 
Board  of  Governors  while  continuing  to  improve  the 
quality  of  performance  is  our  challenge. 

1  make  this  report  with  pride  in  the  multifaceted  ex¬ 
cellence  that  is  emerging  as  faculty  and  students  interact 
at  UNCC.  This  is  another  time  in  an  exciting  historical 
setting  when  statesmanship  and  leadership  should 
coalesce  and  provide  the  high  priority  needs  which  will 
almost  certainly  unleash  and  encourage  extraordinary 
responses  in  education  services  and  individual  grow  th.  1 
not  only  report  with  pride,  but  1  plead  that  now'  is  the  time 
when  extraordinary  support  in  this  dynamic  setting  will 
increase  in  geometric  progression  the  greatness  UNCC 
can  attain. 

Respectfully  submitted, 

D.  W.  Colvard 

Chancellor 
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THE  UNIVERSITY  OF  NORTH  CAROLINA 
AT  GREENSBORO 


A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  JAMES  S.  FERGUSON  FOR  THE  ACADEMIC  YEAR 
JULY  1.  1975  TO  JUNE  30,  1976 


INTRODUCTION 


The  University  of  North  Carolina  at  Greensboro  dates 
back  to  1891,  but  it  is  still  in  a  constant  state  of  becoming. 
This  institution  continues  to  grow,  in  terms  of  enrollment, 
physical  plant,  and  the  diversity  and  complexity  of  its 
academic  offerings,  its  development  being  especially 
marked  at  the  graduate  level.  A  growing  research  com¬ 
petence  is  manifest  among  our  faculty  along  with  expan¬ 
ding  creative  activities  in  the  fine  arts  and  related  fields.  In 
addition,  we  are  reaching  the  needs  of  more  people 
through  special  adult  and  continuing  education 
programs.  In  the  process,  this  institution  is  moving  rapid¬ 
ly  toward  full  maturity  as  a  multipurpose,  doctorate¬ 
granting  University. 

This  surge  of  grow  th  and  development,  which  has  been 
very  much  a  part  of  our  campus  for  more  than  a  decade, 
continued  during  the  1975-76  academic  year.  The  twelve 
months  were  marked  by  a  7.9  percent  increase  in  head- 
count  enrollment,  occupancy  of  a  new  $2. 1  million  Ad¬ 
ministration  Building  and  approval  of  several  important 
new  academic  programs  for  this  campus  by  the  Board  of 
Governors.  Of  course,  another  development  of  major 
significance  was  the  passage  of  the  $43.2  million  statewide 
bond  issue  for  higher  education,  including  funds  for  a  new 
building  for  the  School  of  Business  and  Economics  on  this 
campus,  a  project  that  should  benefit  many  generations  of 
students  yet  to  come. 

While  the  7.9  percent  increase  in  our  headcount  enroll¬ 
ment  did  not  equal  the  previous  year’s  1 1 .5  percent  rise,  it 
was  sufficient  to  generate  some  budgetary  problems. 
State  appropriations  did  not  keep  pace  with  our  heavy 
enrollment,  and  as  a  result,  UNC-G  had  about  500  full¬ 


time  students  above  the  number  for  which  we  were  fund¬ 
ed.  Undoubtedly,  the  total  would  have  been  even  greater 
if  we  had  not  instituted  some  controls  on  registration  dur¬ 
ing  the  latter  part  of  the  summer.  Thereafter,  following 
extensive  study  during  the  year,  more  restrictive  enroll¬ 
ment  controls  were  designed  for  the  year  ahead.  As  a  part 
of  this  plan,  the  grade  requirement  for  transfer  students 
has  been  raised  from  2.0  to  2.2.  Even  while  using  such  con¬ 
trols,  we  originally  believed  it  would  take  two  years  to 
align  our  enrollment  with  our  funding  level.  However,  the 
additional  money  provided  during  the  special  session  of 
the  General  Assembly  in  May  has  supplied  some  of  the 
much  needed  budget  relief.  This  supplement  will  enable  us 
to  return  essentially  to  the  approved  faculty-student  ratio 
of  1 4.2  to  1  for  this  campus.  I  wish  to  emphasize  that  it  is 
our  clear  intention  to  operate  wit  hin  the  range  of  our  fun¬ 
ding.  To  do  otherwise  over  an  extended  period  would  not 
be  in  the  best  interests  of  our  overall  academic  program  or 
of  the  constituencies  we  serve. 

Our  headcount  enrollment  during  1975-76  rose  to 
9,459,  as  compared  to  8,759  a  year  earlier.  This  growth 
came  at  virtually  all  levels  of  our  student  body.  We  ex¬ 
perienced  a  14.2  percent  increase  in  graduate  students  to 
2,772  —  29.3  percent  of  the  total  UNC-G  headcount 
and  another  jump  in  male  enrollment.  Men  students  now 
constitute  32.4  percent  of  our  total  registrants.  The 
number  of  black  enrollees  on  campus  climbed  from  516  to 
647,  or  6.84  percent  of  our  student  body.  Our  Special 
Adult  Admissions  Program  also  has  continued  to  attract 
in  excess  of  500  students. 

Our  current  enrollment  represents  substantial  gains 
over  the  headcount  of  3,737  in  1963-64  when  this  institu¬ 
tion,  then  Woman’s  College,  gained  a  new  name  and  an 
expanded  mission.  In  line  with  the  redefinition  of  func¬ 
tion  this  campus  became  coeducational,  prepared  to  serve 
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greatly  increased  numbers  of  students,  moved  to  expand 
its  graduate  and  professional  offerings  and  accepted  the 
responsibility  for  developing  a  special  relationship  to  the 
populous  geographical  area  in  which  it  is  located. 

We  have  taken  great  strides  toward  the  accomplish¬ 
ment  of  these  declared  objectives.  For  example,  master’s 
degree  programs  are  now  available  in  more  than  40  major 
fields  and  the  doctorate  in  12.  Two  new  professional 
schools,  one  in  nursing,  the  other  in  business  and 
economics,  have  been  established;  several  new 
departments  have  been  created;  and  new  specializations 
have  been  added  in  existing  schools  and  departments. 
And  UNC-G  is,  indeed,  serving  the  region  in  which  it  is 
located,  drawing  65.8  percent  of  its  headcount  enrollment 
from  the  eleven  counties  of  the  North  Central  Piedmont 
area.  In  addition,  much  progress  has  been  made  toward 
developing  the  resources  needed  by  a  major  university. 
Year  by  year,  steps  have  been  taken  to  strengthen  our 
faculty,  library  holdings,  laboratory  equipment  and  other 
physical  facilities.  Altogether,  more  than  fifteen  new 
buildings  have  been  constructed  during  this  time. 

Overall,  since  1963-64,  UNC-G  has  awarded  15.096 
degrees.  This  total  includes  3,685  degrees  at  the  graduate 
level,  with  173  of  them  being  doctorates  conferred  in  the 
last  six  years. 

Included  in  the  figures  cited  above  are  degrees  con¬ 
ferred  during  our  84th  annual  commencement.  A  record 
number  of  1 ,780  students  were  awarded  diplomas  at  that 
time  —  including  1,305  undergraduate  degrees,  429 
master’s  and  46  doctoral  degrees.  The  latter  total 
represents  the  largest  number  of  doctoral  degrees  earned 
in  a  given  year  at  UNC-G  to  date.  That  figure  can  be  ex¬ 
pected  to  increase  in  the  years  immediately  ahead,  for  272 
doctoral  degree  condidates  were  enrolled  during  the 
spring  semester. 

In  summary,  much  has  been  accomplished  on  this  cam¬ 
pus  since  the  passage  of  the  North  Carolina  Higher 
Education  Act  of  1963.  This  institution  has  indeed 
matured,  and  now  stands  ready  to  accept  even  greater 
responsibilities  in  the  state’s  restructured  system  of  higher 
education. 

The  reality  of  change  accompanying  such  development 
has  permeated  virtually  every  facet  of  this  institution. 
Through  it  all,  however,  one  enduring  hallmark  has 
remained  constant.  That  is  the  University’s  commitment 
to  academic  excellence.  We  seek  to  preserve  this  legacy  for 
each  new  generation  of  students,  counting  it  as  one  of  the 
distinctive  characteristics  of  this  institution.  At  UNC-G 


the  student  and  his  intellectual  growth  are  central  to  our 
purpose,  and  we  regard  good  teaching  and  good  counsel¬ 
ing  as  essential  to  such  development.  But  also  fundamen¬ 
tal  among  our  goals  are  the  expansion  of  knowledge 
through  research  and  the  utilization  of  professional 
knowledge  and  skills  through  service  to  society.  We  have 
many  gifted  teachers  who  know  how  to  blend  all  three  of 
these  emphases  with  a  resulting  enrichment  of  the  lear¬ 
ning  experiences  of  their  students.  Such  is  the  nature  of  a 
university  of  excellence. 

With  this  commitment  to  academic  excellence  in  mind, 
we  have  begun  a  comprehensive  attempt  to  evaluate  the 
educational  experience  which  UNC-G  is  providing  its 
students.  Last  December,  the  Academic  Cabinet  ap¬ 
proved  a  proposal  to  examine  admissions,  enrollment  and 
academic  performance  as  they  relate  to  the  goals  of  the 
Unviersity.  The  fundamental  questions  posed  were;  “Is 
the  educational  experience  at  UNC-G  translating  into  the 
intellectual  and  professional  development  of  its  students? 
Does  such  growth  occur  in  terms  of  ‘University  stan¬ 
dards”?  What  quantitative  and  qualitative  requirements 
should  we  have  in  order  to  provide  an  effective 
educational  experience  for  our  students?  How  do  we 
measure  results?”  Faculty  grading  practices  and  the 
national  phenomenon  of  “grade  inflation”  were  a  part  of 
the  issues  to  be  studied.  A  steering  committee  chaired  by 
Dr.  Harriet  Kupferer,  head  of  the  Department  of 
Anthropology,  and  three  subcommittees  have  been  ex- 
aminingall  of  these  issues  in  great  detail.  We  look  forward 
to  the  completion  of  the  committees’  reports  and 
recommendations.  Their  work  can  lead  to  a  further 
strengthening  of  the  high  standards  of  excellence  in  our 
overall  academic  program. 


HOARD  OF  TRUSTEES 


This  campus  has  profited  during  the  past  year  from  fine 
leadership,  interest  and  support  provided  by  our  Board  of 
Trustees.  Mr.  Louis  C.  Stephens,  Jr.  was  elected  to  serve 
as  chairman  of  the  board,  Mrs.  Betty  Anne  Ragland  Stan- 
back  as  vice  chairman,  and  Mr.  Robert  D.  Davis  as 
secretary,  all  of  whom  have  provided  outstanding  service. 
Other  members  of  the  board  are;  Mrs.  Barbara 
Abernethy,  Mrs.  Doretha  H.  Black,  Thomas  S.  Douglas, 
111,  Mrs.  Louise  Falk,  Mr.  Walter  T.  Johnson,  Jr.,  Mr. 
E.S.  (Jim)  Melvin,  Mr.  Thomas  1.  Storrs,  Mr.  H.  Pat 
Taylor,  Jr.,  and  Mrs.  Faye  Warren.  Sean  O'Kane,  presi- 
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dent  of  the  University's  Student  Government  Associa¬ 
tion.  served  as  an  ex-officio  member  of  the  board. 

\  special  90-minute  multimedia  production  was  shown 
to  the  trustees  during  their  winter  meeting  in  an  effort  to 
increase  their  familiarity  with  UNC-G.  The  presentation, 
coordinated  by  Dr.  John  Jellicorse,  head  of  the  Depart¬ 
ment  of  Drama  and  Speech,  was  produced  by  University 
Broadcasting,  the  News  Bureau,  and  the  Instructional 
Resources  Center.  It  included  filmed  interviews,  slides, 
live  narration,  and  other  creative  segments.  The  presenta¬ 
tion  was  well  received  by  the  trustees  and  it  contributed  to 
their  understanding  of  the  University. 

In  their  spring  meeting,  the  trustees  took  some 
preliminary  action  toward  solving  the  severe  parking 
problem  at  UNC-G  —  a  problem  of  such  proportions  as 
to  hamper  efficient  operation  of  the  University.  The 
board  authorized  the  administration  to  proceed  with  ef¬ 
forts  to  acquire  “any  land  that  might  be  determined  to  be 
appropriate  for  parking  facilities  within  the  area  bounded 
by  Forest  Avenue.  Walker  Avenue,  Aycock  Street  and 
Oakland  Avenue.”  In  a  related  action,  the  trustees 
recommended  that  the  Board  of  Governors  authorize  the 
borrowing  of  funds  to  cover  the  cost  of  acquiring  and 
developing  land  for  parking  at  UNC-G.  The  trustees  share 
our  concerns  about  the  parking  needs  at  UNC-G. 
Hopefully  the  parking  problem  can  be  alleviated  through 
the  efforts  of  the  University  working  in  cooperation  with 
the  community  and  the  City  of  Greensboro. 


AD  M  INS  IT  R A  TIVE  AFFAIRS 


A  major  development  in  administrative  affairs  during 
the  year  involved  the  approval  of  our  revised  regulations 
on  academic  freedom,  tenure  and  due  process.  The  new 
statement  received  final  endorsement  by  our  Board  of 
Trustees  in  April  and  approval  by  the  Board  of  Governors 
in  May.  The  new  regulations  represent  the  culmination  of 
a  long  process  and  much  work  by  a  faculty  committee 
headed  by  Dr.  Allen  Trelease,  professor  of  history.  Prior 
to  approval,  the  document  received  detailed  review  by 
General  Administration  and  went  through  a  number  of 
revisions.  Two  of  its  key  features  are  the  provisions  of 
tenure  for  professional  librarians  and  the  seven-year  max¬ 
imum  probationary  period  for  faculty.  In  the  latter  case, 
the  new  regulations  provide  that  a  tenure  decision  must  be 
reached  on  faculty  members  before  the  end  of  this  seven- 
year  period.  Our  new  statement  includes  substantial  detail 


in  such  procedural  matters  as  appointments,  reap¬ 
pointments,  tenure,  promotions,  terminations  and 
avenues  for  faculty  appeal.  Overall,  it  is  a  very  sound 
document  and  one  which  should  serve  this  University  well 
for  many  years. 

Another  important  kind  of  service  is  being  derived 
from  the  upgrading  of  our  computer  system  in  the  Ad¬ 
ministrative  Computer  Center.  With  the  acquisition  last 
fall  of  a  Univac  70/45  G,  the  Center  substantially  in¬ 
creased  its  computing  capacity.  The  entire  University  is 
benefiting  from  this  new  unit,  which  handles  such  diverse 
jobs  as  payroll,  financial  accounting,  alumni  records,  per¬ 
sonnel  records,  and  library  serial  periodicals. 

I  should  mention  also  that  this  University  has  con¬ 
tinued  its  cooperation  with  the  five  other  campuses  of 
Guilford  County  through  the  Greensboro  Regional  Con¬ 
sortium.  Cross-registration  of  students  among  the  six  in¬ 
stitutions  continues  to  be  beneficial  to  all.  Cooperative  in¬ 
structional  and  research  endeavors  with  North  Carolina 
Agricultural  and  Technical  State  University  also  continue 
to  develop.  The  extensive  formally-shared  instruction  and 
supervision  established  in  the  program  of  social  work  is 
an  example  of  this  cooperation.  Physics  is  another  area  in 
which  shared  instruction  has  been  initiated  on  a  regular 
exchange  basis.  In  other  academic  areas,  discussions  have 
been  initiated  to  explore  the  possibilities  of  cooperative 
programs  for  teaching,  research  and  community  service. 

During  1975-76,  there  were  several  key  administrative 
appointments.  Dr.  Robert  Hites  was  named  as  director  of 
the  Admissions  Office,  after  serving  as  acting  director  in 
that  job  for  twelve  months.  He  was  recommended  by  a 
search  committee  following  an  extensive  screening  of 
applicants.  In  another  action.  Dr.  Theodore  W. 
H  ildebrandt,  who  is  nationally  known  in  the  field  of  com¬ 
puter  science,  was  appointed  as  director  of  the  Academic 
Computer  Center  following  a  similar  search.  In  this 
capacity,  he  will  be  responsible  for  working  with  all  of  the 
academic  areas  of  the  University  to  assist  in  the  develop¬ 
ment  of  programs  in  computer-aided  instruction  and 
research. 

In  another  appointment,  Mr.  Henry  S.  Odom  was  nam¬ 
ed  director  of  physical  plant,  succeeding  Mr.  Nestus  H. 
Gurley,  who  retired  after  serving  UNC-G  over  25  years.  In 
the  School  of  Business  and  Economics,  Dr.  Joseph  E. 
Johnson  was  appointed  as  head  of  the  Department  of 
Business  Administration.  In  the  School  of  Home 
Economics,  Dr.  Mary  Miller  was  named  as  head  of  the 
Department  of  Interior  Design.  Another  appointment  in- 
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volved  the  selection  of  Mr.  Newton  Beck  as  director  of  the 
Office  of  Security  Services. 


STUDENTS 


While  UNC-G  attracts  many  of  its  students  from  the 
North  Central  Piedmont  area  of  the  state,  it  should  be 
pointed  out  that  this  campus  also  drew  enrollees  from  96 
of  North  Carolina’s  100  counties.  In  addition,  our 
students  represented  39  other  states  and  1 1  foreign  coun¬ 
tries.  However,  once  again  the  number  of  out-of-state 
students  attending  UNC-G  declined.  Apparently,  this  is 
due  in  large  part  to  our  higher  out-of-state  tuition 
charges,  and  we  are  deeply  concerned  about  what  has 
become  a  yearly  decrease  in  the  out-of-state  component  of 
our  student  body. 

As  part  of  a  new  procedure  all  commuting  students  who 
withdraw  from  the  University  are  now  interviewed  as  one 
step  in  the  withdrawal  process.  This  practice,  conducted 
by  the  Dean  of  Students  for  Student  Services,  has 
supplied  the  basis  for  continued  research  on  retention  of 
students.  It  is  hoped  that  eventually  this  kind  of  study  will 
give  us  a  fairly  complete  profile  which  will  enable  us  more 
accurately  to  predict  who  will  and  will  not  remain  in 
school. 

Once  again  Student  Aid  Office  made  an  effort  to  see 
that  its  scholarships  and  other  forms  of  financial 
assistance  reached  as  many  students  as  possible.  Financial 
aid  was  provided  to  more  than  3,400  students,  as  the  Stu¬ 
dent  Aid  Office  awarded,  administered,  or  coordinated  a 
total  of  $2,884,931  in  assistance  funds.  The  number  of 
students  aided  through  the  Student  Aid  Office  represents 
a  19  percent  increase  over  1974-75. 

This  was  the  third  year  of  operation  for  our  Office  of 
Veteran’s  Affairs,  and  following  a  thorough  study  we 
have  decided  to  phase  out  this  unit  as  of  August  I,  1976. 
This  year  has  seen  a  15  percent  decrease  in  the  number  of 
veterans  enrolled  using  Veterans  Administration 
educational  benefits.  There  are  few  problems  now  en¬ 
countered  by  veterans  that  cannot  be  addressed  by  other 
existing  campus  offices. 

The  University  Concert  and  Lecture  Series  continues  to 
be  well  recieved  by  both  our  students  and  the  surrounding 
communities.  During  1975-76,  approximately  30,000  per¬ 
sons  viewed  the  entertainment  groups,  films  and  person¬ 
alities  brought  to  campus  through  the  series.  This  is  an  in¬ 
crease  of  approximately  5,000  persons  over  last  year. 


UNC-G  is  blessed  not  only  with  this  fine  series,  but  also 
with  a  variety  of  other  high  quality  programs  in  the  fine 
arts,  including  our  theatre  productions,  musical  concerts, 
art  exhibits  and  dance  concerts.  Not  only  do  these 
programs  benefit  our  students,  but  they  provide  a  strong 
bond  between  town  and  gown  in  the  Central  Piedmont. 

The  operation  of  Chinqua-Penn  Plantation  House  as  a 
tourist  attraction  is  another  program  which  benefits  both 
this  campus  and  the  surrounding  area.  Last  year  a  record 
total  of  32,796  persons  visited  the  scenic  old  house. 

During  the  1975-76  report  period,  1,851  students  and 
alumni  registered  with  the  Placement  Office  for  career 
placement  assistance.  As  of  late  May,  28.6  percent  of  the 
registrants  reported  employment  and  38.8  percent 
reported  they  were  still  actively  seeking  jobs. 


ACADEMIC  PROGRAMS 


The  year  1975-76  saw  a  continuation  of  the  extensive 
planning  in  which  the  University  has  been  engaged  for 
several  years.  This  activity  has  been  conducted,  of  course, 
within  the  context  of  overall  planning  for  the  entire  North 
Carolina  university  system.  In  our  Five-Year,  Long-range 
Plan,  prepared  initially  in  1974-75,  we  carefully  set  forth 
our  proposals  for  new  academic  programs  at  both  the  un¬ 
dergraduate  and  graduate  levels.  This  spring  the  Board  of 
Governors  adopted  a  statewide  long-range  plan  for  the 
next  five  years.  The  approved  plan  provides  for  continued 
program  growth  on  this  campus  and  also  anticipates  the 
development  of  more  advanced  instructional  and 
research  capabilities  in  established  program  offerings.  In 
addition,  the  Board  of  Governors’  plan  coincides  with  our 
projections  for  continued  growth  in  student  enrollment, 
w  ith  an  increasingly  heavier  concentration  at  the  graduate 
level.  For  example,  the  document  records  an  enrollment 
projection  of  10,690  full-time  equivalent  students  (FTE) 
at  UNC-G  forthe  1980-81  academic  year.  By  comparison, 
we  had  7,840  FTE  during  1975-76.  Of  course,  it  is 
recognized  that  enrollment  projections  will  be  re¬ 
evaluated  annually  for  budgeting  and  planning  purposes. 

This  year,  UNC-G  received  approval  to  implement  a 
new  Master  of  Science  program  in  nursing,  with  emphasis 
on  the  preparation  of  teachers  of  nursing  and  nursing  ad¬ 
ministrators.  Authorized  planning  is  at  an  advanced  stage 
in  the  new  Master  of  Arts  and  Master  of  Public  Affairs 
programs  in  political  science.  In  addition,  approval  for 
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planning  has  been  given  to  the  following  programs: 
general  special  education  at  the  baccalaureate  level,  and 
educational  technology,  education  of  the  deaf,  and 
educational  psychology,  each  at  the  master's  degree  level. 

Certain  changes  in  program  designations  also  have 
been  authorized.  These  include:  a  change  in  the  sixth-year 
certificate  programs  in  guidance  and  counseling  and  in 
administration  to  degree  programs;  designation  of  the  in¬ 
terior  design  program  in  home  economics;  changing  of 
the  degree  of  Master  of  Science  in  Business  Administra¬ 
tion  to  Master  of  Business  Administration;  and  accep¬ 
tance  of  a  concentration  in  vocal  pedagogy  in  the  Master 
of  Music  degree  program. 

During  1975-76.  the  University's  programs  for  the 
preparation  of  teachers  came  under  review  by  the 
National  Council  for  the  Accreditation  of  Colleges  of 
Teacher  Education  (NCATE)  and  by  the  State  Depart¬ 
ment  of  Public  Instruction.  In  1974-75  after  a  special  self- 
studs  review,  NCATE  had  given  full  accreditation  for  ten 
years  to  the  program  for  the  preparation  of  elementary 
and  secondary  teachers  at  the  undergraduate  and  master’s 
levels,  and  initial  accreditation  for  five  years  to  programs 
'to  prepare  elementary  and  secondary  principals,  super¬ 
visors.  and  counselors  at  the  master’s  level.  NCATE  at 
that  time  denied  accreditation  for  the  specialist  and  doc¬ 
toral  level  programs.  We  requested  that  the  Council 
review  that  latter  decision.  As  a  result  of  the  review, 
NCATE  gave  full  initial  accreditation  for  five  years  to 
both  the  specialist  and  doctoral  programs.  In  addition,  a 
self  study  for  the  State  Department  of  Public  Instruction 
was  completed  successfully  during  the  year.  As  a  result, 
the  State  Board  of  Education,  acting  on  recommen¬ 
dations  received  from  the  State  Evaluation  Committee  on 
Teacher  Education,  has  given  full  five-year  approval  to 
our  teacher  education  programs  at  all  levels,  except  for 
the  program  in  school  psychology  and  the  curriculum- 
instructional  specialist  program,  which  were  granted 
provisional,  or  three-year,  approval. 

Walter  C.  Jackson  Library  has  continued  its  impressive 
record  of  service  to  the  University.  During  1975-76,  the 
library  had  total  recorded  circulation  of  265,073,  as  com¬ 
pared  to  236,765  in  the  previous  year.  The  library  now  has 
total  holdings,  including  microtext,  of  913,976.  This  in¬ 
cludes  453.813  books,  186.089  documents  and  274,074 
microtext.  While  progress  has  been  made  in  overcoming 
deficiences  in  our  library  holdings  over  the  past  five  years, 

I  should  point  out  that  the  problem  of  inflation  continues 
to  erode  our  library  budget.  During  1975,  the  average 


book  price  increased  another  1 5  percent,  with  the  average 
cost  per  book  rising  from  $14.09  to  $16.19. 


FACULTY 


At  the  beginning  of  the  fall  semester  in  1975,  the  Uni¬ 
versity  had  572  faculty,  of  whom  490  had  full-time  ap¬ 
pointments.  Among  the  full-time  faculty,  102  were 
professors;  92  were  associate  professors;  173  were  assis¬ 
tant  professors;  19  were  lecturers;  96  were  instructors;  and 
eight  were  teaching  assistants.  Whereas  last  year,  our 
faculty  numbered  515  and  60  percent  had  doctoral 
degrees,  this  year  62.5  percent  of  our  572  faculty  members 
had  the  doctorate.  Of  the  full-time  faculty,  61.8  percent 
were  men  and  38.2  percent  women.  Fifteen  members,  or 
2.6  percent  of  the  total,  were  black.  There  were  30  new  ap¬ 
pointments  at  professorial  levels  during  the  year.  Four 
members  of  the  faculty  retired,  seven  resigned,  and  four 
died.  Thirty-seven  were  promoted. 

The  University’s  faculty  is  contributing  to  the  existing 
body  of  knowledge  and  creativity  in  many  fields.  The 
research  and  scholarly  activities  of  our  faculty  continue  to 
increase  each  year.  A  number  of  them  had  books  publish¬ 
ed  during  the  year,  many  others  wrote  scholarly  articles, 
and  still  others  were  involved  in  the  creative  arts.  Space 
does  not  permit  a  listing  of  these  hundreds  of  activities, 
but  several  honors  and  awards  which  faculty  received 
must  be  mentioned.  For  example.  Dr.  Eloise  Lewis,  dean 
of  our  School  of  Nursing,  was  named  co-recipient  of  the 
coveted  O.  Max  Gardner  Award,  which  is  the  highest 
honor  bestowed  each  year  by  the  University  of  North 
Carolina  on  faculty  members  of  its  sixteen  campuses.  Dr. 
Celeste  Ulrich,  a  professor  of  physical  education,  was 
elected  president  of  the  50,000  member  American 
Alliance  for  Health,  Physical  Education  and  Recreation, 
becoming  only  the  second  North  Carolinian  to  hold  this 
position.  Dr.  Gail  Hennis,  assistant  vice  chancellor  for 
graduate  studies,  was  elected  president  of  the  National 
Association  of  Physical  Education  and  Sport.  Dr. 
Richard  Current,  distinguished  professor  of  history,  serv¬ 
ed  as  president  of  the  Southern  Historical  Association, 
becoming  the  second  professor  from  this  campus  to  fill 
that  office.  Recipients  of  the  Alumni  Teaching  Excellence 
Awards  this  year  were  Dr.  Walter  Puterbaugh,  head  of 
the  Department  of  Chemistry,  and  Dr.  Walter  Beale,  an 
associate  professor  of  English. 
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THE  GRADUATE  SCHOOL 


Enrollment  in  the  University’s  Graduate  School  con¬ 
tinues  to  increase  each  year.  In  the  fall,  2,772  graduate 
students  registered,  resulting  in  an  increase  of  14.2  percent 
over  the  previous  year.  Out-of-state  graduate  enrollment 
continued  to  drop,  however,  and  accounted  for  only  10.7 
percent  of  our  total  number  of  graduate  students  this 
year. 

A  total  of  $846,488  was  used  for  422  graduate 
assistantships  during  the  year.  Altogether  97  grants 
averaging  $322  each  were  made  by  the  University 
Research  Council,  fully  utilizing  the  $30,000  in  ap¬ 
propriated  funds.  A  pressing  need  for  more  money  for  this 
purpose  is  clearly  evident.  In  recent  years,  requests  have 
exceeded  the  fund  by  more  than  50  percent. 

More  money  also  is  needed  for  assistantships. 
H  owever,  the  critical  shortage  is  in  the  support  for  out-of- 
state  tuition  waivers.  UNC-G  is  losing  strong  applicants 
because  of  our  inability  to  waive  the  tuition  differential. 


THE  DEVELOPMENT  PROGRAM 


Despite  the  sluggish  economy,  gifts,  grants  and  be¬ 
quests  to  the  University  totaled  $2,363,574  during  the 
1975-76  academic  year,  representing  a  15  percent  increase 
over  the  previous  year.  This  marked  the  third  time  in 
UNC-G’s  history  that  the  total  in  this  category  had  ex¬ 
ceeded  $2  million.  Included  in  the  record-breaking  figure 
was  $250,689  raised  through  the  reorganized  Annual  Giv¬ 
ing  Program.  The  total  money  given  in  this  campaign 
easily  surpassed  the  stated  goal  of  $200,000.  This  was  the 
first  year  of  an  expanded  Annual  Giving  Program  which 
not  only  included  alumni  giving,  but  also  actively  en¬ 
couraged  gifts  from  trustees,  faculty  and  staff,  parents  of 
students,  businesses  and  other  nonalumni  and  foun¬ 
dations.  Mrs.  Brent  Woodson  Carter  served  as  chairper¬ 
son  of  this  campaign,  and  we  are  very  pleased  with  its 
results.  Particularly  gratifying  is  the  greatly  increased  giv¬ 
ing  to  the  special  gift  clubs  which  are  part  of  the  Annual 
Giving  Program.  These  include  the  Chancellor’s  Club,  for 
donors  of  $  1 ,000  or  more;  Mclver  Club,  $500  to  $999;  and 
Century  Club,  $100  to  $499. 

Serving  as  president  of  the  Alumni  Association  during 
the  year  was  Miss  Eleanor  Butler.  Mrs.  Carol  Maus  was 


elected  chairman  of  the  Alumni  Annual  Giving  Council. 
The  leadership  provided  by  both  was  of  great  benefit  to 
the  University. 

Increased  funds  from  private  sources  are  becoming 
more  and  more  essential  as  this  University  matures.  Such 
resources  are  needed  to  supplement  state  funding  in  many 
areas.  The  potential  for  increased  private  support  to  this 
institution  appears  to  be  good,  and  we  are  in  the  process 
of  expanding  our  efforts  in  this  area.  For  example,  initial 
steps  have  been  taken  in  establishing  a  University  Estate 
Planning  Service.  Preliminary  surveys  indicate  that  this 
effort  will  be  well  received  by  our  alumni. 


PHYSICAL  PLANT 


The  pressing  need  for  administrative  space  on  this  cam¬ 
pus  was  partially  met  last  fall  with  the  completion  of  the 
second  and  third  floors  of  our  New  Administration 
Building.  Funding  for  the  building  was  insufficient  to 
finish  the  interior  of  the  first  floor  area,  however,  and  an 
additional  appropriation  will  be  needed  for  this  purpose. 
The  renovation  of  Aycock  Auditorium  has  progressed 
well  and  it  is  anticipated  that  this  work  will  be  finished  by 
early  fall.  The  major  new  project  now  under  construction 
is  the  $2.8  million  addition  to  the  Life  Sciences  Building, 
which  should  be  completed  in  early  1977. 

UNC-G’s  continuing  growth  has  resulted  in  an  in¬ 
creasing  strain  on  our  existing  space  facilities.  The  com¬ 
pletion  of  current  projects,  plus  the  planned  new  building 
for  the  School  of  Business  and  Economics,  will  provide 
some  relief.  However,  our  space  needs  continue  to  mount 
each  year  and  can  only  be  met  through  a  combination  of 
additional  new  construction  and  renovation  of  some  ex¬ 
isting  buildings.  We  are  hopeful  that  funds  will  be 
forthcoming  for  these  purposes. 


CONCLUSION 


In  closing,  I  would  like  to  thank  you,  Mr.  President, 
your  staff,  the  UNC-G  Board  of  Trustees  and  the  Board  of 
Governors  for  your  generous  support  and  assistance 
throughout  the  year. 

Respectfully  submitted, 

James  S.  Ferguson 
Chancellor 
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THE  UNIVERSITY  OF  NORTH  CAROLINA 


AT  WILMINGTON 


A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  WILLIAM  H.  WAGONER  FOR  THE  ACADEMIC  YEAR 
JULY  I,  1975  TO  JUNE  30,  1976 


INTRODUCTION 


Throughout  the  1975-76  academic  year,  the  University 
of  North  Carolina  at  Wilmington  worked  steadily  toward 
an  increased  awareness  of  its  role  as  an  intellectual  leader 
within  the  state  and  local  communities.  It  emphasized  re- 
evaluation  of  structures  and  programs,  with  the  hope  that 
strengths  might  be  recognized  and  developed,  and  that 
weaknesses  might  be  eliminated. 

Two  key  events  took  place  during  the  year  which  will 
contribute  significantly  to  the  shaping  of  the  institution. 
The  position  of  Academic  Dean  was  established.  The 
Academic  Dean  is  responsible  for  all  aspects  of  faculty 
development  and  undergraduate  curriculum  planning. 
All  department  chairmen  report  directly  to  the  Dean  who, 
in  turn,  reports  to  the  Vice  Chancellor  for  Academic  Af¬ 
fairs. 

During  the  spring  of  1976,  the  Board  of  Governors 
authorized  the  Wilmington  campus  to  begin  plans  to  es¬ 
tablish  a  graduate  level  program  in  education.  There  is  a 
real  need  for  such  a  program  in  southeastern  North 
Carolina  and  the  University  of  North  Carolina  at 
Wilmington  is  in  the  process  of  developing  the  capability 
to  meet  the  need.  This  first  step  into  post-baccalaureate 
activity  opens  new  horizons  for  the  university. 


Dl  VISION  OF  A  CA  DEMIC  A  FFA  IRS 


Faculty 

There  were  156  full-time  teaching  and  research  faculty 


members  employed  by  the  university  as  of  October  1, 
1975.  Of  this  number,  14%  were  full  professors;  about 
46%  of  the  total  number  held  permanent  tenure. 

During  the  1975-76  academic  year,  there  were  18  new 
appointments  to  the  faculty,  seven  promotions  in  rank, 
and  one  resignation.  Five  members  of  the  faculty  retired. 
There  were  no  deaths  among  the  active  faculty. 

A  Faculty  Tenure  Document  Committee  worked 
throughout  the  year  to  prepare  a  document  for  submis¬ 
sion  to  the  Board  of  Trustees  and  for  acceptance  by  the 
Board  of  Governors.  The  document  was  approved  by  the 
Board  of  Governors  on  May  14,  1976.  Disicussions  were 
initiated  by  the  Faculty  Governance  Committee  on  the 
feasibility  of  establishing  a  Faculty  Senate. 

New  Baccalaureate  Programs 

The  University  of  North  Carolina  at  Wilmington  was 
authorized  by  the  Board  of  Governors,  during  the  spring 
of  1976,  to  plan  new  programs  at  the  baccalaureate  level 
in  special  education,  parks  and  recreation  management, 
and  speech,  debate  and  forensic  science. 

The  Marine  Science  Program 

The  Marine  Science  Program  consists  of  more  than  20 
faculty  representing  such  departments  as  Biology, 
Chemistry,  Earth  Sciences,  Environmental  Studies  and 
Sociology.  There  are  approximately  250  students  major¬ 
ing  in  marine  science. 

During  the  past  year,  20  research  proposals  were  sub¬ 
mitted  and  grants  were  awarded  totaling  $109,256.00.  An 
additional  $99,000  has  been  promised  and  final 
negotiations  are  underway  so  that  the  grant  total  will 
amount  to  $208,256.00. 

Faculty  publications  including  those  in  press  and  those 
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expected  to  be  completed  by  fall  1 976  total  59.  One  film  is 
being  made  on  North  Carolina  marine  life  and  film  clips 
of  fish  behavior  have  been  accepted  for  the  Encyclopedia 
Cinematographica. 

Institute  of 

Marine  Biomedical  Research 
The  1975-76  year  marks  the  completion  of  the  first 
decade  of  operation  of  the  Institute  of  Marine  Biomedical 
Research,  during  which  time  it  has  become  an  inter¬ 
nationally  recognized  center  of  research  in  evironmental 
and  marine  physiology. 

During  1975-76,  the  Institute  engaged  in  the  following 
activities:  pressure  effects  on  central  nervous  system/div- 
ing  physiology;  deep  ocean  simulator  facility;  high 
pressure  acquarium  system;  oceanographic  cruise  related 
program;  studies  on  ultrastructure  of  deep-sea  organisms; 
student  research. 

Continuing  Education  and  Special  Programs 
The  Office  for  Continuing  Education,  which  was 
created  in  1973,  was  unusually  active  throughout  the 
academic  year.  It  registered  1464  students  through  its 
Adult  Registration  Program  and  2384  students  through 
the  Technical  Institute  Extension  Program.  More  than 
2700  persons  participated  in  educational  activities  design¬ 
ed  for  the  general  public. 

Twenty-three  funded  grant  requests  were  processed 
through  the  Office  of  Special  Programs.  The  total  of  the 
grants  amounted  to  $521,611.  This  office  also  directed 
planning  for  the  summer  sessions  of  1976.  The  Director  of 
Special  Programs  worked  closely  with  a  Summer  School 
Advisory  Committee  for  the  purpose  of  developing  a 
policy  for  summer  school  salary  allocations. 

Albert  Schweitzer  International  Prizes 
The  University  of  North  Carolina  at  Wilmington 
hosted  the  First  Albert  Schweitzer  International  Prizes 
festivities  on  October  23-24,  1975.  The  prizes  were  award¬ 
ed  to  persons  who  have  made  outstanding  contributions 
at  an  international  level  to  the  humanities,  music  and 
medicine.  The  recipients  of  the  prizes  were:  for  the 
humanities.  Mother  Teresa,  foundress  of  the  Congrega¬ 
tion  of  the  Missionaries  of  Charity  in  Calcutta,  India;  for 
music,  Gian  Carlo  Menotti,  Italian  composer  and  two- 
time  Pulitzer  Prize  winner;  for  medicine.  Dr.  Theodor 
Binder,  founder  and  director  of  the  Hospital  Amazonico 
Albert  Schweitzer  in  the  South  American  jungle  near 
Pucallpa. 


DIVISION  OF  STUDENT  AFFAIRS 


Student  Enrollment  and  Graduation  Figures 

The  student  enrollment  for  the  fall  1975  semester  by 
head  count  was  3323,  with  an  FTE  count  of  2853.  For  the 
spring  1976  semester,  the  head  count  was  3033,  with  an 
FTE  count  of  2589. 

A  total  of  474  bachelors  degrees  were  awarded  in  1 975- 
76.  In  August  1975,  87  were  awarded;  in  December,  102; 
and  in  May  1976,  285  were  awarded. 

Programs 

Orientation  programs:  In  the  summer  of  1975,  465 
freshmen  participated  in  the  orientation  program.  By 
comparison,  in  1976,  541  students  took  advantage  of  this 
program. 

Health  services:  In  1975-76  more  than  3,300  contacts 
were  made  with  the  health  service.  Two  family  nurse  prac¬ 
titioners  were  assigned  to  the  campus  by  Wilmington 
Health  Associates.  Other  additions  or  improvements  to 
the  program  included  the  capacity  for  x-rays  and  a  greatly 
increased  capacity  for  lab  work. 

Counseling  and  Testing  Center:  In  addition  to  the 
provision  of  psychological  counseling  for  students  with 
an  emphasis  upon  self-fulfillment  and  personal  problem 
solving,  the  center  has  been  increasingly  called  upon  to 
provide  advisory  and  consultative  services  to  faculty  and 
administrators  in  a  mutual  effort  to  assist  a  student.  It  is 
estimated  that  more  than  2,500  student  contacts  were 
made  in  the  Counseling  and  Testing  Center  during  the 
1975-76  academic  year. 

Student  financial  aid:  Total  aid  distributed  to  students 
in  1975-76  amounted  to  $514,000,  representing  a  $7 1,000 
increase  over  the  previous  year.  More  than  1200 students 
were  served. 

Veterans  affairs:  The  Office  of  Veterans  Affairs  con¬ 
tinued  its  growing  service  to  the  veterans  and  dependents 
of  veterans  during  1975-76.  More  than  500  students 
received  financial  assistance  through  this  office.  In  addi¬ 
tion,  valuable  contacts  were  made  with  veterans  in 
Wilmington  and  surrounding  communities  through  the 
“Outreach"  program. 


DIVISION  OF  BUSINESS  AFFAIRS 


The  Division  of  Business  Affairs  expanded  both  its 
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capability  and  its  services  to  the  university  community 
during  the  past  year. 

On  July  1.  1975.  all  transactions  concering  student  ac¬ 
counts  were  placed  in  a  computerized  accounting  system. 
A  significant  amount  of  progress  was  made  toward  the 
computerization  of  all  accounting  records.  Major  updates 
and  the  addition  of  several  new  sections  were  ac¬ 
complished  in  both  the  business  procedures  manual  and 
purchasing  manual.  A  well  documented  plant  ledger  was 
installed. 

In  October  of  1975,  the  university's  new  receiving  and 
storage  warehouse  was  completed  and  placed  under  the 
management  of  the  Purchasing  Department.  This  facility 
allow  ed  the  Purchasing  Department  to  expand  its  central 
duplicating  and  central  stores  operation  to  better  serve  all 
campus  departments. 

The  Physical  Plant  began  implementation  of  a  preven¬ 
tative  maintenance  program.  Under  the  direction  of  the 
campus  safety  officer,  the  university  continued  updating 
its  facilities  toward  full  compliance  with  the  Occupational 
Safety  and  Health  Act  specifications.  The  first  phase  of 
the  program  to  remove  architectural  barriers  neared 
completion  during  1975-76. 

Mr.  James  A.  Price,  who  had  been  the  Vice  Chancellor 
for  Business  Affairs  since  1967,  retired  on  May  15,  1976. 


SUPPORTING  SERVICES 


Office  of  Institutional  Research 
During  the  past  year,  the  Office  of  Institutional 
Research  (01 R)  initiated  studies  of  student  retention  and 
progression,  enrollment  projection  methodology,  space 
allocation  and  room  scheduling,  discrimination  in  faculty 
salaries,  departmental  productivity  and  major  and  degree 
program  costs.  Interactive  enrollment  projections,  faculty 
flow  and  space  utilization  models  have  been  or  are  being 
developed  on  the  Hewlett-Packard  computing  system  at 
the  Triangle  Universities  Computation  Center  (TUCC). 

Computing  Center 

The  Academic  Service  section  of  the  Computing  Center 
was  established  for  the  purpose  of  providing  assistance  to 
the  faculty  in  all  phases  of  computing.  Some  of  the 
responsibilities  assigned  to  this  section  include:  main¬ 


taining  the  Computing  Center  library,  writing  the 
Newsletter,  maintaining  the  programs  used  by  the 
academic  community,  and  submitting  some  of  the  runs 
for  the  various  academic  departments. 

The  Administrative  Data  Services  section  of  the 
University  of  North  Carolina  at  Wilmington  Computing 
Center  was  established  in  1974,  for  the  purposes  of  run¬ 
ning  existing  programs  and  creating  any  new  programs 
necessary  to  produce  reports  as  needed  by  the  administra¬ 
tion.  Over  $12,000  was  spent  in  running  2,108jobsforthe 
administration  in  1975,  with  the  Registrar’s  Office,  the 
Business  Office  and  Admissions  Office  being  the  primary 
users. 

Development  Office 

During  the  1975-76  fiscal  year,  the  Development  Office 
increased  its  efforts  to  secure  a  wider  range  of  private  sup¬ 
port  for  the  campus  and  to  strengthen  the  public  relations 
program.  As  part  of  this  effort,  the  office  has  worked 
closely  with  the  Foundation  of  the  University  of  North 
Carolina  at  Wilmington  to  establish  a  “Patrons  of  Ex¬ 
cellence”  club  and  a  “Century”  club  to  provide  recogni¬ 
tion  and  incentive  for  donors. 

Library 

In  1975-76  there  was  a  net  increase  of  12,408  volumes  of 
books  and  periodicals,  bringing  total  collection  size  to 
1 34,757  volumes  on  June  30,  1976.  With  a  fall,  1975,  FTE 
enrollment  of  2,850  students,  the  library  now  has  an 
average  of  47.3  volumes  per  student,  a  slight  decrease 
from  last  year’s  figure.  The  decrease  is  attributable  to  the 
loss  of  $17,421  in  book  funds  due  to  the  freeze  on 
spending,  as  well  as  to  the  inroads  which  inflation  con¬ 
tinues  to  make  on  the  purchasing  power  of  the  library 
dollar.  The  latter  factor  is  evidenced  by  the  average  cost  of 
$  1 2.9 1  per  volume,  an  increase  of  1 1 .8%  over  the  $11.55 
per  volume  cost  of  the  preceding  year. 

V olumes  circulated  is  a  universally  accepted  measure  of 
the  extent  to  which  a  library  accomodates  the  needs  of  its 
patrons.  A  new  high  of  61,916  volumes  was  circulated 
during  the  year.  However,  the  rate  of  increase  in  this 
statistic  moderated,  with  circulation  to  students  up  7.9% 
over  the  1974-75  level,  which  had  climbed  21.8%  from  a 
year  earlier.  Average  circulations  per  FTE  student  actual¬ 
ly  declined  from  19.6  in  1974-75  to  18.9  in  1975-76. 

Mr.  Lenox  Gore  Cooper,  Jr.  resigned  from  his  position 
as  Director  of  Library  Services  at  the  end  of  the  1975-76 
academic  year. 
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PHYSICAL  FACILITIES 


A  Central  Receiving  and  Warehouse  facility  was  com¬ 
pleted  November  1975  at  a  cost  of  $332,000,  a  greenhouse 
was  completed  in  February  1976  at  a  cost  of  $75,000,  and 
the  Belk  Residence  Hall  was  completed  in  June  1976  at  a 
cost  of  $1,400,000.  The  Raiford  G.  Trask  Health  and 
Physical  Education  Facility  is  scheduled  for  completion 
in  March  1977  at  a  cost  of  $4,200,000. 

The  underground  utilities  system  and  the  roadways 
have  been  expanded  to  support  the  growth  of  the  campus. 


A  classroom  building  with  a  budget  of  $1,665,000  and 
bookstore  budgeted  at  $93,000  are  authorized  and  are  be¬ 
ing  designed  at  present.  The  bookstore  should  be  oc¬ 
cupied  early  in  1977  with  the  classroom  building  follow¬ 
ing  one  year  later.  A  third  dormitory  has  been  authorized 
with  completion  projected  for  1979. 

Respectfully  submitted. 

William  H.  Wagoner 

Chancellor 
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WESTERN  CAROLINA  UNIVERSITY 


A  REPORT  TO  PRESIDENT  FRIDAY  AND  THE  BOARD  OF  GOVERNORS  OF  THE  UNIVERSITY 
BY  CHANCELLOR  H.  F.  ROBINSON  FOR  THE  ACADEMIC  YEAR 
JULY  1,  1975  TO  JUNE  30,  1976 


The  year  at  Western  Carolina  University  was 
characterized  by  productivity,  achievement  of  goals,  and 
increased  effectiveness  through  reorganization  and  ex¬ 
pansion. 

Reaccreditation  by  the  Southern  Association  of 
Colleges  and  Schools  and  the  National  Council  for 
Teacher  Education  was  awarded,  and  reorganization  of 
the  School  of  Business  was  completed  as  a  step  toward 
meeting  accreditation  standards  of  the  American 
Assembly  of  Collegiate  Schools  of  Business.  Programs  in 
Social  Work  and  Medical  Record  Administration  were 
accredited. 

The  University’s  role  in  international  education  took 
on  new  dimensions  when  it  was  invited  by  Mr.  Howard 
Cook.  Minister  of  Education  of  Jamaica,  to  help  develop 
a  plan  for  establishing  a  new  system  of  higher  education  in 
that  nation. 

Organization  of  the  School  of  Nursing  and  Health 
Sciences  and  the  School  of  Technology  and  Applied 
Science  was  completed,  new  organization  was  given  to  the 
Office  of  Development  and  Extended  Services,  an 
Academic  Services  office  was  established,  and  the  Office 
of  Institutional  Studies  and  Planning  was  reorganized.  A 
new  Counseling,  Advisement,  and  Placement  Center  was 
established  and  staffed  for  better  service  to  students,  a 
comprehensive  program  of  cooperative  transfer 
arrangements  with  two-year  institutions  was  developed, 
and  an  expanded  program  of  continuing  education  was 
given  special  emphasis. 

Many  of  these  activities  were  aided  by  the  full  im¬ 
plementation  of  our  Advanced  Institutional  Develop¬ 
ment  Program  under  a  $1.7  million  award. 

The  faculty  governance  structure  was  completed  and 
implemented.  Plans  for  conversion  to  a  semester  system 
in  the  fall  of  1977  were  consumated.  Plans  also  were  com¬ 
pleted  for  an  Army  ROTC  program  to  begin  next  year. 

Enrollment  for  the  regular  academic  year  increased  by 


3.7  percent  over  the  previous  year  and  for  the  summer 
term  by  17.8  percent. 

In  the  midst  of  these  major  accomplishments,  the  Uni¬ 
versity  engaged  in  a  large  construction  program.  The  total 
contract  value  of  all  capital  improvement  projects  com¬ 
pleted,  under  construction,  or  in  varying  stages  of  design 
during  the  year  was  $12,217,100. 

Sponsored  programs  and  research  grants  exceeded  $3,- 
215,000;  voluntary  giving  from  private  sources  and  alum¬ 
ni  totaled  $89,000  and  the  total  value  of  trusts  and  en¬ 
dowments  from  private  sources  at  the  end  of  the  year  was 
more  than  $850,000. 

A  successful  athletic  program  was  marked  by  the  ad¬ 
mission  of  the  University  to  the  Southern  Conference, 
and  for  the  first  time,  the  institution  began  awarding 
athletic  grants-in-aid  to  women.  A  thorough  self-study 
for  compliance  with  Title  IX  was  completed  and 
recommendations  were  implemented. 

The  fuller  details  of  these  and  other  activities  and 
achievements  of  the  year  are  provided  in  the  following 
text. 


A CA DEM  1C  A F FAIRS 


Pursuant  to  a  decision  reached  in  1975  that  Western 
Carolina  U niversity  would  convert  to  a  semester  system  in 
the  fall  of  1977,  the  academic  year  was  a  period  of  major 
effort  toward  that  objective.  All  academic  policies, 
regulations,  and  procedures  were  reviewed  and 
recommendations  made  for  changes.  The  faculties  of  the 
departments  and  schools  reviewed  and  developed  conver¬ 
sion  plans  for  all  courses,  major  and  minor  degree 
programs,  and  the  general  education  core.  Guidelines  and 
a  timetable  were  developed  for  the  conversion  of  student 
records,  and  the  academic  year  calendar  for  1977-78  was 
established. 
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Concurrently,  curricular  review  led  to  revisions  of  the 
business  administration  programs  at  the  bachelor’s  and 
master’s  levels  to  bring  these  programs  into  line  with  ac¬ 
creditation  standards  of  the  American  Assembly  of 
Collegiate  Schools  of  Business.  Accreditation  review  by 
the  National  Council  for  Accreditation  of  Teacher  Educa¬ 
tion  resulted  in  revisions  in  all  teacher  education 
programs.  Procedures  for  implementing,  and  guidelines 
for  the  content  of,  programs  within  the  University’s 
authorization  to  award  the  B.A.  and  the  B.S.  in  Special 
Studies  were  approved.  A  curriculum  with  two  tracks 
leading  to  the  Bachelor  of  Science  in  Health  Science  was 
approved.  Authorization  was  received  in  the  1976-81 
Long  Range  Plan  to  begin  planning  degree  programs 
leading  to  the  M.A.  in  Art  and  the  M.A.Ed.  in  Art 
Education  and  to  institute  a  program  track  in  learning 
disabilities  at  the  bachelor’s  level. 

On  July  1,  1975,  the  University  entered  a  new  era  of 
development  with  the  implemenation  of  the  first  phase  of 
a  five-year,  $1.7  million  Advanced  Institution  Develop¬ 
ment  Program  grant  from  the  U .  S .  Office  of  Education. 
As  a  part  of  the  grant,  $126,000  and  six  months  were  set 
aside  to  plan  the  programs  and  budget  for  the  remainder 
of  the  grant.  Members  of  the  faculty  were  identified  to 
participate  in  the  planning  phase  and  to  be  responsible  for 
implementation  of  the  programs  at  the  conclusion  of  the 
planning  period.  The  grant  provides  support  for  five  ma¬ 
jor  components  of  the  A1DP  project:  counseling,  advise¬ 
ment,  and  placement;  transfer  program  development  and 
articulation  with  the  community  colleges  and  technical  in¬ 
stitutes;  an  extension  center  at  Cherokee;  a  School  of 
Technology  and  Applied  Science;  and  a  planning, 
management,  and  evaluation  system.  Implementation  of 
all  the  programs  began  during  the  year. 

Another  important  new  program  began  in  1975-76 
when  approval  was  received  for  establishment  of  a  unit  of 
Army  ROT  Con  the  campus  as  an  extension  of  the  Clem- 
son  University  unit.  A  program  in  military  science  will 
begin  in  the  fall  of  1976,  and  the  Department  of  Military 
Science  will  be  established  in  the  School  of  Arts  and 
Sciences. 

Administrative  organization  of  the  academic 
departments  and  schools  of  the  University  received  major 
attention.  In-depth  studies  identified  current  strengths 
and  needs  and  established  goals  for  future  development. 
The  results  will  be  most  immediately  evident  in  the  areas 
of  continuing  education,  reorganization  of  the  School  of 
Health  Sciences  and  Services,  creation  of  the  School  of 


Technology  and  Applied  Science,  and  expansion  of  the 
scope  of  the  University’s  audiovisual  media  services,  but 
the  momentum  of  the  work  during  this  report  period  can 
be  expected  to  continue  into  future  years. 

Activities  in  the  area  of  international  education  were 
expanded  significantly  during  the  academic  year  1 975-76. 
New  programs  were  entered  into  cooperatively  with  the 
Jamaican  Ministry  of  Education,  primarily  in  the  area  of 
school  guidance  and  counseling.  Plans  were  made  to  offer 
additional  programs  in  elementary  education  and  in 
foods  and  nutrition.  The  activities  of  the  year  reached  a 
climax  with  the  visit  of  a  planning  team  led  by  the 
Chancellor  to  Jamaica  to  begin  development  of  a  master 
plan  for  the  expansion  of  higher  education  in  that  coun¬ 
try. 


FACULTY 


A  significant  objective  was  reached  during  the  year 
when  the  University's  new  faculty  governance  structure 
received  final  approval  by  the  Board  of  Governors. 

Identification  of  ways  to  provide  for  a  sound  program 
of  professional  development  of  the  faculty  was  a  major 
goal  of  the  year,  and  efforts  to  design  a  broad  program 
and  find  the  resources  for  it  will  be  continued.  Faculty 
development  was  aided  by  the  continuation  of  faculty 
research  grants  and  through  the  Visiting  Scholars 
Program.  A  faculty  committee  appointed  by  the 
Chancellor  developed  recommendations  for  the  recogni¬ 
tion  of  outstanding  teachers,  and  the  first  “Chancellor’s 
Awards”  were  made  to  three  members  of  the  faculty  based 
upon  a  selection  process  that  included  faculty  and 
students.  To  encourage  improvement  in  instruction,  the 
Vice  Chancellor  for  Academic  Affairs  inaugurated  a 
program  of  instructional  improvement  grants  and  awards 
were  made  to  six  faculty  members  based  upon  recommen¬ 
dations  of  a  faculty  committee.  Both  the  Chancellor's 
Outstanding  Teacher  Awards  and  the  Vice  Chancellor’s 
Instructional  Improvement  Grants  will  be  continued  an¬ 
nually. 

Thirty-eight  new  appointments  were  made  to  the  full¬ 
time  faculty:  one  professor,  two  associate  professors, 
twenty-two  assistant  professors,  twelve  instructors,  and 
one  lecturer.  Twenty-seven  members  of  the  faculty  were 
promoted:  seven  to  the  rank  of  professor,  seventeen  to 
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associate  professor,  and  three  to  assistant  professor.  Per¬ 
manent  tenure  was  awarded  to  twenty-one  members  of 
the  faculty:  three  professors,  six  associate  professors,  and 
twelve  assistant  professors.  Tw  enty  members  of  the  facul¬ 
ty  resigned,  four  retired,  and  seven  left  because  of  non¬ 
renewal  of  contracts  or  completion  of  one-year-only  ap¬ 
pointments.  Three  members  of  the  faculty  were  on  leaves 
of  absence  for  the  year  and  four  others  took  leaves  of 
absence  for  one  or  two  quarters. 

Faculty  activity  in  professional  organizations  resulted 
in  six  appointments  to  the  presidencies  of  state 
organizations,  twelve  appointments  to  national  offices, 
and  forty-four  to  other  positions  in  state  organizations. 
Eleven  books  and  ninety-six  monographs  and  scholarly 
articles  were  published.  One  hundred  forty-two  papers 
were  presented  at  professional  meetings.  One  hundred 
thirty-four  abstracts  and  reviews  were  published. 


ENROLLMENT 


Enrollment  increased  in  1975-76  by  3.7  percent  over 
1974-75  and  reached  an  annual  average  FTE  of  5,327.  The 
increase  was  due  primarily  to  greater  numbers  of  graduate 
students  and  grow  th  in  the  Asheville  programs.  The  fact 
that  the  annual  average  headcount  increased  4.86  percent 
while  the  annual  average  FTE  increased  by  3.7  percent  in¬ 
dicates  that  an  increasing  number  of  students  continue  to 
enroll  on  a  part-time  basis. 

Part-time  students  account  for  the  greater  proportion 
of  students  in  Asheville  where  total  headcount  enrollment 
increased  by  1 2.3  percent  while  FTE  enrollment  increased 
by  8.3  percent.  Graduate  enrollment  accounted  for  all  of 
the  increase  in  Asheville.  U ndergraduate  enrollment  there 
decreased  by  0.8  percent  in  headcount  and  1 1 .8  percent  in 
FTE.  These  decreases  are  related  to  the  assumption  by 
UNC-A  of  the  responsibility  for  offering  general  educa¬ 
tion  courses  for  WCU  students. 

The  graduating  class  of  1975-76  was  the  largest  in  the 
history  of  the  institution.  Degrees  were  awarded  to  1,160 
persons  at  the  summer  and  spring  commencements,  one- 
third  of  the  total  being  graduate  degrees. 


DIVISION  OF  CONTINUING  EDUCATION 


The  Division  of  Continuing  Education  received  new 


leadership  in  1975-76  following  the  establishment  of  the 
Western  Carolina  University  Center  in  Cherokee.  Dr. 
Glenn  Bridges,  formerly  Director  of  the  Division,  was 
named  Director  of  the  Cherokee  Center  and  Dr.  Hal 
Salisbury  succeeded  him  as  Director  oi  the  Division.  Dur¬ 
ing  its  first  year,  the  Center  had  321  registrations  and 
provided  courses  primarily  in  the  area  of  general  educa¬ 
tion.  Courses  of  special  interest  included  real  estate  and 
the  Cherokee  language. 

The  Division  is  the  agency  through  which  the  Universi¬ 
ty  provides  courses  and  consultative  services  to  schools, 
businesses,  industries,  and  social  agencies  in  the  region, 
and  planning  is  under  way  to  enlarge  upon  these  services 
to  the  extent  that  resources  will  allow. 

Continuing  Education  Units  (CEUs)  were  awarded  for 
the  first  time  in  1975-76,  approximately  700  being  given 
for  participation  in  eight  courses  during  the  year.  This 
number  will  be  expanded  in  1976-77. 

Fifty-four  regular  faculty  and  thirty-nine  part-time  and 
adjunct  faculty,  representing  twenty-one  departments 
and  three  of  the  four  undergraduate  schools  of  the  Uni¬ 
versity,  participated  in  1 18  courses  offered,  with  a  total  of 
1,605  registrations.  Eleven  noncredit  courses  with  737 
registrations  and  19  conferences,  workshops,  etc.,  were 
offered. 


WESTERN  CAROLINA  UNIVERSITY 
PROGRAMS  IN  ASHEVILLE 


The  cooperative  agreement  between  Western  Carolina 
University  and  The  University  of  North  Carolina  at 
Asheville  worked  effectively  during  the  year.  Excluding 
general  education  courses  offered  by  The  University  of 
North  Carolina  at  Asheville  for  Western  Carolina’s 
degree-seeking  students,  an  average  of  69  courses  per 
quarter  were  offered  by  WCU  in  Asheville  with  an 
average  quarterly  enrollment  of  1,042  students.  A 
program  of  instruction  leading  to  a  bachelor’s  degree  in 
Community  Health  Education  was  introduced  and  new 
courses  were  offered  in  home  economics.  There  was  an  ex¬ 
tension  of  course  offerings  in  business,  nursing,  educa¬ 
tion,  anthropology,  and  history.  Initial  planning  has  been 
completed  for  the  preparation  of  a  joint  nursing  program 
between  the  two  institutions. 

The  position  and  posture  of  the  University  in  the 
Asheville  area  was  enhanced  during  the  year.  A  stronger 
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relationship  of  respect  and  understanding  existed 
between  WCU  and  UNC-A.  Notable  recognition  from  the 
community  of  the  U niversity’s  role  in  and  commitment  to 
the  Asheville  area  was  evident. 


HUNTER  MEMORIAL  LIBRARY 


Assessment  of  library  facilities  and  services  was  a  sub¬ 
ject  of  major  concern  during  the  year.  A  special  review 
committee  was  formed  to  conduct  a  comprehensive  study 
of  facilities,  services,  staffing,  and  current  and  future 
needs.  Attention  was  given  to  both  qualitative  and  quan¬ 
titative  measures  of  the  current  status  of  the  library,  to  the 
development  of  a  statement  of  goals  and  purposes,  to  the 
expansion  of  library  services  in  the  region  served  by  the 
U niversity,  and  to  the  exploration  of  possible  new  thrusts 
in  library  services.  The  work  of  the  committee  was 
augmented  by  the  advice  of  several  distinguished  con¬ 
sultants.  As  the  year  ended,  a  University  Librarian  Search 
Committee,  advisory  to  the  Chancellor,  was  named  to  in¬ 
itiate  the  search  for  a  new  head  librarian. 


RESEA  RCH  ADMINISTRA  TION 


The  responsibility  for  grants,  contracts,  and  sponsored 
research  was  established  in  the  Office  of  Research  Ad¬ 
ministration,  the  Director  of  which  reports  to  the  Dean  of 
the  Graduate  School. 

The  University  received  $3,215,882  for  sponsored 
programs  and  research  during  the  report  period,  an  in¬ 
crease  of  47.7  percent  over  awards  for  the  previous  year. 
New  applications  represented  requests  for  $5,153,376 
from  governmental  and  private  agencies,  an  increase  of 
1 .8  percent  over  the  previous  year. 


SUMMER  SCHOOL 


The  1975  summer  session  was  the  most  successful  in  the 
history  of  the  University  in  terms  of  total  student  enroll¬ 
ment  and  credit  hours  generated.  A  total  of  5,81 1  enrolled 
students  generated  31,209  quarter  hours  of  credit,  an  in¬ 
crease  of  17.8  percent  and  17.5  percent,  respectively,  over 


the  previous  summer  and  the  largest  recorded  during  any 
summer  session.  Graduate  students  in  1975  accounted  for 
36  percent  of  the  total  enrollment  and  for  a  26.4  percent 
increase  student  enrollment  during  the  same  period. 
Graduate  quarter  hours  of  credit  generated  increased  10 
percent  over  1974.  Degrees  were  conferred  upon  420  per¬ 
sons  at  the  summer  commencement. 


STUDENT  DEVELOPMENT 


The  Division  of  Student  Development  can  look  back 
on  the  year  with  a  sense  of  satisfaction.  These  offices, 
while  fulfilling  their  professional  obligations  to  the  Uni¬ 
versity,  continued  to  meet  the  never-ending  and  seldom- 
routine  challenge  of  helping  students  with  their  myriad 
problems. 

The  aim  of  the  Student  Development  program  is  to 
assist  students  in  every  way  possible  to  achieve  their  max¬ 
imum  academic  and  personal  development  in  the  most  ex¬ 
pedient  and  efficient  manner,  and  is  still  the  fundamental 
purpose  of  student  development  personnel.  Providing  an 
environment  that  encourages  students  to  discover 
themselves  and  assists  them  in  coping  with  the  demands  of 
a  complex  and  ever-changing  society,  and  providing  op¬ 
portunities  for  self-evaluation,  self-discipline,  and  the 
development  of  self-confidence,  is  a  constant  challenge. 
Students  who  attend  this  institution,  no  matter  the  length 
of  time,  should  have  the  opportunity  to  gain  insights  and 
knowledge  which  will  benefit  both  themselves  and  socie¬ 
ty- 

The  achievement  of  this  purpose  remains  the  central 
concern  of  the  student  development  staff  at  Western 
Carolina  University. 

Student  Government  continued  to  be  a  viable  body  on 
campus.  Its  leaders  presented  eight  major  concerts,  con¬ 
ducted  several  surveys  to  determine  student  needs,  in¬ 
terests,  and  opinions;  participated  in  campuswide 
programs;  served  on  appropriate  University  committees; 
created  new  offices  to  serve  students;  and  worked 
cooperatively  with  the  Vice  Chancellor  for  Student 
Development  in  areas  of  mutual  concern. 

The  Student  Financial  Aid  Office  provided  ap¬ 
proximately  2,000  students  with  various  types  of  financial 
assistance  totaling  an  estimated  $1.5  million.  In  addition, 
veterans  benefits  have  been  extended  to  approximately 
700  veterans  or  children  of  veterans  through  the  V.  A.  Of¬ 
fice. 
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With  the  granting  of  a  FM  radio  station  license,  the 
renovating  of  the  terrace  floor  in  Moore  Hall  was  com¬ 
pleted  to  permit  installation  of  equipment,  with  plans  to 
go  on  the  air  in  the  fall  of  1976. 


BUSINESS  AFFAIRS 


The  Division  of  Business  Affairs  experienced  a 
progressive  year.  Although  significant  problems  were  en¬ 
countered,  major  improvements  and  accomplishments 
were  achieved. 

In  physical  plant  operations,  management  emphasis 
was  concentrated  in  the  areas  of  work  productivity,  quali¬ 
ty  of  work  and  economy  of  operations.  Productivity  of 
the  work  force  increased  and  work  quality  improved. 
Economy  of  operations  has  been  enhanced  through  more 
positive  control,  better  purchasing  procedures  and  im¬ 
proved  allocation  of  resources. 

Substantial  progress  was  made  in  energy  conservation. 
Campus  electrical  energy  consumption  was  reduced  from 
the  previous  year  by  3.2  percent.  An  1 1  percent  reduction 
in  steam  use  was  due  to  a  combination  of  energy  conserva¬ 
tion  measures  and  aggressive  maintenance.  Conservation 
efforts  included  lowering  hot  water  system  temperatures, 
installation  of  flow  restrictors  in  shower  heads,  and  lower¬ 
ing  heat  controls  to  68  degrees.  The  installation  of  flow 
restrictors  in  shower  heads,  revised  boiler  operating 
procedures,  and  improved  system  maintenance  enabled 
us  to  achieve  a  34.8  percent  reduction  in  water  consump¬ 
tion. 


The  food  service  in  our  cafeterias  continued  to  be  an 
asset  to  our  campus.  We  maintain  one  of  the  lowest  costs 
for  institution  board  plans  in  the  nation.  A  quarterly 
chqrge  of  $145  provides  the  student  with  twenty-one 
meals  per  week.  Although  this  rate  was  a  $  1 0  increase  over 
the  previous  year,  the  cost  per  meal  was  only  64  cents.  A 
major  occurrence  in  the  Food  Service  operation  was  the 
retirement  at  the  end  of  June  of  Mr.  J.  Stedman  Mitchell, 
director,  after  thirty-two  years  of  service.  Few  others  have 
given  as  much  devotion,  time  and  energy  to  the  advance¬ 
ment  of  this  institution. 

In  its  first  full  year  of  operation,  the  OSHA  program 
made  admirable  headway.  We  employed  the  equivalent  of 
1,125  full-time  employees.  Based  on  this,  our  safety 
program  reduced  recordable  accident  cases  from  2.04  per 
hundred  employees  to  1.69  per  hundred  in  just  one  year. 
Also,  the  average  of  lost  work  days  was  reduced  from  8 
per  hundred  to  6.29  per  hundred  employees.  Good 
progress  was  made  on  the  elmination  of  architectural 
barriers  to  the  handicapped. 

The  Purchasing  Division  processed  8,107  purchase 
orders  and  1 3,086  invoices  representing  a  total  of  $2,335,- 
636.47  and  978  formal  price  quotation  requests  to  vendors 
across  the  nation.  The  Print  Shop  and  the  Central  Store 
completed  a  successful  year.  Since  1972,  the  Print  Shop 
experienced  a  1 38  percent  sales  increase  and  has  turned  a 
$9,910.50  budget  deficit  into  a  $15,170.72  credit  balance. 
The  Central  Store  increased  sales  by  38  precent  from 
May,  1974,  to  May,  1976. 

A  large  construction  program  is  summarized  in  the 
following  table. 


CAPITAL  IMPROVEMENT  PROJECTS 


Projects  Completed  During  1975-76: 

Completion 

Total 

Project  Title 

Date 

Cost 

Emergency  Generator 

November  1975 

$  44,300 

Roof  Repairs  and  Replacement 

November  1975 

471,200 

Addition  to  Water  Treatment  Plant 

November  1975 

270,600 

Addition  to  Water  Distribution  Lines 

June  1976 

39,600 

Fire  Alarms  and  Smoke  Detectors 

June  1976 

40,000 

Walks,  Drives  and  Landscaping 

January  1976 

100,000 

Renovation  of  Breese  Pool  &  Deck 

June  1976 

27,700 

Total  Cost 

$993,400 
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Projects  Under  Construction: 


Project  Title 

Natural  Science  Laboratory 
Addition  to  Water  Pumping  Station 
Water  Storage  Reservoir 
Removal  of  Architectural  Barriers 
Correction  of  OSHA  Deficiences 
Volatile  Storage  Building 
Classroom  and  Office  Bldg. 

Walks,  Drives  and  Landscaping 


Projects  in  Design: 


Project  Title 

Renovation  of  Steam  Lines 
Campus  Lighting 
Renovation  of  Moore  Hall 
Reid  Gym  Renovation 
Repair  Roof  and  Exterior  Surafces 
of  McKee,  Hoey  and  Bird 
Administration  Building 
Mountain  Heritage  Center 
Walks,  Drives  and  Landscaping 
Campus  Electrical  Distribution  System 
Intramural  Field  Lighting 


Estimated 


Starting 

Completion 

Total 

Date 

Date 

Cost 

May  1975 

February  1977 

$3,218,000 

July  1975 

August  1976 

141,400 

December  1976 

October  1976 

351,000 

— 

_ * 

60,000 

— 

_ * 

48,000 

January  1976 

July  1976 

37,000 

June  1976 

March  1978 

2,695,000 

— 

_ * 

60,000 

Total  Cost 

$6,610,400 

Estimated 

Estimated 

Starting 

Completion 

Total 

Date 

Date 

Cost 

May  1976 

November  1976 

175,000 

August  1976 

December  1976 

50,000 

July  1976 

August  1977 

528,300 

July  1976 

November  1976 

82.000 

June  1976 

January  1977 

50,000 

March  1977 

April  1978 

3,423,000 

— 

_ * 

65,000 

200,000 

February  1977 

May  1977 

40,000 

Total  Cost 

$4,613,300 

DEVELOPMENT  AND  EXTENDED  SERVICES 


All  voluntary  giving  programs  of  the  University  were 
consolidated  in  the  Office  of  Development  and  Extended 
Services  during  the  year,  and  within  it  the  offices  of 
Development  and  Alumni  Affairs  were  combined  on 
January  1,  1976,  under  the  Director  of  Development  and 
Alumni  Affairs,  a  position  to  which  Mr.  James  A.  Ballard 
was  appointed.  With  this  appointment,  the  Development 
Foundation  of  the  University  became  active.  By  June  30, 
1976,  we  had  obtained  $89,000  in  gifts  for  unrestricted, 
memorial,  scholarship,  alumni,  and  other  purposes.  The 
total  value  of  all  trusts  and  endowments  was  in  excess  of 
$850,000. 

Many  special  activities  of  the  University  designed  to  ex¬ 
tend  and  increase  the  effectiveness  of  its  service  to  the 


region  now  are  being  administered  by  the  Office,  in¬ 
cluding  the  WCU  Cherokee  Center  and  the  WCU  Moun¬ 
tain  Heritage  Center. 

Mr.  Frank  H.  Brown,  Jr.,  Vice  Chancellor  for  Develop¬ 
ment  and  Extended  Services,  assisted  the  President  of  The 
University  of  North  Carolina  system  in  legislative  liasion 
relations  and  in  planning  for  the  statewide  higher  educa¬ 
tion  capital  improvements  bond  issue.  On  June  1,  1976, 
Mr.  Brown  was  granted  a  ninety-day  leave  of  absence  and 
indicated  his  plan  to  retire  at  the  end  of  that  period  after  a 
twenty-three  year  career  at  the  University.  His  leadership 
will  be  missed  but  happily  the  University  anticipates  that 
it  may  continue  to  benefit  from  his  wise  counsel  as  a  part- 
time  special  assistant. 

The  Office  of  Public  Information  produced  3,500  news 
and  feature  articles,  prepared  numerous  other  special 
photographic  and  broadcast  releases  on  University  and 
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student  activities,  and  instituted  a  coordinated  system  of 
publications  management  resulting  in  improved  quality 
and  cost  control. 

Establishment  of  the  Cherokee  Center  in  September, 
1976.  w  as  an  outstanding  achievement  in  regional  service. 
Through  the  cooperation  of  Chief  John  Crowe  and  the 
Tribal  Council  of  the  Eastern  Band  of  the  Cherokee  In¬ 
dians.  this  Center,  located  in  the  new  Cherokee  High 
School,  is  extending  college-level  and  informal  courses  to 
both  Indian  residents  and  citizens  of  other  communities 
near  the  Cherokee  Reservation.  Thirty-one  courses  were 
taught  during  the  year  in  which  there  were  321 
registrations. 

The  Mountain  Heritage  Center  became  an  ad¬ 
ministrative  unit  of  the  Office  and  made  good  progress  in 
the  w  ork  of  collecting,  preserving,  and  cataloging  a  varie¬ 
ty  of  Indian  and  pioneer  artifacts.  The  Center  taped  a 
large  number  of  oral  history  interviews  during  the  year 
and  assisted  in  hosting  the  national  Oral  History  Associa¬ 
tion  annual  meeting  in  Asheville.  Planning  was  substan¬ 
tially  completed  for  the  Center’s  new  facility,  which  will 
be  a  part  of  the  new  Administration  Building/  Mountain 
Heritage  Center  on  which  construction  is  expected  to 
begin  in  early  1977. 


A  THLETICS 


A  good  year  in  intercollegiate  athletics  at  Western 
Carolina  University  was  made  even  better  when  the  Uni¬ 
versity  was  admitted  into  the  Southern  Conference.  This 
climaxed  a  four-year  effort  by  the  University  to  obtain 
this  goal,  and  the  conference  affiliation  should  be  a  fine 
boost  to  our  athletic  efforts.  Admitted  along  with 
Western  Carolina  were  Marshall  University  and  Universi¬ 
ty  of  Tennessee  at  Chattanooga. 

The  won-loss  record  compiled  by  the  1 2  teams  serves  as 
a  guideline  for  the  success  of  the  athletic  program.  The 
overall  record  of  130-93-2  translates  into  a  .577  winning 
percentage.  Over  the  past  seven  years,  WCU’s  athletic 
teams  have  won  918  contests,  lost  539,  and  tied  15  for  a 
.623  winning  percentage. 

Seven  of  the  12  teams  produced  winning  records  and 
three  teams  qualified  for  national  championship  competi¬ 
tion. 

The  inclusion  of  four  women’s  intercollegiate  sports 
under  the  direction  of  the  Athletic  Department  was  in  its 
third  year.  For  the  first  time,  the  women’s  program  receiv¬ 
ed  athletic  grants-in-aid.  Additional  funds  have  been  ear¬ 


marked  for  an  increased  grant-in-aid  awards  program  for 
next  year. 


FACULTY  SENATE 


The  1975-76  academic  year  was  historic  for  the  Faculty 
Senate.  It  was  the  first  year  of  operation  for  the  Senate  un¬ 
der  a  new  constitution  adopted  by  the  faculty  in  May, 
1975.  This  constituion,  which  was  the  result  of  years  of 
work  by  a  faculty  committee  working  in  conjunction  with 
the  Chancellor  and  the  administration  staff,  was  fully  im¬ 
plemented  during  this  year. 

The  Senate  continued  to  serve  as  an  open  forum  where 
senators  and  the  administration  could  communicate  with 
one  another.  Two  general  faculty  meetings  were  held  at 
which  the  Chancellor  reported.  At  the  spring  faculty 
meeting,  leaders  of  university-wide  faculty  committees 
also  reported.  Regular  elections  were  held  for  the  general 
officers  of  the  faculty,  vacancies  on  the  university-wide 
committees,  and  new  senators.  U nder  new  leadership,  the 
development  of  faculty  governance  will  continue  to  make 
WCU  a  truly  collegial  institution. 


INSTITUTIONAL  STUDIES  AND  PLANNING 


The  Office  of  Planning  and  Development  on  July  !, 
1975,  was  renamed  the  Office  of  Institutional  Studies  and 
Planning,  and  some  responsibilities  were  reallocated. 
Grants  and  Contracts  work  was  transferred  ad¬ 
ministratively  to  The  Graduate  School,  development  was 
combined  with  alumni  affairs,  affirmative  action  duties 
were  reassigned,  and  numerous  personnel  shifts  were 
made.  The  Director  of  Institutional  Studies  and  Planning 
position  left  vacant  due  to  the  promotion  of  the  former 
Director  on  July  1 ,  1975,  was  filled  in  March,  1976,  by  the 
appointment  of  Mr.  Kenneth  L.  Wood. 

Planning  activities  by  the  Office  include  the  coordina¬ 
tion  of  the  architectural  design  of  the  new  Administration 
Building/  Mountain  Heritage  Center.  The  Director  is  ex¬ 
ecutive  secretary  for  the  Long-Range  Planning  Com¬ 
mittee  now  reviewing  and  revising  the  long-range  plan  for 
WCU.  The  Director  also  is  responsible  for  the  Planning, 
Management,  and  Evaluation  component  of  the  Ad¬ 
vanced  Institutional  Development  Program  and  is  in¬ 
volved  in  a  number  of  computer  oriented  projects. 

Respectfully  submitted, 

H.F.  Robinson 

Chancellor 
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ADM  INIS  TRA  Tl  VE  A  FFA  IRS 


Few  major  changes  were  made  in  the  administrative 
staff  of  the  institution  during  the  period  covered  by  this 
report.  Dr.  Haywood  Wilson,  Director  of  Student  Af¬ 
fairs,  returned  to  his  duties  after  completing  all  re¬ 
quirements  for  the  Ph.D.  with  a  special  emphasis  on  stu¬ 
dent  personnel  work.  Dr.  Bernell  Jones,  former  Personnel 
Officer,  was  appointed  Registrar  effective  July  1,  1975. 
Dr.  Jones  returned  on  the  above  date  from  a  two-year 
study  leave  during  which  he  earned  the  Ph.D.  Doctor 
Sylvester  Wooten  was  appointed  Title  111  Coordinator 
effective  July  I,  1975.  Mr.  Winslow  Lowery  became  the 
first  full  time  Executive  Secretary  of  the  Alumni  Associa¬ 
tion  on  July  1,  1975  and  Mrs.  Addie  Hymes,  former  Assis¬ 
tant  Director  of  Upward  Bound,  became  Director  of  the 
project,  June  1,  1976. 

The  Winston-Salem  State  University  Alumni  Associa¬ 
tion  was  an  independent  unit  for  all  of  the  years  of  its  ex¬ 
istence  until  it  was  merged  with  the  Development  Office 
as  of  July  1,  1975.  This  merger  was  designed  to  improve 
the  effectiveness  of  both  offices,  to  increase  the  number  of 
contacts  with  graduates  and  former  students  and  hopeful¬ 
ly  to  increase  the  number  of  persons  making  annual  con¬ 
tributions  to  the  institution.  Results  during  the  first  year 
of  operation  were  not  as  dramatic  as  had  been  an¬ 
ticipated,  but  indications  are  that  the  merger  will  be 
successful. 


ENROLLMENT 


The  total  enrollment  (head  count)  for  both  semesters  of 
the  1975-1976  term  was  2,323  or  1 ,946  FTE.  Of  this  total, 
1 36  students  were  from  states  other  than  North  Carolina. 
This  small  number  of  out-of-state  students  represents  a 
drastic  reduction. 


Last  year’s  students  came  from  84  of  the  100  counties  in 
North  Carolina.  Forsyth  County  with  883  (38%)  students 
provided  the  greatest  number.  The  number  of  students 
living  on  campus  and  those  who  commuted  was  ap¬ 
proximately  equal,  1,179  and  1,144  respectively. 

A  breakdown  of  student  enrollment  follows: 


Classification 

Male 

Female 

Total 

Freshmen 

398 

551 

949 

Sophomores 

171 

278 

449 

Juniors 

150 

243 

393 

Seniors 

1 15 

203 

318 

Special 

63 

151 

214 

897 

1,426 

2,323 

Definite  patterns  appear  to  be  developing  in  the 
preference  of  students  toward  their  majors.  Winston- 
Salem  State  University  does  not  have  any  programs  that 
are  failing  to  reduce  graduates.  In  fact,  all  departments 
are  growing.  This  growth,  however,  is  more  pronounced 
in  some  departments  than  in  others. 

The  Division  of  Applied  Arts  and  Sciences  has  in¬ 
creased  its  enrollment  from  529  students  during  the  1970- 
1971  term  to  1,091  in  1975-1976,  an  increase  of  106  per¬ 
cent.  The  Division  of  Liberal  Arts  had  an  increase  of  58% 
during  the  same  period.  Growth  in  Education  has  been 
smaller  than  in  either  of  the  above  mentioned  divisions. 


THE  FACULTY 


It  was  mentioned  above  that  the  faculty  during  the 
1975-1976  academic  term  was  the  largest  in  the  history  of 
the  institution.  A  total  of  142  persons  served  as  faculty 
members  during  this  period.  A  break  down  shows  the 
following: 
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State  positions  118 

National  Teaching  Fellows  8 

Federal  Grants  1 1 

Other  sources  5 

142 


The  faculty-student  ratio  was  1:16.  A  slight  decrease  in 
the  percentage  of  faculty  members  with  doctorates  was 
experienced  during  the  1975-1976  term.  This  temporary 
decrease  was  not  serious.  One  faculty  member  was  on 
leave  to  work  at  a  large  midwestern  university  and  a  much 
smaller  institution  in  the  south.  Another  was  on  leave  to 
work  with  a  federal  agency.  Both  were  invited  to  accept 
these  temporary  assignments  because  of  their  unique 
reputations  and  qualifications.  Three  persons  on  study 
leave  during  the  term  are  returning  for  the  1976-1977  term 
having  earned  doctorates  in  their  disciplines. 

Winston-Salem  State  University  has  realized  substan¬ 
tial  benefits  from  the  National  Teaching  Fellows  program 
under  Title  Ill.  A  total  of  fifty  persons  have  served  the  in¬ 
stitution  as  Teaching  Fellows.  Nearly  a  half  of  these  are 
on  the  faculty  today  or  have  been  granted  study  leaves. 


STUDENT  AFFAIRS 


The  Director  of  Student  Affairs  has  indicated  that  the 
period  covered  by  this  report  was  one  of  few  tensions.  It 
was  a  period  of  splendid  cooperation  on  the  part  of 
students.  This  can  be  attributed  largely  to  the  attitude  of 
the  President  of  the  Student  Government  Association, 
Mr.  Michael  Mason.  Changes  in  staff  assignments  and 
additions  to  the  staff  proved  beneficial.  One  staff  person, 
Mr.  Ernest  Andrews,  Director  of  Career  Planning  and 
Placement,  resigned. 

The  work  load  in  two  offices  of  the  Student  Personnel 
Division  has  increased  to  the  extent  that  additional  office 
workers  must  be  provided  in  each.  The  staffs  are  ap¬ 
proximately  the  same  size  that  they  were  ten  years  ago, 
although  the  volume  of  work  in  each  office  has  more  than 
doubled  in  that  time.  We  have  been  able  to  supplement 
the  state-supported  positions,  one  director  and  secretary 
in  each  office,  with  federal  funds  through  the  CETA 
program  and  Title  111.  Indications  are  that  these  funds 
will  not  be  available  throughout  the  approaching  term. 

Space  to  provide  housing  for  resident  students  came 


closer  to  being  adequate  during  the  1975-1976  term  than 
has  been  in  recent  years.  The  solution  to  the  problem, 
however,  was  a  temporary  one.  The  North  Carolina  Ad¬ 
vancement  School  was  forced  to  vacate  the  old  City 
Hospital  property  when  the  1975  Session  of  the  General 
Assembly  failed  to  provide  funds  for  the  operation  of  this 
school.  Dormitory  space  used  formerly  by  the  Advance¬ 
ment  School,  was  leased  by  Winston-Salem  State  and 
used  to  house  freshmen  men.  This  arrangement  for  175 
male  siudents  enabled  us  to  use  Bickett  Hall  for  women 
students.  There  are  serious  problems  connected  with  this 
arrangement.  The  property  is  old  and  maintenance  is  ex¬ 
pensive.  The  old  heating  system  does  not  provide  a  means 
of  heating  some  of  the  buildings  in  this  complex  without 
heating  all  of  the  buildings.  Thus,  Winston-Salem  State 
was  forced  to  heat  buildings  that  were  of  no  use  to  the  in¬ 
stitution’s  program  at  great  expense.  The  facility  is 
located  several  blocks  from  the  Winston-Salem  State 
campus,  therefore  requiring  the  use  of  a  shuttle  bus  to 
provide  transportation  for  the  students.  It  is  expected  that 
construction  of  a  new  dormitory  on  the  campus, 
scheduled  to  begin  in  the  Fall  of  1976,  will  be  the  solution 
to  our  dormitory  problems  for  several  years  to  come. 

Problems  associated  with  construction  of  this  new  dor¬ 
mitory  illustrate  clearly  the  difficulties  encountered  by 
small  institutions  when  they  are  required  to  finance  the 
total  cost  of  dormitories  and  other  facilities  used  for  aux¬ 
iliary  services.  Winston-Salem  State  has  never  received 
substantial  funds  from  the  State  for  dormitory  construc¬ 
tion.  The  institution’s  growth  was  minimal  for  years. 
Thus,  few  dormitories  were  required.  No  housing  was 
constructed  on  campus  between  1939  and  1961.  Federal 
funds  (WPA)  were  used  to  construct  a  dormitory  in  1939. 
Appropriations  were  received  to  remodel  three  old  dor¬ 
mitories  built  prior  to  1939  but  the  original  construction 
was  so  poor  and  the  cost  of  maintaining  these  buildings  is 
so  great  that  revenue  produced  by  them  barely  covers  the 
cost  of  maintenance.  This  means  that  the  cost  of  construc¬ 
ting  the  dormitory  built  in  1961  (Moore  Hall)  and  all  sub¬ 
sequent  dormitories  (100%  self-liquidating)  must  be 
borne  by  the  students  who  reside  in  them.  They  are,  for 
the  most  part,  representatives  of  that  portion  of  North 
Carolina’s  population  least  prepared  to  bear  these  costs. 
The  financial  records  of  Winston-Salem  State  seem  to  in¬ 
dicate  that  North  Carolina  has  a  very  small  investment  in 
dormitories  on  this  campus.  It  will  mean  a  great  deal  to 
many  deserving  students  if  the  present  policy  regulating 
the  financing  of  dormitories  is  reviewed  and  changed. 
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ACADEMIC  A FFA IRS 


No  new  programs  were  begun  at  Winston-Salem  State 
during  the  1975-1976  term.  Approval  was  given  to  plan  a 
program  in  Early  Childhood  Education  and  this  has 
proceeded  with  meticulous  care.  It  is  expected  that  finan¬ 
cial  approval  will  be  given  for  the  program  to  begin  opera¬ 
tion  at  the  September  meeting  of  the  Board  of  Governors. 

The  Housing  Management  program,  started  with  a 
grant  from  the  Department  of  Housing  and  Urban 
Development,  was  integrated  totally  into  the  Business 
Department  of  the  institution.  This  arrangement  makes  it 
possible  to  continue  the  courses  and  practical  aspects  of 
the  Housing  Management  program  when  funds  are  no 
longer  available. 

Dr.  Samuel  O.  Jones  was  appointed  Chairman  of  the 
Division  of  Education,  August  1,  1975.  He  replaced  Dr. 
C.B.  Hauser  who  expressed  the  desire  to  return  to  full 
time  teaching  duties.  Dr.  Hazel  Naugle  retired  from  the 
Education  Department  early  in  the  year  because  of  poor 
health.  Mrs.  Telia  Vickers  was  awarded  the  Ph.D.  degree 
in  reading. 

One  member  of  the  English  Department,  Dr.  Tittleton 
A.  Alston,  retired  for  reasons  of  health.  Mrs.  Juanita 
Oubre  died  suddenly  during  the  Spring  recess. 

No  other  major  changes  were  made  in  the  faculty. 


INSTITUTIONAL  RESEARCH 


The  Office  of  Institutional  Research  produced  a 
number  of  studies  for  internal  use  concerning  enrollment 
and  student  characteristics.  The  office  developed  a  profile 
of  the  freshment  class  and  a  survey  of  graduates. 

Mr.  William  Eagles,  Director  of  the  office  for  the  past 
two  years,  requested  a  leave  of  absence.  He  will  enter  the 
Wake  Forest  School  of  Law  in  the  Fall  of  1976.  Mr. 
Ralph  B.  Kornegay  has  been  named  Acting  Director. 

Doctor  Sammy  E.  Elaasar  of  the  Business  Department, 
made  a  study  of  the  Economic  Impact  of  Winston-Salem 
State  University  on  the  Local  Community  in  conjunction 
with  the  Office  of  Institutional  Research.  Dr.  Elaasar 
reached  the  conslusion  that  students  of  Winston-Salem 
State  spent  $3, 168,508  in  the  community  during  the  1975- 
1976  term  and  that  faculty  members  spent  $4. 7 12,385  dur¬ 
ing  the  same  period.  Expenditures  for  the  institution  dur¬ 


ing  this  period  amounted  to  $4,969,473.  ARA  Slater 
Food  Service  contributed  $591,501  and  athletic  related 
expenditures  amounted  to  $434,000.  The  study  estimated 
that  campus  visitors  accounted  for  $336,622  being  spent 
in  the  community.  University  expenditures.  University 
related  expenditures  and  campus  visitors  contributed  $6,- 
311,591,  excluding  capital  improvement  projects  which 
amounted  to  $6,916,000  for  a  total  contribution  of  $13,- 
835,538. 


THE  LIBRA  R  Y 


Modest  growth  has  continued  in  the  Library.  There  is 
concern  still  that  Winston-Salem  has  not  received  funds 
from  special  appropriations  to  strengthen  libraries  in  the 
past  two  years.  Only  one  other  institution  out  of  the  16 
public  institutions  appears  to  have  this  problem.  The 
restrictions  placed  on  expenditures  from  February  26 
through  June  30  limited  severely  the  number  of  volumes 
purchased  during  the  period  of  this  report.  Only  6,154 
volumes  were  purchased  and  fully  processed  for  use. 

A  Southwestern  Library  Network  (SOL1NET)  ter¬ 
minal  was  installed  on  February  27.  Winston-Salem  State 
became  a  charter  member  of  SOL1NET  in  1973.  The 
Library  is  “on  line”  and  making  use  of  the  Ohio  College 
Library  Center’s  (OCLC)  Computer  Network  based  in 
Columbus,  Ohio. 


SPECIAL  PROGRAMS 


The  R.  J.  Reynolds  Scholastic 
Achievement  Program 

Sixty-three  Reynolds  Scholars  were  on  campus  during 
the  1975-1976  term.  This  was  the  eighth  year  that 
Reynolds  Industries  has  supported  the  program  by 
providing  full  four-year  scholarships  to  students  selected 
for  the  program.  These  students,  in  order  to  retain  their 
scholarships,  must  maintain  high  academic  averages,  B  or 
better.  All  of  the  fifteen  Reynolds  Scholars  in  the  Class  of 
1976  graduated  with  honors,  four  summa  cum  laude. 
Twelve  were  inducted  in  academic  honor  societies.  Two 
members  of  the  Class  of  1976  were  accepted  by  the 
medical  schools  at  the  close  of  their  junior  year  and  spent 
their  senior  years  as  freshmen  medical  students.  John  Lee 
attended  the  University  of  Florida  and  Patricia  Fennell 
was  a  student  at  Meharry  Medical  College.  Reports  on 
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these  students  from  the  institutions  that  they  are  atten¬ 
ding  indicate  that  they  are  doing  superior  work. 

Five  Reynolds  Scholars,  Class  of  1976,  received 
scholarships  to  Ohio  State  University.  One  will  enter  the 
Graduate  School  of  the  University  of  North  Carolina  at 
Chapel  Hill  at  the  beginning  of  the  1976-1977  term.  One 
will  enter  the  University  of  North  Carolina  at 
Greensboro.  These  students  are  following  the  lead  es¬ 
tablished  by  earlier  classes.  No  Reynolds  Scholar  atten¬ 
ding  graduate  or  professional  school  has  encountered 
academic  difficulties  to  date. 

Students  entering  Winston-Salem  State  in  the  Fall  of 
1979  represent  the  last  group  to  be  financed  by  Reynolds 
Industries.  The  Company  decided  not  to  continue  to  give 
financial  support  for  this  program  beyond  the  graduation 
of  the  Class  of  1979.  No  clear  reasons  were  given  for  this 
decision.  The  Company  agreed  with  the  conclusions 
reached  at  the  University  that  this  has  been  a  successful 
program  in  every  respect.  The  objectives  agreed  upon  in 
1968  were  accomplished.  Winston-Salem  State  is  a  much 
better  and  stronger  institution  as  a  result  of  the  support 
from  Reynolds  Industries  amounting  to  approximately 
one  million  dollars. 

The  extemely  severe  criticism  of  the  Nursing  program 
coupled  with  adverse  public  criticism  of  the  predominant¬ 
ly  Black  colleges  may  have  influenced  the  decision  of  the 
Company  not  to  continue  its  financial  support.  We  are  of 
the  opinion  that  there  is  a  direct  connection. 

There  is  ample  evidence  that  all  of  the  programs  at 
Winston-Salem  State  meet  the  standards  of  academic 
respectability.  Student  credit  hours  at  the  institution  are 
accepted  without  question  by  colleges  and  universities 
across  the  country.  We  recognize  that  much  remains  to  be 
accomplished  and  will  continue  to  eliminate  problems  as 
they  are  identified.  It  is  becoming  increasingly  difficult  to 
convince  individuals  and  corporations  that  we  are  as 
strong  as  we  are  when  reports  are  circulated  and  publiciz¬ 
ed  that  we  are  much  weaker  than  we  are.  We  trust  that 
Reynolds  Industries  will  reconsider  its  decision  and 
provide  scholarships  to  additional  students.  The  institu¬ 
tion  will  find  ways  to  support  other  parts  of  the  program. 

It  is  believed  at  Winston-Salem  State  University  that 
the  institution  while  serving  students  who  meet  high  stan¬ 
dards  of  academic  achievement,  have  an  obligation  also 
to  those  who  may  not  meet  these  standards,  but  show  a 
potential  to  meet  them  with  proper  assistance.  We 
acknowledge  and  accept  this  obligation  since  it  is  an  es¬ 
tablished  fact  that  the  failures  of  many  students  are  the 


result  of  problems  our  society  created  for  them  and  over 
which  they  have  had  little  or  no  control.  We  believe  that 
there  can  be  no  conflict  in  serving  a  limited  number  of 
these  students  through  various  programs  of  mediation 
and  serving  the  great  majority  of  our  students  who  have 
no  more  problems  than  average  college  students  of  today. 

A  limited  number  of  freshmen  are  admitted  each  year 
who  have  problems  with  mathematics  and  English.  We 
have  developed  a  program  that  we  call  the  Research 
Structures  Developmental  Program  to  assist  them. 
Students  admitted  conditionally  and  thus  made  a  part  of 
the  RSD  program  receive  special  tutoring,  counseling 
and  attend  special  classes  in  a  number  of  instances.  They 
have  also  full  access  to  the  Enrichment  Center  and  the 
staff  of  the  Center. 

The  program  appears  to  be  successful.  Only  15.8%  of 
the  RSD  students  enrolled  in  the  Fall  Semester  were  plac¬ 
ed  on  probation  at  the  end  of  the  term.  The  percentage  on 
probation  at  the  end  of  the  second  semester  was  smaller. 

An  analysis  of  the  grade  point  averages  of  RSD 
students  during  the  1975-1976  term  supports  the  conclu¬ 
sion  that  this  program  should  be  continued.  It  is  true  that 
1 1.2%  of  the  RSD  students  were  on  probation  at  the  end 
of  this  year.  The  fact  that  6.4%  of  the  RSD  students  ac¬ 
cumulated  an  average  of  3.0  or  better  and  10.2%  had 
averages  between  2.5  and  2.9  should  not  be  overlooked. 
Forty-nine  and  nine-tenths  percent  of  the  RSD  students 
finished  the  year  with  no  serious  problems  and  were  not 
therefore  on  probation. 

This  program  should  be  strengthened  considerably 
during  the  1976-1977  term.  Two  new  staff  positions  have 
been  created.  These  positions  will  not  be  supported  by 
State  funds.  Funds  for  additional  supplies  and  materials 
have  been  made  available  on  a  one-year  basis. 

Construction  of  the  addition  to  Whitaker  Gymnasium 
began  in  the  Fall  of  1975.  The  project  is  not  on  schedule, 
but  is  expected  to  be  completed  in  early  Spring,  1977.  Two 
additional  capital  improvement  projects  should  begin  in 
the  Fall  of  1976  the  Communications  Building  ap¬ 
proved  in  the  March  referendum,  and  the  dormitory  men¬ 
tioned  earlier. 

Respectfully  submitted, 

Kenneth  R.  Williams 

Chancellor 
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